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i

JAN-13-2814 15718 MLRB REG 3 716 531 4972 F.@2

UNITED $TATES GOVERNMENT ‘ 00 NOT WRITE 14 THIS SPACE 1
NATIONAL LABOR RELATIONS BOARD Case No. Da Fod
PETITION 03-RC-120447 01/13/2014

ANSTRUCTIONS: Submit an original snd 4 capion of this Petitlon ko ths NLRB Raglonal Offics i the Reglon In which the employer cancarnad is
| tocated. 1 more space i required for any one itsm, atiach additional shigats, numbeting Hem acgardingly. ]
The Potition allegss that the following clrcumetinces exist and requests that the Nattonal Labsar Relations Beard praceed undar iis proper authority
pursuant to 8ection 4 of the National Labor Refatlone Act. ‘
1 PURPFOSE OF THIS PETITION (f box RG, RM, or RD is checked and a charpa Inder Section B(0)(7) of the Act has been fikd invalving the empioyer
nermed hersin, the statament follswing the description of the type of pattien shail not be deemad made ) (Check Ona} ,'
X RECERTIFICATION OF REPRESENTATIVE - A subsiantial aummber of employeas wigh to be mpresentad for purposes of sallsclive bamalning by
Patilionar and Petitioner desires o he certifisd.as represantative of the ampluyaes. ]

FM-REPRESENTATION [EMPLOYER FETITION) - One or mafe individuais of jabar organizations have presented a daim o Pettioner to be

mrognized g2 the reprasentalive of amployess of Petitioner,

RO-DECERTIFICATION - A substartial numbar of employeas assert That the cadifed of curently recognized bargeining reptesentative is ho longer

their represaniative.

D WITHDRAWAL OF UNION SHOP AUTHORITY - Thiny percent (30%) or mam of emplayees in a bargalnifg unlt covansd by an agreaiant

batwean thalr emptoyer and 3 laber arganization dealm thal such autharity be raacinded.

UC-UNIT CLARIFICATION - A Libor erganizstion is currently recognizatd by Emplayer, but Petiloner seeks clarification of plagement of cartain

ginployeas. {Chack one in unilt nat previously canifisd, In unif praviously csrifled tn Cage No. .

AC-AMENDWENT OF CERTIFIGATION - Patitionar sesks amendment of cartificalion issued in Case No., - Aftach staterneim
describing the specific amendmant sought.

2. Name of Emptoyer Employar Reprasantative bo contact Tetaphone Numbsr Fax Mumbet

Novelis Carporation Chris Smith 315-349-0121
3. Address{es) of Egtabilshment(s) involved (Street and number, iy, state, Z\P cade)}
448 County Road 1A, Oswego, NY 13 126

A, Type of Eatablahmeni (Factary, mine, whelesaler, stc) %5, [dentily prncipal product ar sedca
Factory Aluminum Rolls
5. Unit invaived (10 UG patition, qescrite prasant bargaining unit and anech descnption of proposed clarficatien) | 6a. Ne. of Employees i Unit:
. Y]
Included: Pragant
All Production, Maintenance , Guality Gontrol, Shipping end Recelving Employees 570

Excuded: Al other employees including professional employees, guargs, and supervisors, as Praposed (By UG/AC)
datined by the Act.

&b, Ix the patition suppaned by 30% or mors of the amployaes in the unit? _ X _Yes No

B o

{if yau have chacked box RG in 1 above, chack and complete ETHER ltem 72 or 7h, whichaver is applicable)
7a. 1 X ) Raguest for recognition 2s Bargaining Represantalive was made on (Date} Januaty 07, 2014 and Employar daclined reeagnltion on of about

(Date) Company has not responded
76,1 | Peliioner i currently recognized as Bamaining Aepreseniative und desires coitification under the Act.

B, Name of recognized of Certifled Bargaining Agant (if none, so atale) Affiliation
N/A N/A
Addross, Talephane, and Fax Numbar Date of Recognition of Certification
N/A N/A
H. Expiration Data of Gurrant Contract, 1f any (Month, Day, 10. H you have chacked bax UL in 1 shove, show hars the date of exeeution of agreament
yaar) NIA granting unlon shop (Month, Day, and Yaar) NIA
158 ix Ihors new B kinke o pickating at the Employars 115, M no, approximataly hew many amployees are pericipating ¥
establishmani(s} invalved? NGO NiA

tie. The Employer hes baen picketed by or o behatf of (insert Name) . _Since (Manth, Qay, waar) NJA

12. Organatiang of indtviduals cther than Petiionar (and nther than those named in items 8 gnd 11c), which Rave claimad recagniiion as repredantatives and
ather orgenizations snd individuals known (o have § represantativh interast in any amployees 14 ynit desctiped in item S ahove, (f none, 49 siare)

Date of £leim (Regquired anly if
Name Affitiathary Address Patition is filed by Employar)

N/A

) decinre that | have read the abova patition and that the statements sre teus to this bewt of my knowledge and pelief.

Unitsd Stee!, Paper and Forestry, Rubbar, Manufscturing, Energy, Alllad Ingustrial and Service Workers, international
Union, AFL-CIO-CLC ‘

o 5/425 —%W Organizer

Shanature of Representalive ar person filing patilion Title
. 23 Bridge 5t, 409-782-0%88 31%-343-1232
Address Telephone Fax
. Puleski NY 13142
City State Zip

ey ¢ £k EE CTATEMENTE AN THIR RETITION CAN BE PURISHED BY FIHE ANO MPRIBONMENT {15, CODE, TITLE 18, SECTION 108}

A-0485
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UNITED STATES OF AMERICA

BEFORE THE NATIONAL LABOR RELATIONS BOARD

NOVELJIS CORPORATION
Employer

and

UNITED STEEL, PAPER AND FORESTRY,

RUBBER MANUFACTURING, ENERGY,
ALLIED INDUSTRIAL AND SERVICE

WORKERS, INTERNATIONAL UNION, A¥L-

C10-CLC
Petitioner

Case 03-RC-120447

AFFIDAVIT OF SERVICE OF: Petition dated Japuary 13, 2014, and Notice of Representation
Hearing dated January 13, 2014, with Form 4669 attached.

I, the undersigned empioyee of the National Labor Relations Board, being duly sworn, say that
on January 13, 2014, T served the shove-entitled document(s) by facsimile and regular mail upon
the following persons, addressed to them at the following addresses:

CHRIS SMITH

NOVELIS CORPORATION
448 COUNTY ROAD 1A
Q8WEGO, NY 13126

BILL FEARS

UNITED STEEL, PAPER AND
FORESTRY, RUBBER
MANUFACTURING, ENERGY, ALLIED
INDUSTRIAL AND SERVICE WORKERS,
INTERNATIONAL UNION, AFL-CIO-CLC
23 BRIDGE 5T.

PULASKI, NY 13142

January 13, 2014

Miriam Genna, Designated Agent of
‘ © NILEB

Date

A-0486

Name
Miriam Genna

Signature

LR 1 peAngalts Rvhibit H’LD
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TAN-27-2B14 1228 MLRB REG 3 | 7ig 551 4972 P64

FORM NLRB-501 FORM EXEMPT
WNDER o4 US.. 3512
UMITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
MATIONAL LABCOR RELATIONS BOARD Cazg Dale Fiad
CHARGE AGAINST EMPLOYER (R-CA-171293 01/27/ 2014

INSTRUCTIONS ,

File an arlginal and & togies of thiz charge with NLF8 Heglonal Director tar

the regian in which the alleged unfale labor practice octuired ar lt eccurring. |
: 1 AGAINET WHOM GHARGE 13 BROUGHT

n. Name ol mpaysr B Humbar of workers emoloyad
Novelis Corporation., approzimataly SB0
T AgDTEEs (Eymet. city, stals, ZIF coda) ‘ A Emphoyar Representative 3. Talpprbno No.
448 County Road 1A Dswegpn. WY 13126 . Chrls Smith (315) 343-0141
1. Type of Exabliabment (lactory, ming, wholasalar, elc.) . ‘aardly pringlpal produel of sBRCe
Factary alurninum rolls

T The Bbove-named amployor as enpaged in and 15 angaging i Uritadr jJabor practices within ine meaning of gaction B{n), subsectons {1), and (3)
ot tha Nationsl Latior Relatiang Ak, and 1heen unteir labor practices ary urtair practiess, affesting commerss within ne moaning of he Act
7, Bacic ol the Gharge {set farth &, clBar and conglso gtalaman! of the tects constiluting the &lleged unialr labor practicey)

Oha or about Jaauary 21, 22,23, 2014 and v s thereafter, he above named Emplayer, through its officets, apenls snd
representniives, maintianed overly broad solicitation ond distibution potices in pon-wotk arees by remeving union literawre.

On or sbout January 2}, 22, 23, 2014 und sl limes thoreafter, the above named Eemployer, Mrough its officers, agents and
representatives, disporately enforced colicitation nad distribution polices in pon-work areas by remaving union fiwrature ond
replacing it with pnti-uoion fnerature and allowing other literature.

On or about Jenuary 12, 2014 uad at tiraes thereafier. the above nurncd Employer, through its officers, gents and reprasentiives,
dispursicly enforced selicitation and diswribulion polices in work areas by removiag urion titeratre from an employee bulletin
hoord whers other lietmwre is allowed,

Dn ot gbout Sanuary 21, 22, 2%, 2014 and at times \hereafigr, the shove named Employer, trough i afficecs, agents and

represematives, unlawfully engaged in survzillanee and creating the impression of surveitlance by polleing break areus for union
Jiteeature nd replacing it with anti-union literature. ‘

On or sbeut Janvary 12, 2014 and ot times theruaticr, the above named Employer, through its officers, 3g6ats and repre SR Ve,

snpaged in survedlance, Qouting the tmpression of surveillsnce and imerrozation by asklag empioyces whe left wnion Herawre iv o
work srea where pther llerature is nllowed.

On or about Taavary 23, 2014, the anove narmed Ernployer, through fts of ficers, ugents and representatives, unlawfully inimidated,
coerced. polied, and harassed empluyees by forcing thurm 1o sy they would vole apninst the Union during a captive pudience
meeting heid during work lime,

By the nbove and other sats, the above named employer has inter{ered with, resteatned. and cocrced employees in the exercise of
the rizhts guaraareed in Seetion 7 ol'the Act,

5T Fl EMPLOY ER namp of party Wlsyg charga (f inbor organization, pive full name, Ineluding lacgi nams and nutnaar
United Steel, Paper and Forestry, Rubber, Manufacturing, Energy, Allied Industrial and Service Workers
Internationa Union, AFL-CIO, CLC

a7, Agdross (siraat and nimber, clty, stale and 2IP code) T 4b. Talaphtno Ne.
Fiva Gasway Canter Foom 513 Prishurgn, PA 15228 (412) 562-2529

Fax (417} 8562-2555
& Fut nema of hatipnat of Intarnstional labor erpantzation of whieh it 1o an affiiae or cengliwent wiil {to be Wiad la whea ehargs 12 118G ]
by 2 iabor organization. United Steel, Paper and Forestry, Rubber, Manufacturing, Energy, Allled Tndustial and
Qervice Workers International Usion, AFL-CIO, CL.C :

B, DECLAMATION
i declars that | have (66d ihe abovs cheryy and that the stalaments ar true Yo the bewt of fy knowledge and belisl,

Eyig_@g/ %’WM]‘J}I?‘ | - e

Signaturs ol fepragantaiive or parsen making chargs
Addrecs

Orponizing Caunssl, USW

Tulaphona Mo, DOete

Fiva tGialoway Ganter Room 813 Pittsburgh, PA 15222 (412} 5B2-2529 Jepuary 27, 2014
L Fax (412) 56726585

WILLEUEL FATSE STATEMENTS OH THIS THAREE TAN RE PUNIGRED BY FINE AND IMPRISORMENT
(U.8. CODE, TITLE 18, RECTION 1001)

S i mementte Fuhikir beeh

A-0487
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UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD

NOVELIS CORPORATION

Charged Party

and Case (03-CA-121293

UNITED STEEL, PAPER AND FORESTRY,
RUBBER, MANUFACTURING, ENERGY,
ALLIED INDUSTRIAL AND SERVICE
WORKERS INTERNATIONAL UNION, AFL~
C10, CLC

Charging Party

AFFIDAVIT OF SERVICE OF CHARGE AGAINST EMPLOYER

I, the undersigned employee of the Nationat Labor Relations Board, state under oath that on
January 27, 2014, 1 served the above-entitled document(s) by post-paid regular mail upon the
following persons, addressed to them at the following addresses:

CHRIS SMITH

NOVELIS CORPORATION
448 COUNTY ROAD 1A
OSWEGO, NY 13126

January 27,2014
/s/ Mirtam Cienna, Designated Agent of
NLRB

Dhate MName
Miriam Genna

Signature

General Counsel's Exhiblt ;[fds

A-0488
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APR-22-2014 @8i53 NLRB REG 3 716 581 42 PLE2

Ve a1 " oo Tak o=

FORM EXEMPT LINDER ¢4 0,58 3512
FORM MNLRT-S01

(- UNITED STATES OF AMERICA - DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Qoge Dute Filed
1" AMENDED CHARGE AGAINST EMPLOYER 03-CA-121293 4722/2014

EMPLOYER ACAINST WHOM CHARGE 15 BROUGHT

i Name of Employer. b Number of workers emplayed:
Novelis Corporntion ano

e Address (steser, ciny, staie, 2IP code) d. Employer Represtnotive ) - Telephipe No,

448 Coupty Road 1A Osween, NY 13126 Chris Smith, Plant Manager 3153-349.0121

£, Type of Exablishmen! (factory, atine, wholesaler, ele. ) £ ldeniify principn) produet or serviee '

Fuaetory aluminum rolls

h. The sbovemamed employer has engaped in snd i3 enghging i uniiz Jubor pratdets within the meantng of secuian B(a), subscaiions (1) of the
National Lobor Relations Act shel these unfur Jabor practices drs unfaic praclices afTecting commence within the meaning of the Act,

Basis of the Charge:

SEE ATTACHED

Section 7 of Ihe Acl

By the above and ather acts. the above-nemed employer has Imeefered widh, sestrained. and coerced employees in the rxercise of the rights guoranteed in

1. Bull nsme of purly Dling chorps (if labor organization, give full name, inchiding local nanee and monber)

Uniied Steed, Paper and Forestry, Ruhber, Manufncturng. Encrpy, Allied Industinl and Servies Workers Ineernutipnal Unign, AFL-CIO, ELC

da, Addresk {vireer and nuniber, iy, sate, aund 2P code) 4b, Telephone Ne,
Five Guteway Cacrer Room 913 412-562-252%
Piusburgh. PA 15322 Py 417-562-2555

5. Full mwme of natlonal ar intecnoUonal taboe orpandzaion of which i is an affilinte or constituent unit
United Steel, Pupur enel Forestey, Rubber, Manulacturing. Cnerg,y Allied Industriut aud Service Worken Internatonal Union. ARL-CIO, cLc

&, DECLARATION
T deelore thitt Thave reod the above chiefe and thet the stalemeats are true to the best of my knowledpe and belief,
By ¥ ' )

{signatire of reprdsemiaiive ar person making charge) . ‘ Title Tf{aray)
Address  Five Guoway Ceater Roam 913 . 4] IZPSG’.:&ES!'}
Pinghurgh, PA 13722 ' . ‘V* A 1%
{Teleplione Na, | {dafc]

WILLIUL FALSE STATEMENYS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U 8. CORE, TITLE 18, SECTICJﬂ 1601)

-

A-0489

wae RN
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APR-22-2014 08154 HoRE REG 3 - 716 551 4972 F’_#BBq

PRI TE PRV S P PHIATIVEM LAY r =

{

Novelis Corporation
Amended charge 03-CA-121283

Since on or aboit January 21, 22,23, 20 14 and at times thereafter, the Employer. through its officers, ageats, and
representatives, maintained overly broad solicitation and distribution policies in nan-work areas by removing union
literature.

Since on or about January 21, 22, 23,2014 and ot v theceafter, the Employer, through its officers, ageats, and
ropresentatives, disparately enforced soliciiation and distribution policies in non-work areds by reroving union literature
and roplacing it with anti=onton literature while aliowing other non-work related litevature.

$inee on ot about January 12, 2014 nnd at times thereafter, the Employen, through its officers, agents, and representatives.
digparately enforced solicitation and distribution policies in work arcas by removing union literature from on einployee
butletin board while allowing other non-work related literature.

Since on or about Januury 12,2014 and at times thereafier, the Employer, through its officers, agents, and representatives,
interropated an employce concerning another employee's protected activity, and then disparately removed union literature
from a work/breakroom.

Since on or about January 23,2074 and at vimes therenfter, the Bmployer, through its officers, ngents, and representaltives,
interrogated and coerced employces by asking thera how they would vote if they did not want the Unien, ond disparately
cermoved union literatire from the bulletin bourd and work area.

Within the past six months, aad at times thereafter, the Employer, through its officers, agents, and regresentatives

promulgated and maintained a policy prohibiting the posting and distibution of any literature refnted to Soction 7 activities
in all work arcos.

Within the past six months, and at times thereafter, the Employer, through its officers, agents, and representatives maintained
an overly broad solicitation policy.

Since on or shout Janunry 23, 2014 and at {imes thereafter, the Employer, through its officers, agents, and representalives
promulgated an unlawful rule prohibiting employees from wearing ynion campalgn gtickers and since that date, the

Employer has disparately enforeed the rule.

Since on or about January 23,2014, and &t times thereafter, the Employer, through its officers, agents, and representatives

threatened that they were employess-st-will ond did not have 1o work there iff they did not like it

ﬂfﬁm Pud/~per 2

A-0490
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UNITED STATES OF AMERICA

BEFORE THE NATIONAL LABOR RELATIONS BOARD

NOVELIS CORPORATION
Charged Party
and

UNITED STEEL, PAPER AND FORESTRY,
RUBBER, MANUFACTURING, ENERGY,
ALLIED INDUSTRIAL AND SERVICE
WORKERS INTERNATIONAL UNION, AFL-
10, CL.C

Charging Party

Case 03-CA~121293

AFFIDAVIT OF SERVICE OF FIRST AMENDED CHARGE AGAINST EMPLOYER

I, the undersigned employee of the National Labor Relations Board, being duly sworn, say that
on April 22, 2014, | served the above-entitled document(s) by regular mail upon the following

persons, addressed to them at the following addresses:

CHRIS SMITH

NOVELIS CORPORATION
448 COUNTY ROAD 1A
OSWEGO, NY 13126

Kenneth L. Dobkin, Senior Counsel
NOVELIS CORPORATION

" 3560 Lenox Road

Suite 2000

Atlanta, GA 30326

KURT A. POWELL, ESQ.
HUNTON & WILLIAMS LLP
600 Peachtres St NE Ste 4100
Aflanta, GA 30308-2216

ROBERT T. DUMBACHER, ESQ.
HUNTON & WILLIAMS LLP

600 W Peachtree St NW Ste 4100
Atlanta, GA 30308-2216

A-0491

General Copnsel's Exhibit 108
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i LOUIS F. PORTO, Designated Agent of
April 22, 2014 N

Date Name

/s/LOUIS F. PORTO

Signature

A-0492



Case 16-3076, Document 170, 05/04/2017, 2027447, Pagel2 of 272

ION-3E-2814 13117 HIRB REG 3 i 551 4972 p.a2

ey pH LT VG TL20T LY A
EQORM NLAB-5DY FORM EXEWMPT
UNDER 44 US, 3518
UNITED STATES OF AMERICA - DO NOT WREITE (N THIS SPACE
NATIONAL LABOR RELATIONS BOARD Casn Date Frsd
CHARGE AGAINST EMPLOYER - {03-CA-12157% |[1/30/3014
INSTRUCTIONS '

Fitw an origingl and ¢ copiea of this eherge with NLRB Raglonz| Director for
the rbglon In which the alingpd unfalr labor practiog pecurred of in gegurning, )
T AGAINGT WHOM CHARGE 15 BROUGHT

a.  hiam of Employer b, Numbbf o Workers smmoyed
Novelis Corporation,, approximataly 590

. Address (alrent, city, stels, ZIF code} ‘ o, Eriployer Represantative p. Telephone Ne.

44% County Road 1A Qswepgo, NY 13126 Chris Smith ‘ {315} B4D-04 21

f. Type of Establishmant (factary, mlaa, wholesalat, e16.) | . identity principal product of aprvics

Faerory alurninum rolls

& The above-named employer has angaged in and is wagaging In untalf Jabor pracices within 1he reaning of seetien B(a), subsectians {1). aad {3)
ol ihe Nefional Labor Ralatons Azt, and (haza untalr labo! practices are unfbis practicas, atfacting commarcs within the meaning of the Al
% Barle ol N6 Chargs (s61 lorth & . clear Bnd canclse smiembnt o the tacts cenetliuling the sllagad unfalr laboy practicas)

On or about Janvary 28, 2014, the above named Employer, through its officcrs, agents and repregentalives, wolawfully interrogated
employees abowt their yion support. .

O or about Jenuary 28, 2014, the abave named Employer, through its officers, agents ood representatives, unlawfully threarened
employees with a sehedule change, removal of 3 shift and loss of jobs if the Unian is voied in..

By the above and other acts, the sbove named employur hes trerfered with, restrained, and coerced employees ia the axereise of
the rights zuarsnieed in Seetian 7 of the Act.

o Full EMPLLTER neent of party tihg chaigs (I @abor omantzallen, glve full name, Including focal nama end nomber)
United Steel, Paper and Forestry, Rubber, Manufactuting, Enerpy, Allied Industrial and Service Workers
[ntemnational Union, AFL-C10, CLC

4a, Addrass (sirael and numbar, ¢y, state and ZIP code) sb, Tylephone No,
Flvs Gelewsy Cenler Aoom 913 Pilsburgh, PA 15722 (412) 562-2529
‘ Fax (412} SE2-2555

T Full hatme of ralenal of Inernatenal mbor omanization of which it s en stiliaw er esrslrent il {io bo filed In whan charge 1s Hod
by  abor mrgerization. Unired Steel, Paper and Foresiry, Rubber, Manufacturiag, Energy, Allied Industeial and
Service Workers Internatinaal Union, AFL-CIO, CLC

L.

. DECLARATICN
| Gacipre thist | have reud the abeve charge and that the erlemants ara 1rus 1 Iha best of my knowledgs antf tintiel,

By “ﬁui%hwﬂ[; e  Organizing Counset, UEW

Signature of represeniative o pacsen making eharge

Addmay , Tetephona No, Crata
Fua Galaway Gonter Rooem 513 Flitsburgh, PA 15222 (417) 562-2529 January 39, 2014
) Fux (412) 582-25560 . -

WPl FALGE ETATEMENTE GN THIS CHANGE GAN BE PUNISHED BY FINE AND IMPRISONMENT
(0.5, CODE, TITLE 18, SECTION 1004)

General Counsel's Exhibit [(g)

A-0493
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UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD

NOVELIS CORPORATION
Charged Party

and Case 03-CA-121379

UNITED STEEL, PAPER & FORESTRY,
RUBRBER, MFG, ENERGY, ALLIED IND &
SERVICE WORKERS INT'L UNION, AFL-C

Charging Party

AFFIDAVIT OF SERVICE OF CHARGE AGAINST EMPLOYER

I, the undersigned employee of the Nationa! Labor Relations Board, state under cath that on
January 31, 2014, I served the above-entitled document(s) by post-paid regular mail upon the
following persons, addressed to them at the following addresses:

CHRIS SMITH

NOVELIS CORPORATION
448 COUNTY ROAD 1A
OSWEGQ, NY 13126

January 31, 2014 LOUIS F, PORTO, Designated Agent of
NLRB

Date | Name

/s/LOUIS F. PORTO

Signature

Generzl Counssl‘s Exhibit J¢ChY

A-0494
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02-18-14:12: 157,

FORM NLAB-3M
UNDER 44 U5, 3512 :

UNITED STATES OF AMERICA
NATIONAL LABDR RELATIONS BOARD

CHARGE AGAINST EMPLOYER

INSTRUCTIONS ’

;412-562-2555 8

FORM EXEMPT

55 TOT WAITE 1N THIS SPACE

Luan

03-«CR-122766

Date Fltad
2/19/2014

Fite an urigingl and 4 copizs el this chargs with NL.AB Reglonal Rirectar for
tha roglen In which the atleged unfalr labor proctice necurred or ls pecurring.

1, AGAINST WHM

CHARGE 1S BROUGHT

& Name of Employer
Novelis Corporation.,

b. Nutnbsr ol workes employed
approgimetaly 590

t. Addreas (straet, city, slate, ZIF cota)
44% County Roed 1A Dswepo, NY 13126

d. Employor Reprasentalive
Chrls Smith

&. Telophony Ne.
(315) 343-012)

i Type of Eswblshmant (faciory, mine, wholesaisr. etc.)
Fatiory

7, loenity principal product o sapvive

aluminum rolls

2. Baals af the Cherge

On or abous Febeuary 17, 2014, and at times theresfler,

9 or aboyt Februaryl?, 2014. and at times therenlier,

Twvay.

By the above and other e,
the rights guaranteed in Section 7 of the Act.

{set forth a . claar and Conelso Elatamant of the tacts consliwiing the

unlawfully threatencd employees with a loss of Sunday premium
that reguired it do so when in fact the Union had nover filed souch charges nor

T Tha obove-named employer has angaged i Bnd 16 engaging In unlalr iabor practicas within the masning of section 8(a), subsactiens (1
of the Mational Labor Ralatiohs Act, and hasa wniair \abor practices sm unfale practicos, gltacting commuarce within the mbaning of tha Act,

T and (31|

the above named Esployer, tirough its officers, agents nnd representatives,
ualawlully aitered nlrb documents and presented the alered documents in a0 effort \o mislead employees.

the sbove named Employer, hrough its officers, agents and mpresentatives.
pay and overlime benefits claiming the Union had fHled charges

in any way r

the above anmed employer has interfered with, restrained, and covrced employess in the exercise of

gheged unfalr laber praclices)

equasted thot such benclits be taken

Interpational Union, AFL-CIO, CLC

5 Eull EMPLOYER name of perty filin) chamgs (H labor organization, glvs full name, wetuding lecel name and numbar)

United Steel, Paper and Forestry, Rubber, Manufactaring, Energy, Allied Industrial and Service Workers

%a. AdGress (a0t ard rumbet, cly, state and ZIP cote)
Five Galaway Canlor Room 813 Pltsburgh, PA 15202

4b. Telephans hio.

(412) 562-2529
Fax [412) 562-2655

e Bl atlonal o7 Infermations! 136or organization of which iis Ba aftiiata or corstlwant unit (1 ba (llad It whan charge 15 filsd
by & tebor arganizetion, Uniited Steel, Paper and Forestry. Rubber, Manufacturing, Energy, Allied Industrial and
Service Workers International Union, AFL-CIO, CLC

.

‘ 6. DECLARATION
| aelare that | have read the above chargs and thal the stalements are trug 16 the bast of my knowledge and belist,

By _ﬁd%/ %}n trﬁ ﬂ\”}

Signature of feprogertalive Br person making charge

Addrass Telophong Ne, Deia
Five Galeway Canter Room §13 Pitsburgh, PA 15222 (a12) 562-2529 Fabryary 18, 2014
. Fux {417) 562-25555

Thte  Drgualzing Counsal, USW

WILLFUL FALSE STATEMENTS

{1).5. CODE, TITLE 18, SEGTION 1001)

A-0495

BN THIS CHARGE CAN BE PUNISHED BY FINE AND iMPRISONMENT

General Connse) iz Rvhihie 700t

3
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UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD

NOVELIS CORPORATION

Charged Party

and Case 03-CA-122766

UNITED STEEL, PATER AND FORESTRY,
RUBBER, MANUFACTURING, ENERGY,
ALLIED INDUSTRIAL AND SERVICE
WORKERS INTERNATIONAL UNION, AFL-
CIO, CLC

Charging Party

AFFIDAVIT GF SERVICE OF CHARGE AGAINST EMPLOYER

I, the undersigned employee of the National Labor Relations Board, state under oath that on
February 19, 2014, 1 served the above-entitled document(s) by post-paid regular mail upon the
following persons, addressed to them at the following addresses:

CHRIS SMITH

448 COUNTY ROAD 1A
OSWEGO, NY 13126

February 19, 2014 Katy L. Domagala, Designated Agent of
NLRB

Date WName

/s/Katy I, Domagala
Rignature

General Counsel's Exhibiv (f)

A-0496
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FEB-26-2814 18237 NLRR REG 3 '_“?1_6” a5 .4.97‘? g2

Y P A i L WAV RN L L]
FORM NUAB-50 FORM EXEMPT
UNDER 24 US. 3572
UNITED STATES OF AMERICA DO NOT WHITE IN THIS SPACE t
NATIONAL LABOR HELATIONS BOARD Casp Date Filed
CHARGE AGAINST EMPLOYER 03-CA-123346 2/ 28/ 2014

INSTRUCTIONS :
£lig a0 ariglaal and 4 coples of this charge with NLRE fisgional Diractor tof
the regios in which the allngad unfalr labor practits oeeurced o7 iy aepuering.

7. AGAINST WHOM CHARGE 1§ BROUGHT - ]
a, Mamuo of Employer b, Numhat of workars amployad
. Novelis Corparatioft, ' . eppronimately 590
& Addrags (sueel, city, state, ZiF cods) d. Empinyar Represertitive a, Telephone Mo,
448 Cogniy Road 1A Qswego, NY 13126 Cruis Bmith {815) 343-0121
1. Type of ketablishmen (factory, mine, wholasater, e1e.) . tdentilty prrcipal praduct of samviee
Falory : aluminum rolls
h. Tha sbove-namad employer has etigaged T ang (s erpaging in unfalr 1abor praclices wWiiFin the meaning of 4bciion BA), subzacions (1), and (3)
ol tha Nationel Latot Relatlons Act, and thess unlair laber practines ars untalr practices. atiacing commarca within the meaning of the Acl,

5 Basls of tho Lhargs (got forn @ . ciodr and Eongise syatement of he Tacts sonetliuling e altaged unigir 1abor pracieas)

On or about Bebrunry 17 and 18, 2014, ond ot times thereafier, the sbove named Emplayer, throogh its officers, agents hd
represeatatives, untawfully threatened employees with 3 substantlal reduction in pay and benefits if the Union was wened in,

On or about Fehrunryl7 and 18, 2014, and at imes thereafier, the ahove named Emplayer, theough its officers, agents and
represenatives, ualzwfully {nrestened smployees with futitity in barpatning if the Union was voted in,

On or pboul Februaryl7 and 18, 2014, und al \imos thereafter, the above named Employer, thesurh its officers, agents snd
representatives, unlpwfully threatened employees with mandatory avertime iF the Union was voted in.

O or sbout FebruarylT and 18, 2014, and e tmes thereafier, the above nomed Employer, through its officars, ageats and

represeniatives, unlawlully threatened employees with loss of business if the Union was voted in.

On or abaut Febeutryl7 and 18, 2014, and attires thereafier, the nbove namett Empluoyer, through its officers, nrents and
representatives, nnlawhully threatened employees with luyoffs if the Union was voled in, ‘

On or abowt Febronry17 and 18, 2014, and at Limes therzafter. the above named Employur, through its officets, agenis and
represemalives, unlawfully threatened employees with p plant shuldown it the Union was youd in.

By the above and ather acts, the above named employer has intecfored with, restrained, aod coerced smployees in the exercise of
the rizhiz puaranieed in Section 7 of the Acl.

0. Full EMPLOYER pama ol pary fling chargo (! labor organizatien, glve tull namae, [neluding locat name end rumber)

United Steel, Paper and Forestry, Rubber, Manufactiriag, Energy, Allied Industrial and Service Workers
International Union, AFL-CIQ, CLC ‘

48, Address (strosd and numbat, clty, Rlate and Z{P cods) . 4n. Teiophona Na.
Fiva Galsway Gonlar Reem 413 #itsbuigh, PA 18225 (412) 3621575

" Fax {412} SB2-3565
S Full name ol nationat of Inlaaational labar argantzation of which it is an stfltiuls of SontttEnl unit e b8 filed nwhsn charge e flod

by & fabor orgeriation, United Steel, Paper and Forestry, Rubber, Magufactaring, Energy, Allied Industrial and
Service Workers International Union, AFL-CIO, CLC

) . DECLARATION :
| daciate shat | ave raad the sbave charge and thet the slatmments arw trua o the best ol my knowlpdge ad bafiet.

By " 9 “(, o .{r (Ur - i Organizing Counsel, UEW
Signatura of tpprodsRiakive Gt parsan mak|ng gharga
Adtrase Teiaphans No. Date
Fivey {Gateway Gonter Aoorm 513 Plusburgh, PA 18222 {412) 502-2620 Eabrary 27, 2014
Fay (412) 562-25555 |

VHLLFUL FALSE STATEMENTS ON THIG CHARGE CAN BE FUMISHED BY FINE AND IMPRIBONMENT
(U.5. CODE, TITLE 18, EBCTION 1001)

General Counsel’'s Exhibit el

A-0497
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UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD

NOVELIS CORPORATION

Charged Party

and Case 03-CA-123346

UNITED STEEL, PAPER AND FORESTRY,
RUBBER, MANUFACTURING, ENERGY,
ALLIED INDUSTRIAL & SERVICE WORKERS
INTERNATIONAL UNION, AFL-CIO, CLC
(ALSO KNOWN AS USW)

Charging Party

AFFIDAVIT OF SERVICE OF CHARGE AGAINST EMFPLOYER

1, the undersigned employee of the National Labor Relations Board, state under oath that on
Fehruary 28, 2014, [ served the above-entitled document(s) by post-paid rcgular mail upon the
following persons, addressed to them at the following addresses: ‘

CHRIS SMITH

NOVELIS CORPORATION
448 COUNTY ROAD 1A
OSWEGO, NY 13126

February 28, 2014 /s/ Miriam Genna, Designated Agent of
NLRB

Date Name

Miriam Genna

Signature

General Counsel's Exhibit I(Y.}

A-0498
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APR-Z2-2014 B854 NLRB REG 3 . 716 551 4372 P.85

et pTret UL T AW L L4 -

M EXEMIT UNDER &4 0,50, 3012
FORM NILRB-30

{11-88) UNTTED STATES OF AMERICA B0 NOT WRITE 1N THIS SPACE
NATIONAL LARDR RELATIONS BOARD {use Drate Filed
CHARCGE AGAINST EMPLOYER 03-CA-173346 4/22/2014
1 AMENDED ‘
[NSTHUCTIONS: File un origial of s chuege with NLRE Regional Dircctor for the cegion i Whith the: whegrd yofoic lahor praciics orcurrsd or ix
oeeurring.

i

EMPLOYER AGAINET WHOM CHARGE 18 BROUGHT
0. Name of Employer: b, Number of workens smployed.

Nuvells Corporation 600

. Address {seeer, ciry, state, ZIF rode) d. Employer Representulive Telephont Mg.
448 County Road A Oswego, NY 13126 Chris Smith. Plant Manager 315-349-0121
[ Type of Establishmant factory, mine, wholevaler, etc.}: Facrory 5. 18entify printipal product af service: aluminum rols

T The sbave-nomed employer has engaged in ond is ehgaging in Uo7 lubor practices within the meaning of section B(a). subsecuons (1) of the
Hational Labpr Relations Aet. pned these wnfaiz tabor praclices are unfair practices affecting comeneree withln the meandnp of the Acl,

Busiy of the Churge . : )
Since on or about February 17 and 18, 2014, ahd ot times thereafter, the sbove Employer, through its officers, ageats, and
representatives, hag interfered with, restraitied, and coerced employees of Novelis Corporation by threatening employses
with a reduetion in pay and benefits if the Union was elected.

Since on ar about February 17 and 18, 2014, it, through its officers, agents, and representatives, has interfered with,
restrained, und coerced employees of Novelis Corporation by unlawfully threatening employees with more onerpus
working conditions, including mandatory overtime, if the Union was ¢lected.

Since on or about Pebruary 17 and 18,2014, it, through its officers, agents, and representatives, has interfered with,
restrained, and corced employees of Novalis Corporation by unlawfully threatening ermployees with loss of business if
the Union was elected.

Since on-or uboyt February 17 and 18,2014, it through its officers, ageats, and representatives, has interferad witk,
restrained, and cosrced employees of Novelis Corportation by unlawfully threatening employees with layoffs if the Union
was tlected. -

Since on or about February 17 and 18, 2014, it, through its officers, agents, snd representatives, has interfered with,
restrained, and coerced employeey of Novelis Corporation by snlawfully threatening employces with & plant shutdown if
the Union was elected.

By the obnve and other avt, Hhe atrgve-nanend employer has tmerfered with, ratraact, sod coereed employens bn he oxgesite ol the rights gusmmiced in Seetjoh 7 of the
Ach

5. Fult nume of paty fiting eharge (§f tabor prpdnization, ghve full nope, including local name and nuniberfUnited Steel, Poper and Forestey, Rubber,
Matyfacuring, Encepy, Allied Industripl and Service Waorkers International Unlan. AFL-CID. CLC
4w, Address (sireet and number, ciry, siate, and ZIP ¢odn) 4b, Telephone No.
Five Gmeway Center Room 213 ‘ 412-562-252%
Piusburgh, PA 15222 Fox: 432-562-2655

5. Tull name of pational or intcrriationni inbor organiztion uf which it i afiiliate or ponstilusng unit

| United Siccl, Paper and Fomﬁry. Rubher. Mantfucturiay. Encrey. Allicd Tndusinal and Service Workees Tnermationy] Union. AFL.CI0, CLE
6. DECLARATION
{ declore thut I iuye read the abave charge nnd thot the antements ave true to the buut o7 tny knowledge anad felief, |

By M %ﬂﬂ'& Mﬂi Orponizing Goungel, USW

(siprutuce of repreTentative or person making charge) tivle i (any}

—

Address  Five Gowway Center Room 913 C . l 412-5672-2529 - -
Pitisburgh, PA 15122 : s~/ j(

- {Telephan: No.) {daie) i
WILLTUL PALSE STATEMENTS O TS CHARGE CAN O PUNISEED TV FINE AND {MIRISONMENT (T). 5, CODE, TECLE 18, SECTION 1004 jmk

- [T N TR TR W SNy “ﬁ(’d”'\\

A-0499
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UNITED STATES OF AMERICA

BEEORE THE NATIONAL LABOR RELATIONS BOARD

NOVELIS CORPORATION
Charged Party
and

UNITED STEEL, PAPER AND FORESTRY,
RUBBER, MANUFACTURING, ENERGY,
ALLIED INDUSTRIAL & SERVICE WORKERS
INTERNATIONAL UNION, AFL-CIO, CLC
(ALSO KNOWN AS USW)

Charging Party

Case 03-CA-123346

AFFIDAVIT OF SERVICE OF FIRST AMENDED CHARGE AGAINST EMPLOYER

1, the undersigned employee of the National Labor Relations Board, being duly swon, say that
on April 22, 2014, I served the above-entitled document(s) by regular mail upon the following

persons, addressed to them at the following addresses:

CHRIS SMITH

NOVELIS CORPORATION
448 COUNTY ROAD 1A
OSWEGO, NY 13126

Kenneth L. Dobkin, Senior Counsel
NOVELIS CORPORATION

3560 Lenox Road

Suite 2000

Atlanta, GA 30326

KURT A. POWELL, ESQ.
HUNTON & WILLIAMS LLP
600 Peachtree St NE Ste 4100
Atlanta, GA 30308-2216

ROBERT T. DUMBACHER, ESQ.
HUNTON & WILLIAMS LLP

600 W Peachtree St NW Ste 4100
Atlanta, GA 30308-221 6

A-0500

tenerzl Counsel’s Exhibit 1@1«\
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UIS F. PORTO, Designated Agent of
April 22, 2014 LO 0. e

Name

Date
/s/LOUIS E. PORTO

Signature

A-0501
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MRR-B3-2@t4  15:3L N_RB REG 3 : Ti6 551 4-19'?2 P. B2
W W LT MY Ry IR A I A r -1 L8
FORM HLRB-501 FORM EXEMET
UNDER 64 US,, 3512
UNITED BTATES OF AMERIGA . 00 NOT WRITE IN THIS BAACE |
NATIONAL (ABOR RELATIONS BOARD Caso Dae Fied
CHARGE AGAINST EMPLOYER 02-CA-123526 |3/3/2014

INETRUCTIONS
File a6 ofiginsl ond d ecples of this charge with NLAE Regianal birectar for
it roglon in which the alleged unfxir labor practice pepurred or (8 oceurring.

T ABAINET WHOM CRARGE 18 BROUGHT

a,  tome of Emplaysr b. Number o workars senployard
| Novalis Corporalion., o approximatsly 540

C. Addroze (sirest, clty, stag, ZIF coade) TTE. Employer Representativa %, Telaphang MNo.

448 County Road 1A Dswego, NY 13126 Chrig Smith {315) 340-0121

1. Typa of Esmblishmont {lactory. ming, whatasaler, #ic.) g. idontity princips! product A sanied

Fagiory ‘ atuminum rolls .
“h. The ebove-narned emplayer has angagad and 15 angaging In unialr labor pracicas wiihin the maening ol sEcan B(a), subsestions (1), and i5)

of iha National Labo: Retslans Ao, and thase untalr Isbor practlest bre unlic practices, aftggling commarze wilkin tha maaning of tha Asl.
F 2 " Basis of (he Chorgd (se! Torh & . tiear ant concisa eimtemanl of ihe facls eansiiuting the alisged untalr labor prectices)

Since va o abowt January 7, 201, and avall imes thereafter, the ghove named Employer. throvgh its officgrs, agents and
represeatstives, unlawfully refosed to bargain with the Union despie i hoving majority support 3s ihe collective baryaining
representslive of the bargaining unlt empioyees.

By the shove and othet aCts, the above nemed cmployer has inetfered with, resirained, and coerced employess in the erercise of
the rights guaranteed in Secton 7 of the Act

T F Ol EMPLOYER nama of pany fiing charge ( labor prgenization, give lull nama, nauding ipcal name and numbef}
United Steel, Paper and Foresiry, Rubber, Manufacturing, Energy, Allied Industrial and Service Workers
Interaational Union, AFL-CIO, CLC

Aa, Audress (sirent ang numbar, city, staie and ZIP pode) : ' ab, Telaphona Na.
Flvg Gatowsy Ganter Ropm 813 Pinsburgh, PA yerel (412} 562-2529

. Fax (412) 562-2555
5. Fult nims of pational or intemational Yibor Brganization of which it ig an etfiliale or CRETTLGN Ui (10 be Geed in whin chargs 15 Hed
by & labor oganizevion, United Steel, Paper and Forestry, Rubber, Manufacturing, Energy, Allied Industrial andl
Service Workers International Union, ABL-CIO (LC

8, DECLARATION
I dlpclare that | kave read the ohove charge and thitl the stateminis afe frue to the beet af my knaw!iadge and baliat

Ry _‘;1{‘24 44/ %n J’Ji/b This  Omanlzing Counsal, USW

Sigrature of 1eprasentalivg or palson making chatge

Addrass . Telephons Mo, Dale
Flva Gatevmy Center fioom 42 Pittsburgh, PA 15222 . 3138) AE22529 March 3, 2074, 2014
Frx (412) SER-2585E

WILLFUL FALGE BTATEMENTS ON THIS CHARGE CAM BE PUNISHED BY FINE ANO IMPRIBONMENT
(U.5. CODE, TITLE 16, SECTION 1LY

General Counsel's Exhibic 4 C¢)

A-0502
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UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD

NOVELIS CORPORATION

Charged Party

and Case 03-CA-123526

UNITED STEEL, PAPER AND FORESTRY,
RUBBER, MANUFACTURING, ENERGY,
ALLIED INDUSTRIAL AND SERVICE
WORKERS INTERNATIONAL UNION, AFL-
CIO/CLC

Charging Party

AFFIDAVIT OF SERVICE OF CHARGE AGAINST EMPLOYER

I, the undersigned employee of the National Labor Relations Board, state under oath that on
March 4, 2014, I served the above-entitled document(s) by post-paid regular mail upon the
following persons, addressed to them at the following addresses: :

CHRIS SMITH

NOVELILS CORPORATION
448 COUNTY ROAD 1A
OSWEGQ,NY 13126

March 4, 2014 LOUIS F. PORTO, Designated Agent of
NLRB

Date Name

(s/LOUIS F. PORTO

Signature

General Counsel's Exhibit C\‘\

A-0503
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1S ML Rt 3

PR o o MY

HER— Ll 214
L I

EDEM NURB-GO
LUNDEA 44 15..3512

UNITED STATES OF AMERICA
NATIONAL LABDH RELATIONS BOARD

CHARGE AGAINST EMPLOYER

INSTRUCTIONS
File an priginal ang 4 coplen of
tha regian in which the alieged

thic change with HLRE Regiona! Qirectar for
untair Inbor practien nocutred of I neeirring,

716 531 497 P.G2
FORM EXEMPT
DO NOT WEITE N THIS SPALE
Case Ppa Fllad
03-CA-126738 a/17/2014

Y. AGAINGT WHOM CHAAGE 18 BROVGHT

g Mot of Ernpiogel b, Number of workers anpiopad
Novells Corporation., spproamately 530

t. AGdmss (raa, oy, state, ZIP o) d. Employel Feprasantative e. Teiaphont No,

448 Connty Read 1A QOswezo, NY 13146 C:heis Smith {315) 348-1 24

T, Type ol Eeteblshment (factosy, mine. whalasaler, ele.)
fectory

g. 1dantfy printipal proauct o sOMVICE
aluminum rolls

f. The enove-ramed amployer
of the Mationg] Labor Relatong

Tias Angaged th and (& pngaging in uniair labor practices
Act, and these untpl lsbor practicns am unfalr prastues,

wilhin the maating of saction B(a), aubsecons (1), atwd ()
hecting ommerca wilhln the meoanlan of he A,

5 Batic of thy CRarga (661 10nN 4 - cisal and comdlss Strtamant tths

On or abow April 4, 201
employus Everett Abare

a, the above named Emplayer,

On of abour April 11,2014, the

exercising his Section T dghts.

discussion policy.

through its officers, agents and TEprosEHEsi ves, .unlawiully threatened
in rembistion for exercising his Scctien 7 rights,

above numad Erployer, through it officers,
cmployee Everare Abare's pay and removed hit from coew leuder, fire and safety positions,

“he above natred Employer, through its officers. agests nnd representatives,

Tacts constiuting the aliaged uniairister pratizes]

apens and representatives, .urlawfully lowered
oad trulning positions in rewlintion for

45 untawfully muintainiag an overly broud non-

The above named Employur, through its pFficers,

agents a6d reprasentatives, Jis discdminatorily enforting a non-diseussion podicy.

On or about Apri 4, 2014, und at pther times,

the sbave named Etmployee, through ils officers, agents und representatives,

unlawfully engaged in surveilianee end prenting the impression of surveillance.

improvements in workiog, conditions.

the richis puarspteed iy Section 7 of the Act.

On of about Februnry 15. 2014, the sbove narned Employer, through its officers,

pents and ropresentatives, walawfully treatened
\o withkold irmprovemetts in working canditions if the union was voted in and blamed the union for making it withhald

By the sbove snd other acts, the sbove named employer has interfered with, restrai

ned, and coerced employees in the crereise of

5 Eol EMPLOVER Harme of party tiing cragu (I abar ergantzalion,
United Steel, Paper and Forestry, Rubber, Manufacturing,
Intermational Union, AFL-CIO, CLC

yive (utt rame, including leeal nama and numbar)
Energy, Allied Indusial and Service Workers

3. Addracs (SRR and mambar, tity. stale and ZIF cade)
Five Galaway Cantar Floem 913 Picburgh, PA 15222

ab, Taelaphona No,

(412) 562-252%
{ Emx (417) 562-2555

by & labor pyanization, Upited Steel, Papar and Forestry, Robber,
Service Workers International Union, AFL-CIO, CLC -

& Eoll nemo of natonsl or marmatinnel labor nrganization of WhiGh R an ailale of canakituant unt (to be
Manufactoring,

tilad In'whan chasgois Med

Energy, Allied Industial and

4. DECLARATION
| dectar that | lave raad the abavo charga and thal the stataments 2r0 1rug

By ‘;‘Zﬁ/ﬂffr gy

o the bexl of my knowledga and haliel.

Titg  Cryanizing Counsal, LISW

Signarute of repracantdiva of REiEon makifg charge

Addrues ‘ Tolophona No. . Bata
Fiva Galaway Gonter Aoom 813 Plrsburgh, PA 5222 (412} 5B2-2529 Apiil 18, 2014
; Fax {412) EE2-25%55

WILLFUL FALBE ETATEMENTS

BN THIE CHARGE CAN BE PUNISHED Y FINE AND IMPRIEONMENT g

{il.5. CODE, TITLE 18, SECTION 1001} :

General Counsel's Exhibit ﬂ-?)
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UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD

NOVELIS CORPORATION

Charged Party

and Case 03-CA-126738

UNITED STEEL PAPER AND FORESTRY
RUBBER MANUFACTURING ENERGY
ALLIED INDUSTRIAL AND SERVICE
WORKERS INTERNATIONAL UNION
("UNITED STEELWORKERS")

Charging Party

AFFIDAVIT OF SERVICE OF CHARGE AGAINST EMPLOYER

I, the undersigned employee of the National Labor Relations Board, state under oath that on
April 17, 2014, [ served the above-entitled document(s) by post-paid regular mail upon the
following persons, addressed to them at the following addresses:

CHRIS SMITH

MNOVELIS CORPORATION
448 COUNTY ROAD 1A
OSWEGOQ, NY 13126

April 17, 2014 LOUIS F. PORTO, Designated Agent of
NLRB

Date Name

/s/LOUIS F. PORTO

Signature

General Counsel's Exhibit .Z("‘\

A-0505
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MAY-21-2814 16126 Nune REG 3 ' 716 551 4972  P.@2

FORM EXEMPT UNDER 44 U.5.C. 1512

" FORM NLRB.50)
(1108 UNITED 5TATES OF AMERICA 0O NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD " Cuse ' Dote Filed
CHARGE AGAINST EMPLOYER - 03-CA-126738 5/22/2014
1" AMENDED .

INSTRUCTYGNS: Fita an originaf of this charge with NLEB Regional Divestor far the repion in which the alleged unfair luboe practive oceurred orie
necurring.

EMPLLYBR AGAINST WHOM CHARGE 18 BROUGHT

a, Name of Employer: b, Number of workers employed:
Naovelis Corporation 4]

¢ Address (sireel, ciry, siare, ZIP cods) il. Employer Reprasentative Telephone No.

448 County Road 1A Oswego, NY 13126 Chris Smith, Plant Manager 115-349.0121

(. Type of Esigblishment {facrory, mine, wholesaler, cie. ) Factary g. [dentify principal product or service: aluminam rolis

H. ‘The sbove-named emphoyer has engaged in and js enpaging in unfair lahor pragiices within the meaning of section §(a), subsections (1) and (3) of

the National Labor Relations Act, and thesc unfair Inbor practices are unfair practices affecting commerce wilhin the meaning of the Act.
Basis of the Charge

On orabout April 11, 2014, the Employer, through its officers, agents and representatives, unlawfully demoted employee
Everett Abare when it removed him feom erew leader, fire and safety positions, and training positions in retaliation for
enghging in protected concerted and union activities,

The Employer, through its officers, agents and representatives is maintaining an overly broad social media policy.

The Employer, through its officers, agents and representatives is discriminatorily enforcing its social media policy.

On or about February 15, 2014, the Employer, throngh its officers, agents and sepresentatives solicited grievances and
promised tc remedy them,

By the above and athier ae1s, the above-named eniployer hos Inerfercd with, restrmined, snd cosresd employees in the exercise of the righis guatanteed in Sterion 7 of the
Adt,

3. Pull name of perty filing charge E’{," labar erpanization, give full name, incliding focal name aud munberfUniled Steel, Paper oad Forestry, Rubber,
Manufacluring, Evergy, Allied Industrial and Service Workers International Union, AFL-CID, CLC

dm. Addrest {rtreet and monber, eity, viate, and ZIP cade) 4b. Telephone MNo,
Flve Qateway Center Room 913 412-562-292%
Plusburgh, PA 15222 Fax; 4]12-562.2355

1 5. Full name of national or internationa! labor organization of which it is an affiliale or constitoent unlt

United §ieel, Paper and Forestry, Rubbet, Manufscluring, Enerpy, Allied Industrin) and Scrviee Watkers International Union, AFL-CIO, CLE
& DECLARATION
Y declare that T have read the above charge ond thas the stalements are trus tn the best of my knowledge agnd belier,

By rﬂ?;-f.«, :-./ mﬂ.u'{}l' f L ‘ Brad Manzolillo Qrgnnizing Counsel, USW
(signaitere of representarive or person making charge] fitle if fouy)

Address  Five Gatewoy Conier Room 913 ' 412-562-252% -
Piteshurgh, PA 15222 5-2/ 10

. {Telephone No. ) fdlate} !
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMYENT (1, 5. CODE, TITLE 18, SECTION 1001) jmk

General Counsel's Exhibit ;(an_ S
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UNITED STATES OF AMERICA

BEFORE THE NATIONAL LABOR RELATIONS BOARD

NOVELIS CORPORATION
Charged Patty
and |

UNITED STEEL PAPER AND FORESTRY
RUBBER MANUFACTURING ENERGY
ALLIED INDUSTRIAL AND SERVICE
WORKERS INTERNATIONAL UNION
("UNITED STEELWORKERS")

Charging Party

Case 03-CA-126738

AFFIDAVIT OF SERVICE OF FIRST AMENDED CHARGE AGAINST EMPLOYER

I, the undersigned employee of the National Labor Relations Board, being duly sworn, sey that
on May 22, 2014, 1 served the above-entitled document(s) by regular mail upon the following

persons, addressed to them at the following addresses:

CHRIS SMITH

NOVELIS CORPORATION
448 COUNTY ROAD 1A
OSWEGO, NY 13126

Kenneth L. Dobkin, Senior Counsel
NOVELIS CORPORATION

3560 Lenox Road

Suite 2000

Atlanta, GA 30326

KURT A. POWELL, ESQ,
HUNTON & WILLIAMS LLP
600 Peachtree St NE Ste 4100
Atlanta, GA 30308-2216

ROBERT T. DUMBACHER, ESQ.
HUNTON & WILLIAMS LLP
600 W Peachtree St NW Ste 4100
Atlanta, GA 30308-2216

A-0507
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May 22, 2014 LOUIS F. PORTO, Designated Agent of
NLRB

Date Name

/s/LOUIS F. PORTO

Signature

A-0508
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APR-21-2014 16186 NLRE REG 3 | 76 $51 4972 P.g2
FORM NLRB-501 . _ ‘ FORM EXEMPT
UNDER 44 U5, 3512

UNMTED STATES OF AMERICA . DO NDT WRITE {N THIS_SFACE
HNATIONAL LABDA RELATIONS BOARD Cuse Date Fitoo
CHARGE AGAINST EMPLOYER 03-CA-12702¢ |4/21/2014

INESTRUCTIONS

File an eriginel and 4 copies of this charge with NLRB Raglonal Dirsctor for

tha reglan in whish the allegmd Untalr labor ¢ actice occurred or is ogeurring. : -
1. AGAINST WHOM CHARGE |5 BAOUGHT

a,  harme o! Emplayer &, Numbar of workets employad
Nevelis Cormporation,, approtimilaly 590

©. Aodrass (streo, clty, etate, ZIP oxde) o, Emplover Repressnlativis 6. Talaphons ho.

448 County Roat LA Oswezg, NY 14126 Clyis Smith (315) 349-0121

1. Type ol Eswablisbment {tatlory. mine, wholesater, Ble) n. Identity principal product or service

Faclory aluminum rolls

h. The above-named employar has ongaged tn and ia gngaging (0 unfaly ahor practicas within the meaning of saction B(a), subsaciisns 11}, and (3)
of 1he Nationa! Labar Ralaticne Act. and thoge undalt labar pmalites ara untilr practices, atfecting comimercy within the meaning of the Acl,
2. Besis of the Charge {5l forth i . vlear and conclse statament of \he facts constiuting the allaged unfair lebor prectlcas)

On or about January 5. 2014. the ubove named Employer, through s officers, agents and reprasentadves, valowfully grund
buenelits and then unlawfully manipulated documents 1o make it appear thar the Union was secking to rescind those benefits, (While
the Union belicves those benefits were unlnwfully granted 1o interfere with employees® rights to a free and uncoereced election, the

Union fully opposes the Employer rescinding those beasfits, believes it would be unlawful for the Employer 1o do se, and has filed
charyes againg the Employer for threateaing to do 59),

By the above and other nets, the swbove named cmployer has laterfered with, resttuined, and cocrced employees in the exercise of
the rights puaraniced in Sestion 7 of the Act.

3. Full EMPLOYER namp of perty Hling chargs {it lebor srganizathn, ghve 1l names, [nclizting loce] neme and nombar
United Steel, Puper and Forestry, Rubber, Manufacturing, Energy, Allied Industrial and Service Workers
International Union, AFL-CI0, CLC

.4a, Addreas (alrast and number, clty, alate ang ZIP rodo)

4b. Telaphona Na,
Five Gateway Centar Room 013 Pittsburgh, PA 15222

(412) 562-2528

Fax (412) BE2-2058
5. Full name of nattonal or intarnational tabor organization of which it 1s an affifate or canstifvont unlt 1o Be Mled n when charma Is 1Red

by & labor ciganization. United Steel, Paper and Forestry, Rubber, Manufacturing, Enerpy, Allied Industrial and
Service Workers Intematibnal Union, AFL-CIO, CLC :

. G, DECLARATION ‘
{ daciara that | heva raad the abovs cnargs ant thal The SIS Bro Tue to the bast of my knowiadga and ballsf,

By WMJ# : Tile  Orparizing Coungel, USW
Slynature of representalive or paEDA maklng charge

ACUIRET Teiephone No. Date
Fiva Gateway Conler Roor 613 Plyaburgh, PA 15222 (412) 5802529 Apdl 21, 2014, 2014
Frx {812) 562-25656
WILLFUL FALEE STATEMENTS ON THIS GHARGE CAN BE PUNIBHED BY FINE AND TMPEISORMENT
{U.5. CODE, TITLE 18, SECTION 1001)

General Counsel’s Exhibit ‘?:(—'“t\
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UNITED STATES OF AMERICA
BEFORE THE NATIONAL LLABOR RELATIONS BOARD

NOVELIS CORPORATION

Charged Party

and Case 03-CA-127024

UNITED STEEL WORKERS INTERNATIONAL
UNION

Charping Parly

AFFIDAVIT OF SERVICE OF CHARGE AGAINST EMPLOYER

1, the undersigned employee of the National Labor Relations Board, state under oath that on
April 22, 2014, 1 served the above-entitled document(s) by post-paid regular mail upon the
following persons, addressed to them at the following addresses:

CHRIS SMITH

NOVELIS CORPORATION
448 COUNTY ROAD 1A
OSWEGO,NY 13126

April 22,2014 LOUIS F. PORTO, Designated Agent of
NLRB

Data Name

fo/LOUIS E. PORTO

Signature

L e itia Tuhikir .'f’/u\
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Case 16-3076, Document 170, 05/04/2017, 2027447, Page30 of 272

UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD

THIRD REGION
NOVELIS CORPORAT TON
and Cases 03-CA-121293
03-CA-121579
UNITED STEEL, PAPER AND FORESTRY, 03-CA-122766
RUBBER MANUFACTURING, ENERGY, 03-CA-123346
ALLIED INDUSTRIAL AND SERVICE 03-CA-123526
WORKERS, INTERNATIONAL UNION, 03-CA-127024
AFL-CIO

ORDER CONSOLIDATING CASES, CONSOLIDATED
COMPLAINT AND NOTICE OF HEARING

Pursuant to Section 102.33 of the Rules and Regulations of the Natiopal Labor Relations
Board (the Board) and to avoid unnecessary costs or delay, IT i$ ORDERED THAT Cases 03-
CA-121293, 03-CA-121579, 03-CA-122766, 03-CA-123346, 03-CA-123526, and 03-CA-
127024, which are based on charges filed by United Steel, Paper and Forestry, Rubber
Manufacturing, Energy, Altied Tndustrial and Service Workers, International Union, AFL-CIO,
(Union), against Novelis Corporati.{)n-(R‘espondcn.t) are consolidated.

This Order Consolidating Cases, Consolidated Complaint and Notice of Hearing, which
is based on these charges, is jssued pursuant io Section 10(b) of the Naticnal Labor Relations
Act, 29 1.8.C. § 151 et seq. (the Act) and Section 102.15 of the Board’s Rules and Regulations,
and alleges Respondent has violated the Act as described below: |

I
(a)  The charge in Case 03-CA-121293 was filed by the Union on January 27,2014,

and a copy was served by regular mail on Respondent on the same date.

General Counsel's Exhibit _:Z'l'-f‘\f\

A-0511
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(b)  The amended charge in Case 03-CA-121293 was filed by the Union on April 22,
2014, and a copy was served by regular mail on Respondent on the same date.

) The charge in Case 03-CA-121579 was filed by the Union on January 30, 2014,
and a copy was served by regular mail on Respondent on January 31, 2014.

@ The charge in Case 03-CA-122766 was filed by the Union on Febmary 19, 2014,
and a copy was served by regular mail on Respondent on the same date.

(e) The charge in Case 03-CA-123346 was filed by the Union on February 28, 2014,
and a copy was served by regular mail on Respondent on the same date.
| (H) The amended charge in Case 03-CA-123346 was filed by the Union on April 22,
2014, and a copy was served by regular mail on Respondent on the same date.

(g)  The charge in Case 03-CA-123526 was filed by the Union on March 3, 2014, and
a copy was served Ey regular mail on Respondent on March 4, 2014.

(h)  The charge in Case 03-CA-127024 was filed by the Union on April 22, 2614, and
a copy was served by regular mail on Respondent on the same date.

H

(a) At all material times, Respondent, a corporation with a piace of business located
at 448 County Road LA, Oswego, New York, (Respondent’s Oswego facility) has been engaged
in the manufacture of rolled aluminum products.

¢ During the past twelve months, Respondent, in conducting its operations
described above in paragraph Il{a), purchased and received at its Oswego facility, goods valued

in excess of $50,000 directly from points outside the State of New York.

A-0512
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I
At all material times, R@spondent has been an employer engaged in commerce within the
meaning of Section 2(2), (6), and (7) of the Act.
v
At all material times, the Union has been a labor organization within the meaning of
Section 2(5) of the Act.
v
At all material times, the following individuals held the positions set forth opposite their
resﬁec:tive names and have been supervisors of Respondent within the meaning of Section 2(11)

of the Act and/or agents of Respondent within the meaning of Section 2(13) of the Act:

Phil Martens  --  President and Chief Executive Officer

Marco Palmieri --  Senior Vice President and President

Chris Smith -~ Plant Manager

Peter Shefic -~  Human Resource Manager

Tom Granbois -~  Remelt Enginecring Maintenance Reliability and
Automation Leader

Duane Gordon --  Remelt Operations Leader

Jason Bro -~ Cold Mill Operations Leader

Dan Taylor - Shipping Receiving and Packaging Associate
Leader

Doug Borer  --  Operations Leader, Hot Mil}

Warren Smith -~  Director, CASH Operations

Andrew Biggs --  Associate Leader, CASH

Paul Elia --  Associate Leader, CASH

Craig Formoza --  Manufacturing Unit Manager, CASH

3
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V1

About January 9, 2014, Respondent, at its Oswego facility, in respouse to the Union’s
organizing campaign, restored its practice of providing employees with Sunday premium pay

and permitting employees to use personal time on Sunday as fime worked.
Vil

About February 17 and February 18, 2014, Respondent, by Phil Martens, a.t Respondent’s
Oswego Tacility:

{a) Impliedly threatened employees that the plant would close if they selected the
Union as their bargaining representative.

(b)  Threatened employees with a reduction in wages if they selected the Union as
their bargaining representative.

(c) Threatened employees with more onerous working conditions, including
mandatory overtime, if they selected the Union as their bargaining representative.

(d)  Disparaged the Union by displaying a redacted Board letter and telling employees
that the Union had filed a charge regarding the restoration of the Sunday premium pay and
employees’ use of personal time on Sunday as time worked, at a time when no such charge had
been filed.

VIIX

Regpondent, by Chris Smith, at Respondent’s Oswego facility:

(a)  About February 17 and 18, 2014, threatened employees that if they elected the
Unioﬁ, Respondent would loge buginess,

(by  About February 17 and 18, 2014, disparaged the Union by displaying a redacted

Board letter and telling employees that the Union had filed a charge regarding the restoration of

A-0514
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the Sunday premium pay and employees’ use of personal time on Sunday as time worked; ata
time when no such charge had been filed.

(c) About February 17, 2014, threatened employees that Respondent would have to
rescind Sunday premium pay and overtime benefits if it pled guilty to the Union’s charge,

(d)  About February 17 and 18, 2014, threatened employees with more anerous
working eonditions, including mandatory overtime, if they selected the Union as their bargaining
representative. |

(e)  About February 18, 2014, threatened employees that if Respondent pled guilty to
the Union’s charge that it unlawfully restored Sunday premium pay, it would have to rescind the
benefit retroactive to January 1, 2014.

IX

About January 28, 2014, Respondent, by Craig Formoza, at Respondent’s Oswego
facility:

(a)  Threatened employees with more onerous working conductions if they selected
the Union as their bargaining representative,

(b)  Threatened employees that selecting the Union as their bargaining representative
would result in a loss of jobs.

(c)  Interrogated employees about their union membership, activities, and sympathies.

| X

Respondent, by Jason Bro, at Respondent’s Oswego facility:

{a) About January 12, 2014, interrogated employees ahout the union membership,

activities, and sympathies of other employees.

A-0515
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(b)  About January 23 and January 30, 2014, interrogated and coerced its employees
about theit union membership, activities, and sympathies by asking them how they would vote if

they did not want the Unjon.

()  About January 23, 2014 at Respondent’s Oswego facility, threatened employees

by telling them that they did not have to work for Respondent if they did not like it.

(d)  About January 23, 2014, prohibited employees from wearing union insignia on

their uniforms while permitting employees to wear anti-union and other insignia.
X1
{(a)  Ona date unknown to the General Counsel but within the knowledge of

Respondent, Respondent promulgated and since then has maintained the following rule:

Employees are prohibited from distributing any literature related to
Section 7 solicitations within the facility and from posting any

* literature related to Section 7 solicitations on Company bulletin
boards in work areas,

(b)  Since about July 27, 2013, Respondent, has maintained the following rule:

Novelis prohibits solicitation and distribution in werking areas of
its premises and during work time (including Company ¢-mail or
any other Company distribution lists).

The Company maintains bulletin boards to communicate Company
information to employees and to post required notices. Any
unauthorized posting of notices, photographs or other printed or
written materials on bulletin boards or in other working areas and
during working time is prohibited. Employees are prohibited from
soliciting funds or signatures, conducting membership drives,
posting, distributing literature or gifts, offering to sell or to
purchase merchandise or services (except as approved for Novelis
business purposes) or engaging in any other solicitation,
distribution or similar activity on Company premises or via
Company resources during working times and in working areas.

A-0516
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X1l

Respondent, by the individuals named below on the dates opposite their respective
names, at Respondent’s Oswepo facility, selectively and disparately enforced the rules described -
above in paragraph X1(a) and (b} by prohibiting union solicitations and distributions, while
permitting nonunion and anti-union solicitations and distributions in employee work and break

areas and on bulletin boards:

(a) Tom Granbois -- About January 23, 2014
(b) Duane Goyrdon - About January 21, 2014
(c})  Jason Bro - About January 12, 21 and 23, 2014
(d) Dan Taylor -~ About Januvary 23, 2014
X

(a)  The following employees of Respondent (the Unit) constitute a unit appropriate
for the purposes of collective bargaining within the meaning of Section 9(b) of the Act:

Included: All full-time and regular part-time employees employed by the
Employer at its Oswego, New York facility, including the classifications
of Cold Mill Operator, Finishing Operator, Recycling Operator, Remelt
Operator, Crane Technician, Mechanical Technician, Welding Technician,
Remelt Operations Assistant, Hot Mill Operator, Electrical Technician,
Process Technician, Mobile Equipment Technician, Roll Shop Technician,
Production Process & Quality Technician, Production Process & Quality
Specialist, EHS Facilitator, Planner, Shipping Receiving & Packing
Specialist, Stores Technician, Maintenance Technician, Machinist, Facility
Technician, and Storeroom Agent.

Excloded: Office clerical employees and guards, professional employees,
and supervisors as defined in the Act, and all other employees.

(b)  About Japuary 8, 2014, a majority of the Unit designated the Union as their

exclusive collective-bargaining representative for the purposes of collective bargaining.

4
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{c)  About January 8, 2014, the Union, by letter, requested that Respondent recognize
it as the exclusive collective-bargaining representative and bargain collectively with the Union as
the exclusive bargaining representative of the Unit.

(d)  Atall times since January 9, 2014, based on Section 9(a) of the Act, the Union
has been the exclusive collective-bargaining representative of the Unit.

Xiv

The serious and substantial unfair labor practice conduct described above in paragraphs
VI through X1 is such that there is only a slight possibility of traditional remedies erasing their
effects and conducting a fair election. Therefore, on balance, the employees® sentiments
regarding representation, having been expressed through authorization cards, would be protectedl
better by issuance of a bargaining order.

XV

The allegations described above in paragraph X1V requesﬁng the issuance of a bargaining
order are supported by, among other things:

(a)  Phil Martens and Chris Smith are high-ranking supervisors responsible for the
discriminatory conduct described above in paragraphs VI through VIII; |

(b)  the conduct described above in paragraphs VI through XIT has not been retracted;

(¢)  there are approximately 599 employees in the Unit described above in paragraph
X1,

(d) the conduct described above in paragraphs VI through VII was immediately
directed at approximately 599 employees;

(e) 599 employees learned or were likely to learn of the conduct deseribed above in

paragraphs VI through VIII;

A-0518



Case 16-3076, Document 170, 05/04/2017, 2027447, Page38 of 272

§) the conduct described above in paragraphs VI through XII commenced
immediately on the heels of the Respondent’s knowledge of the Union’s campaign,
Xvi |
Since about January 9, 2014, Respondent has failed and refused to recognize and bargain
with the Union as the exclusive collective-bargaining representative of the Unit.
XVl
By the conduct described above in paragraphs VI through XTI, Respondent has been
interfering with, restraining, and coercing employees in the exercise of the rights guaranteed in
Section 7 of the Act, in violation of Section 8(a)(1) of the Act.

Xvin

By the conduct described above in paragraph XVI, Respondent has been failing and
refusing to bargain collectively with the exclusive collective-bargaining representative of its
employees in viclation of Section 8(a)(1) and (5) of the Act.

X1X
The unfair labor practices of Respondent described above affect commerce within the

meaning of Section 2(6) and (7) of the Act.

WHEREFORE, as part of the remedy for the unfair labor practices alleged above in
paragraphs VI through X1I, the General Counsel seeks an Order requiring that the Notice be read
to employees during working time by Phil Martens or Chris Smith in the presence of a Board
Agent. |

The General Counsel seeks all other relief as may be just and proper to remedy the unfair

labor practices alleged.
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ANSWER REQUIREMENT

Respondent is notified that, pursuant to Sections 102.20 and 102.21 of the Board’s Rules

and Regulations, it must file an answer to the copsolidated complaint. The answer must be

received by this office on or before May 20, 2014, or postmarked on or before May 19,

2014. Respondent should file an original and four copies of the answer with this office and serve

a copy of the answer on each of the other parties.

An answer may also be filed electronically through the Agency’s website. To file
electronically, go to www.nlrb.pov, click on File Case Documents, enter the NLRB Case
Number, and follow the delailed instructions. The responsibility for the receipt and usability of
the answer rests exclusively upon the sender. Unless notification on the Agency’s website
informs users that the Agency’s E-Filing system is officially determined to be in technical failure
becanse it is unable to receive documents for a continuous period of more than 2 hours after
12:00 noon (Eastern Time) on the due date for filing, a failure to timely file the answer will not
be excused on the basis that the transmission could not be accomplished because the Agency’s
website was off-line or unavailable for some other reason. The Board’s Rules and Regulations
require that an answer be signed by counsel or non-attorney representative for represented parties
or by the party if not represented. See Section 102.21. If the answer being filed electronically is
a pdf document containing the required signature, no paper copies of the answer need to be
transmitted to the Regional Office. However, if the electronic version of an answer to a
consolidated complaint is not a pdf file cﬁntaining the required signature, then the E-filing rules
require that such answer containing the required signature continue to be submitted to the
Regional Office by traditional means within three (3) business days after the date of electronic
filing. Service of the answer on each of the other parties must still be accomplished by means

allowed under the Board’s Rules and Regulations. The answer may not be filed by facsimile

10
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transmission. If no answer is filed, or if an answer is filed untimely, the Board may find,
pursuant to a Motion for Default Judgment, that the aliegations in the consolidated complaint are
true.
NOTICE OF HEARING

PLEASE TAKE NOTICE THAT on June 16, 2014, at 1:00 p.m., at a place to be
designated in Syracuse, New York, and on consecutive days thereafter until concluded, a hearing
will be conducted before an administrative law judge of the National Labor Relations Board. At
the hearing, Respondent and any other party to this proceeding have the right to appear and
present testimony regarding the allegations in this consohidated complaint. The procedures to be
followed at the hearing are described in the attached Form NLRB-4668. The procedure to
request a postponement of the hearing is described in the attached Form NLRB-4338.

DATED at Buffalo, New York, this 6 day of May, 2014,

™ P
/

RHONDA P, LEY, Regional Difector
National Labor Relations Board — Region 3
Niagara Center Building

130 5. Elmwood Avenue, Suite 630
Buffalo, New York 14202

P _
VN
Aoitn P Lo

Attachments

11
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UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD

REGION 3

NOVELIS CORPORATION
and : . Cases 03-CA-121293;
' 03-CA-121579;
UNITED STEEL, PAPER AND FORESTRY, ‘ 03-CA-122766;
RUBBER, MANUFACTURING, ENERGY, 03-CA-123346;
ALLIED INDUSTRIAL AND SERVICE 03-CA-123526;
WORKERS INTERNATIONAL UNION, AFL-CIO, 03-CA-127024

CLC, UNITED STEEL, PAPER & FORESTRY,
RUBRER, MFG, ENERGY, ALLIED WD &
SERVICE WORKERS INT'L UNION, A¥L-C,
UNITED STEEL, PAPER AND FORESTRY, .
RUBBER, MANUFACTURING, ENERGY,
ALLIED INDUSTRIAL & SERVICE WORKERS
INTERNATIONAL UNION, AF L-CYO, C1.C
(ALSQ KNOWN AS USW), UNITED STEFL,
PAPER AND FORESTRY, RUBBER,
MANUFACTURING, ENERGY, ALLIED-
INDUSTRIAL UNION, AFL,-CIO, CLC AND
UNITED STEEL WORKERS INTERNATIONAL
UNION

AFFIDAVIT OF SERVICE OF: ORDER CONSOLIDATING CASES,
CONSOLIDATED COMPLAINT AND NOTICE OF HEARING (with forms NLRB-
4338 and NLRB-4668 attached)

1, the undersigned employee of the National Labor Relations Board, being duly sworn, say that
on May 6,2014, 1 served the above-entitled document(s) by certified or regular mail, as noted
below, upon the following persons, addressed to thermn at the following addresses:

CHRIS SMITH CERTIFIED MAIL,

NOVELIS CORPORATION 7009-2820-2441-2533

448 COUNTY ROAD 1A RETURN RECEIPT REQUESTED
QSWEGQO, NY 13126 ' ‘

Kenneth T. Dobkin , Sendor Counsel - REGULAR MaIL
NOVELIS CORPORATION . ‘
3560 Lenox Road

Suite 2000

Atlanta, GA 30326

General Coupsel's Exhibit j[(‘g\\
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KURT A. POWELL , ESQ.
HUNTON & WILLIAMS LLP
600 Peachtree St NE Ste 4100
Atlanta, GA 30308-2216

ROBERT T. DUMBACHER , ESQ.
HUNTON & WILLIAMS LLP

600 W Peachtree St NW Ste 4100
Atlanta, GA 30308-2216

Brad Manzolille , ESQ.

United Steel Workers Interpational Union

Five Gateway Center, Sth Foar
Pittsburgh, PA 15242

JIM ERMI , UE FIELD ORGANIZER
Umited Steelworkers International Union
FIVE GATEWAY CENTER, Rm. 913
PITTSBURG, PA 15222

May 6, 2014

REGULAR MAITL

REGULAR MAILL

CERTIFIED MAIL
7011-3500-0000-8314-8072
RETURN RECEIPT REQUESTED

CERTIFIED MAIL
7011-3500-0000-8314-8089
RETURN RECEIPT REQUESTED

TULIO GONZALEZ, Designated Agent of

NLRB

Date

Name

/S/TULIO GONZALEZ

A-0523
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- UNITED STATES OF AMERICA |
BEFORE THE NATIONAL LABOR RELATIONS BOARD
| THIRD REGION
NOVELIS CORPORATION |
Camd T Cases: 03.CA-121293
| o 03-CA-121579
UNITED STEEL, PAPER AND FORESTRY, 03-CA-122766
RUBBER MANUFACTURING, ENERGY, ALLIED © 03-CA-123346
_ INDUSTRIAL AND SERVICE WORKERS, | 03-CA-123526
INTERNATIONAL UNION, AFL-CIO . 03-CA-127024
NOVELIS CORPORATION’S ‘

- ANSWER TQ CONSOLIDATED COMPLAINT

Pursuant to Section 102.33 of the Rules and Regulations of the National Labor Relations
Board, Novelis | Corporation (“Novelis™), bj undcrsigﬁed counsel, subits this Ansﬁﬂr to
Consolidated Complaint in response té the Consolidated Complaint and Notice of Hearing -
‘ (“Cémplain-f") and denies that it committed unfair labor practices as set forth in the National
Labor ﬁelﬂtions Act, 29-U.5.C. § 151, et seg. _(‘.‘tha Act™). Novelis employees voted against the
‘United St;:.clworkcrs in a fair secret-ballot election. The Complaint seeks to ovetturn through
_ lin‘gaticm the majority' of votes which,lin zum,- would disenfranchise those émployees who voted
agéiust the United Steelworkers by ovgrﬁding tﬁelr Section 7 nights, The Complaint also attacks
Novelis’s lawﬁlily exercised free spécch rights that it used to educate employees about the track
rcc:r;:ordl of t_ha Urﬁted Steelworkers aﬁd the -xisks associated with having such an organization
represent Novelis employees. Novelis therefore denies all allegations not expressly admitted
herein and fu@her responds as follows: |
1.
(@) Novelis admits the allegations contained in Paragraph I(a) of the

Complaint.

General Counsel's Bxhibit ZC){)
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Complaint,
Complaint.-

. Cﬁmp]ai nt.
Complaini. ‘

._ Complaint,
Complaint.

Complaint,

Complaint,

Complaint.

®

(c),

@

(e}

H

®

(b)

(a)

(b)

- Novelis

Nmyel}is
Novelis
Novelis
Novelis
Novelis

Novelis

Novelis

Nave:lié

admits

admits

admits

admits

admits

admits

admits

admits

admits

the

the

the

the

the.

the

the

the

allegations
allegations
allegations
al]e;gatiorls_.
‘allegéti.ons
a]lagationé
allegations

1.

allegations
allegations

III.

contained
contained

contained

contained i

contained

contained i

contained

contained

contained

in

in

in

in

in

in

if

Paragraph I.'(b). of .

Parégraph_ L(c) of
Pafagraph I,‘(d) of

Paragraph IL(e) of

Paragraph I.(f) of

Paragraph L(g) of

Paragraph L(h) of

Paragraph Ii.(a) of

Paragraph H:(b) of

Novelis admits the allegations contained in Paragraph IIT.(a) of the Complaint. '

IV,

Novelis admits the allegations contained in Paragraph .IV.(a) of the Compiaint.
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V.

Novelis denies the allegations in Paragraph 5 because the phrase “at all material times” is

vague and unclear. Novelis admits that the following employses were or are supervisors and/or

. agents of Novelis during at time periods relevant to the Complaint: Phil Martens, Marco

Palmieri, Chris Smith, Tom Granbois, Duane Gordon, Jason Bro, Dan Taylor, Doug Borer,

Warren Smith, Andrew Biggs, Paul Elia, Craig Formoza and Peter Sheftic.

V1.

Novelis denies the allegations contained in Paragraph VI of the Complaint.

Complaint.
Compl.éint; _- '
Complaint.

Complaint,

Complaint.

Complaint,

@

(b

(f:)

@

(a) -

(b}

Novelis

~ Novelis

Naovelis

Novelis

Novélis

- Novelis

VH#

denies the allegétions contained in Parﬁgraph YIL{a) of the
denies the allegations contained ‘in. Paragraph V-]I.(.b)lof the .
denies the allegations contained in, Pémgraph V]I.(c) of the
ldenies the allfzgatioas confained in Paragraph lVlI,(d) of the

Vil

denies the allegations contained in Paragraph VIIf.(a) of the

denies the allegations contained in Paragraph VIIL(b) of the
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Complaint.
Complaint.

Complaint.

Complaint.
Complaint,

Complaint. -

Complaint.
Complaint.
Compilaint,

Compilaint,

(c)

(@).

©

(a)

o)

(e}

(a)

®

()

@

"Novelis

Novelis denies
Movelis denies

dernies

Nowvelis denies
Novelis

Novelis denies

Novelis denies

Novelis denjes
Novelis

MNovelis denies

denies

denies

the allegations
the allegations

the allegations

IX.

the allegations
the allegations
the allegations

X.

the allegations
the allsgations
the allegations

the allegations
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contained in Paragraph X.(a) of the
contained in Paragraph X.(b) of the
contained in Paragraph X.(c) of the

contained in Paragraph X.(d) of the



Case 16-3076, .Document 170, 05/04/2017, 2027447, Page47 of 272

Complaint.

Complaint.

Complaint.
Complaint,.
C_Omplaint..

Complaint.

Complaint.
Cornplaint,
Complaint,

" Complaint.

(a

®)

{a)

(b

(c)

(@

(@)

(b)

€)

@

~ Novelis admits

Novelis admits

Novelis' denies
Novelis denies
Novelis denies

Novelis denies

Novelis ' admits

Novelis denies

Novelis admits

Novelis denies

XL

the allegations contained in Paragraph XI(a) of the

the

the

the

the

the

the

the

the

the

allegations

X1

aﬁega-tiﬂns
allegétions |
allegéti(;ns
allegations

X1g.

allegations
allegations
allegations

allegations
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XIV.
Novélis denies the aﬂﬂgaﬂons. contained in Paragraph XIV of the Complaint.
| XV.

Novelis den’ies angagiﬂg ‘in %my wrongful conduct and denies that there .is 'any basis
whatsoever for imposition of a bargaining order that would override the free choice made by a
ma_]mnty of employees in thc election, Nﬂvalls denies the allegations of Subparagraphs (a).
- through (f) of Paragraph XV.

XVI.

Novelis denies that it has any obligation {o recognize and bargain wi-th the Union.
Employees. voted again;;ﬁ'union ‘rcpmsantation in a fair secret ballot election. and that result
cannot be overturned without \Iriﬂlating the Secﬁon 7 rights Df.' the employees who freely voted
against union reprcscntatién and the free speech rights of Novelis. Novelis denies the ai]egétions
of Paragraph X VI, '.

Xv1i, |
Navelis denies the allegations contained -in Paragraph X VII of the Complaint.
XVIIL
Novelis denies the allegations contained in Paragraph XV of the Complaint.
XIX.

Novelis denies engaging in unfair labor practices and therefore denies the allegatidns in
_Paragraph XIX.

WHERJ:FORB Novelis denies engaging in any unlawful conduct and dcmes that any

lremady would be ncc&ssary or proper. Novelis denies that an Order requiring that a Notice be

A-0529
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read to employees during working time by Mr., Martens or Mr. Smith in the presence of a Board
Agent is appropriate.

AFFIRMATIVE AND OTHER DEFENSES

Without waiving or excusing the burden of :pmof of the Gene:rai Counsel, or admitting
 that Novelis has. any burden of proof, Novelis hereby asserts the following affirmative or other
defenses:
FlRSjl: DEFENSE
The Complaint should be dismissed becanse Novelis has not interferéd with, restrained or
coerced any cmployée in violation of the Act in the exercise of anS( rights he lha_c':i under Section 7
Df the Act,

| SECOND JQEEENSE
The Compiaiﬁt should be dismissed because Novelis did not take any actions in violation
of the Act and has acted at all timeg in accordance with th;a Act and.applicabla NLRB precedent.
THIRD DEFENSE |
The Complaint should be dismissed in part because certain allegations, even if true, do
not violate the Ac.t. _ _ _
FOURTH IDEEE[S SE
The Complaint should be disnﬁssad in part because even if Novelis took actions in
response to protected concerted activ.ify, which Novelis expressly dénies, Novelis would have
taken the same conduct even in the absence of protecfed concerted activity.
FIFTH DEiFENSE
The Complaint should Ee dismissed in part because Novelis is permitted to express or
‘disseminate views, afgumcnts. or opinions, as long as such c:xprc_ssicm contains no threat of

reprisal or force or promise of benefit.

A-0530
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The Complaint should be dis:xﬁésed in part becanse certain aspects impérﬁﬁséibly'attack
Novelis' rights of free expression. . | | .‘
SEVENTfI DEFENSE -
- Tﬁe; Relief sdqght should be denied as inconsistent with the Act and unwarrarit'ed under

the circumstances.

GHTH DEFENSE

| "The Relief sought pertaining to the issuance of a bargaining‘ordelr is inéppmpriate and
- inconsistent with the Act because it cannot be demonstrated that the possibility of conducting a
Fair rerun election is élight, it is incon_sistent _with the Section 7 rights of emplbyees to not join
ﬁnions, to vote against unions and to actively oppose uﬁians, the General Counsel cannot carry
its'burlden in dernonstrating that the Union ever had majority support and even if it could, the
‘ma\sons for loss of majbrity support are unrelated to any alleged unlawﬁﬁ cdnduét by Novelis.
| | NINTH I}EFENSE. |
Néveh‘s reserves the right to assert additional defenses dl;ring the course of this action.
Novelis asserts that the Compiaint is not substantially justified and secks the recovery of
" all allowable fees and e:;tpenses pursuant to Board Rules and Rﬁgulatioﬁs and all other applicable
laws. | |
WHEREFORE, Novelis respectfully xlequests that upon final disposition of this
Complaint, the Administrative Law Tudge and the National Labor Relations Board find that
Novelis did not violate ‘the National Labor Relations Act-in‘ any of the ways alleged in the

Complaint, that Novelis receive an award of all allowable fees and expenses incurred in this
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proceeding, and grant such other and further relief, at law or in equity, to which Novelis shows
- itself to be justly entitled.
* Respectfully submitted this 20" day of May, 2014,

HUNTON & WILLIAMS LLP

Ry "
Kurt A, Powell o
Bank of America Plaza, #4100
600 Peachtree Street, NE
Atlanta, GA 30308
Telephone: 404-888-4000
Facsimilé: 404-888-4190
Email: kpowell@huntop.com

Robeit T. Dumbacher

Bank of America Plaza, #4100 -
600 Peachtree Street, NE

Atlanta, GA 30308

Telephone: 404-888-4000
Facsimile: 404-888-4190

Email: rdumbacher@hunton.com

Attorneys for Respondent NOVELIS
CORPORATION

A-0532
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CERTIFICATE OF SERVICE
! certify that on this 20th day of May, 2014, 1 cansed the foregoing to be electronically

filed with the National Labor Relations Board at hitp://nlrb.goy and a Copy of same to be served
by U.S. Maﬂ on the following parties of record:

Rhonda P. Ley
Regional Director
Nationa] Labor Relations Board - Region 3
Niagara Center Building

© 130 8. Elmwood Avenue, Suite 630
Buffalo, New York 14202

- Mr. Brad Manzolillo

USW Organizing Counsel

Five Gateway Center Room 913
Pittsburgh, PA. 15222

Jim Ermi, UE Field Organizer

United Steelworkers International Union
Five Gateway Center, Room 913
Pittsburg, P A 15222

g™

Robert T. Dumbacher
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UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD .

THIRD REGION

NOVELIS CORPORATION

and Cases 03-CA-121293

03-CA-121579
UNITED STEEL, PAPER AND FORESTRY, 03-CA-122766
RUBBER MANUFACTURING, ENERGY, 03-CA-123346
ALLIED INDUSTRIAL AND SERVICE . 03-CA-123526
WORKERS, INTERNATIONAL UNION, 03-CA-127024
AFL-CIO
NOVELIS CORPORATION
' Employer

and

UNITED STEEL, PAPER AND FORESTRY, Case 03-R{C-120447

RUBBER MANUFACTURING, ENERGY,
ALLIED INDUSTRIAL AND SERVICE
WORKERS, INTERNATIONAL UNION,
AFL-CIO

Petitioner

ORDER DIRECTING HEARING ON OBJECTIONS AND
ORDER FURTHER CONSOLIDATING CASES AND NOTICE OF HEARING

. Pursuant to a Stipulated Election Agreement approved by the undersigned on fanuary 27, . -
2014,! a secret ballot election was conducted on February 20 and 21, among the employees in the
following described appropriate collective-bargaining unit:

All full-time and regular part-time employees employed by the Employer at its
QOswego, New York facility, including the classifications of Cold Mill Operator,
Finishing Operator, Recycling Operator, Remelt Operator, Crane Technician,
Mechanical Technician, Welding Technician, Remelt Operations Assistant, Hot

_ Mill Operator, Electrical Technician, Process Technician, Mobile Equipment
Technician, Roll Shop Technician, Production Process & Quality Technician,
Production Process & Quality Specialist, EHS Facilitator, Planner, Shipping
Receiving & Packing Specialist, Stores Technician, Maintenance Technictan,
Machinist, Facility Technician, and Storeroom Agent excluding office clerical

1 Al dates are 2014, unless otherwise noted.
Genaral Counsel's Exhibir 1(2)

A-0534



| Case 16-3076, Document 170, 05/04/2017, 2027447, Page54 of 272

employees and guards, professional employees, and supervisor as defined in the
Act, and all other employees.

. The Taily of Ballots prepared at the conclusion of the election revealed that of
approximately 599 voters, 571 cast ballots, of which 273 cast ballots for the Petitioner, 287 cast
ballots against the Petitioner, and there were 10 challenged ballots, which were insufficient in
number to affect the results of the election. A majority of valid ballots cast phus challenged
ballots has not been cast for the Petitioner.

On February 27, the Petitioner filed timely Objections to Conduct Affecting the Results
of the Election, copies of which were duly served upon the parties. A copy of the Objections is
attached hereto as Exhibit 1.

© Pursuant to the provisions of Section 102.69 of the Board’s Ruiles and Regulations, a
preliminary investigation of the Objections has been conducted, and I hereby reach the
following conclusions.

In support of its objections, the Petitioner presented cvidence that, during the critical
periad, the Employer engaged in the acts and conduct specified in the Objections. In the
Consolidated Complaint and Notice of Hearing issued in Cases 03-CA-121293, 03-CA-121579,
03-CA-122766, OB—éA~123346, 03-CA-123526 and 03-CA-127024, which issued on May 6,
against the Employer, the undersigned on behalf of the General Counsel, alleged certain conduct
of tba.Emplayt:r to consti{ufa uﬂ‘fair labor i)racﬁées in violaliion df Se:oﬁoﬁ B(a)( 1).alnd (Sj of the
Act. Conduct alleged ag unfair labor practices may be considered in determining Whether an
election should be set aside. As certain of the conduct described in paragraphs VII, VIIL IX, X,
X1, and X1I of the above-referenced Consolidated Complaint and Notice; of Hearing 15 also
alleged as objectionable conduct in the Petitioner’s Objections and is alleged to have occurred on

dates between the filing of the petition and the election held in Case 03-RC-120447, the
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undersigned concludes that such allegations and the investigation thercof raise substantial issues
of fact and credibility which can best be resolved at 2 formal hearing.

WHEREAS a Consolidated Complaint and Notice of Hearing having issue&.‘in Cases 03-
CA121293, 03-CA-121579, 03-CA-122766, 03-CA-123346, 03-CA-123526, and 03-CA-
127024 scheduling a hearing to commence o1 June 16, 2014; and
| IT HAVING BEEN DETERMINED by the undersigned, after duly considering the
matter, that consolidation for the purpose of hearing Cases 03-CA-121293, 03-CA-121579, 03-
CA-122766, 03-CA-123346, 03-CA-123526, 03-CA-127024, and 03-RC-120447 is necessary o
effectuate the purposes of the Act and to avoid unnecessary cost and delay;

IT 1S HEREBY ORDERED, pursumﬁ to Section 102.33 of the National Labor
Relations Board Rules and Regulations, Series 8, as amanded, that these cases be consolidated
for the purpose of hearing, ruling and decision by an Administrative Law Judge and that
thereafter Case (13-RC-120447 shall be transferred to the Board in Washington, D.C. and that the
provisions of Section 102.46 and 102.69(e) of the aforementioned rules shall govemn the filing of
exceplions.

PLEASE TAKE NOTICE that on June 16, 2014, a 1:00 p.m., at a place to be
designated in Syracuse, New York, and on consecutive days thereafter until concluded, a hearing
will be conducted before an administrative law judge of the National Labor Relations Board on
the allegations set forth in the Consolidated Complaint and Notice of Hearing in Cases 03-CA-
121293, 03-CA-121579, 03-C'A-122766, 03-CA-123346, 03-CA-123526, 03-CA-127024 and on
the Objections referenced in this Order Further Congolidating Cases, at which time and place any
party within the meaning of Section 102.8 of the Board’s Rules and Regulations will have the

right to appear in person of otherwise and give testimony.
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DATED at Buffalo, New York, this 12" day of May, 2014.

e ol s

National Labor Relations Board
Region 3

Niagara Center Building

130 8 Elmwood Ave Ste 630
Buffalo, NY 14202-2465

RHONDA P, LEY, Regional D?}é
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UNITED STATES QF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD
REGION 3
In the Matter of }
)
UNITED STEELWORKERS, AFL-CIO, CLC )
)
Petitionar, ¥
) Case 3-RC-120447
and )
)
NOVELIS CORPORATION )
)
)
Employer )
)

OBJECTIONS TO ELECTION

"The National Labor Relations Board (“Board”) conducted a representation
election on February 20-21, 2014 among employees of Novelis Corporation.
(“Employer™) to see if they wished to be represented by the United Steel, Paper and
Forestry, Rubber, Manufacturing, Energy, Allied Industrial and Services Workers
International Union, AFL-CIO-CLC (“Union™). The Union, on this 27th.day of June
2014, hereby subrnits the following Objections to conduct affecting the resnlts of the
Flection pursuant to 29 C.FR. § 102.69 and its rights under the National Labor Relations
Act (“Act™. The Union will submit evidence in support of these Objections within seven

days of filing as required by 29 CER. § 102.69.
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OBJECTIONS

Separately, and cumulatively, the following Objections constitute conduct which

prevented a free and uncoerced exercise of choice by the employees, undermining the

Board’s efforis to provide “a laboratory in which an experiment may be conducted, under

conditions as nearly as ideal as possible, to determine the uninhibited desires of the
employees.” In re Jensen Enterprises, Inc., 339 NLRB No. 105 (2003) (citing General
Shoe Corp., 77 NLRB 124 (1948)). Accordingly, these objections constitute grounds to

set the election aside:

1. During the critical period before the election, the Employer, by and through its

agents, unlawfully maintained and overly broad solicitation and distribution policy in
non-work areas by removing union literature thereby interfering with their rights to a

fair and uncoerced election.

. During the critical period before the election, the Employer, by and through its
agents, disparately enforced solicitation and distribution polices in nen-work areas by
removing union literature and replacing it with anti-unjon literature and zllowing

other literature thereby interfering with their rights to a fajr and uncoerced election.

. During the critical period before the election, the Emplayer, by and through its
agents, engaged in surveillance and creating the impression of surveillance by
- policing break arcas for union literature and replacing it with anti-nnion lterature

thereby interfering with their rights to a fair and uncoerced election.
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. During the critical period before the election, the Employer, by and through its agents
engaged in surveillance, creating the impression of surveillance and interrogation by
asking employees who left union literature in a work area where other literatare is

allowed thereby interfering with their rights to a fair and uncoerced election.

. During the critical period before the election, the Employer, by and through its
agents, unlawfully intimidated, coerced, polied, and harassed employees by forcing
them to say they would vote against the Union during a eaptive andience meetings
held during work time thereby interfering with their rights to a fair and uncoerced

glection.

During the critical period before the election, the Employer, by and through its
agents, disparately enforced solicitation and distribution polices in work areas by
removing union literature from an employee bulletin board where other literature is

allowed thereby interfering with their rights to a fair and uncoerced election.

During the critical period before the election, the Employer, by and through its
agents, unlawfully interrogated employees about their union support thereby

interfering with their rights 1o a fair and uncoerced election.

. During the cntical period before the election, the Employer, by and through its
agents, threatened employees with a schedule change, removal of  shift and loss of
jobs if the Union is voted in thereby interfering with their rights to a fair and

uncoerced election.
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During the critical period before the election, the Bmployer, by and through its
agents, intentionally altered nlrb documents and presented the altered documents in
an effort to mislead employees thereby interfering with their rights to a fair and

uncoerced election.

During the critical period before the election, the Employer, by and through its
agents, threatened employees with a loss of Sunday premium pay and overtime
benefits claiming the Union had filed charges that required it do so when in fact the
Union had never filed such charges nor in any way requested that such benefits be

taken away thereby interfering with their rights to a fair and uncoerced election.

During the critical period before the election, the Employer, by and through its
agents, threatened employees with a substantial loss in pay and benefits if they voted

the Union in thereby interfering with their rights to a fair and uncoerced election.

During the critical peried before the election, the Employer, by and through its
agents, threatened futility in bargaining if the Union was voted in thereby interfering

with their rights to a fair and uncoerced election.

- During the critical period before the election, the Employer, by and throngh its

agents, threatened employees with mandatory overtime if the Union was voted in

thereby interfering with their rights to a fair and uncoerced clection.
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14. During the eritical period before the election, the Employer, by and i‘hmugh its
agents, threatened employees with loss of business if the Union was voted in thereby

nterfering with their rights to a fair and uncoerced election.

15. During the critical period before the election, the Emplover, by and thron ghits
agents, threatened employees with layoffs thereby interfering with their rightstoa

fair and uneoerced election.

16, Duoring the eritical petiod before the election, the Eraployer, by and through its
agents, threatened employees with a plant shutdown if the Union was voted in thereby

interfering with their rights to a fair and uncoerced election.

Respectfolly submitted February 27, 2014,

Boid eeralitly
Brad Manzolillo
USW Organizing Counsel
Five Gateway Center Room 913
Pittsburgh, PA 15222
412-562-2529
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UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD

REGION 3
NOVELIS CORPORATION
Employer
and
UNITED STEEL, PAPER AND FORESTRY, Case 03-RC-120447

RUBBER MANUFACTURING, ENERGY,

ALLIED INDUSTRIAL AND SERVICE [

WORKERS, INTERNATIONAL UNION,
AFL-CIO
Petitioner

AFFIDAVIT OF SERVICE OF ORDER DIRECTING HEARING ON OBJECTIONS AND
ORDER FURTHER CONSOLIDATING CASES AND NOTICE OF HEARING

1, the undersigned employee of the National Labor Relations Board, being duly swom, say that
on May 12, 2014, I served the above-entitled document(s) by regular mail upon the following
persons, addressed to them at the following addresses:

Chris Smith

Navelis Corporation
448 County Road 1A
Oswego, NY 13126

Kenmneth L. Dobkin, Senior Counsel
Novelis Corporation

3560 Lenox Road, Suite 2000
Atlanta, GA 30326

Bill Fears, Organizer

United Steel, Paper and Forestry, Rubber Manufacturing,
Energy, Allied Industrial and Service Workers,
International Union, AFL-CIO-CLC

23 Bridge St

Pulaski, NY 13142

May 12, 2014 T. Sanchez, Designateéd Agent of NLRB

Date , Name

{s/T. Sanchez

Signatire

General Counsel's Exhibit ffﬂ‘—“h
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UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD

REGHON 03
In the Matter of )i
)
UNITED STEELWORKERS, AFL-CIO-CLC, )
)
Petitioner, ) Case 3-RC-120447
)
NOVELIS CORPORATION, )
)
Employer. )
)
)

NOVELIS CORPORATION’S RESPONSE TO
UNION’S OBJECTIONS TO ELECTION

Pursuant to Section 102.69 of the Board’s Rules and Regulations, Novelis Corporation
{*the Company”) bereby responds to the Objections To Blection filed by the Union. The
Comparty asserts that the Union's vague and conclusory objections are meritless, and the resulis
of the election should be certified. Indeed, given the vague and conclusory nature of the
objections, it 18 umpossible for Novelis to provide a meaningful response to many of the
objections. To the extent that the Regional Office determines that any of the Union’s objections
msy have merit based upon the Union’s submission of evidence, the Company asserts that there
are substantial and material issues of fact that cannot be resolved through an adnﬁnistrative
hearing and that a formal hearing should be conducted, as the Company will produce evidence
and/or witnesses refuting each of the Union's objections.

THE COMPANY'S RESPONSE TO THE UNION’S SPECIFIC OBJECTIONS

Without waiving any rights, including the right to adduce additional evidence during the
Region’s investigation and/or at 4 hearing, the Company responds to each objection (noting the-

difficulty given the lack of details in each objection) as follows:

Genezal Counsel's Exhipyft 70 bk

A-0544



Case 16-3076, Document 170, 05/04/2017, 2027447, Page64 of 272

OBJECTION NO. 1: During the critical period before the election, the Employer, by and
through its agents, unlawfully maintained and overly broad solicitation and distribution policy in
non-work areas by removing union literature thereby interfering with their rights to a fair and
uncoerced election.

RESPONSE TO OBJECTIONNO. 1:  The Company denies that it maintained any
unlawful policy. The Company maintained a non-discriminatory, neutral policy that prohibited
the use of the Company’s bulletin boards in wark areas for any Section 7 related solicitations,
whether in support of or against the Union. Indeed, as part of this policy, the Company removed
several documents posted by employees in work areas that were against Union representation.
The Company did not control what employees placed or removed from non-work areas and is
not in 2 position to respond to the possible removal of union literature by employees opposed to
umion representation. To the exfent union or anti-union litersture was removed because of its
viewpoint, the Company did not participate in or encourage Isuch removal.

OBJECTION NQ. 2; During the critical period before the election, the Employer, by and
through its agents, disparately enforced solicitation and distribution policies in non-work areas

by removing union literature and replacing it with anti-union literature and allowing other
literature thereby interfering with their rights to a fair and uncoerced election.

RESPONSE TO OBRJFECTION NO.2:  The Company denies that it disparately
enforced solicitation and distribution policies, &s the Company did not remove union literature
and replace it with “anti-union™ or other literature. 3ee also response to Objection No. 1.

OBJECTION NO, 3: During the critical period before the election, the Emplover, by and
through its agents, engaped in surveillance and creating the impression of surveillance by
policing break areas for union literature and replacing it with anti-union literature thereby
interfering with their rights to a fair and uncoereed clection.

RESPONSE TO OBJECTION NO.3:  In addition to the responses above, the

Company did not replace union literature with “anti-union” literature, It also denies “policing”
break areas and enpaging in unlawful surveillance.

OBJECTION NQ. 4: During the critical period before the election, the Employer, by and
through its agents, engaged in surveillance, creating the impression of surveillance and
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interrogation by asking employees who left union literature in a work area where other literature
is allowed thereby interfering with their rights to a fair and vneoerced election.

RESPONSE TQ OBJECTION NO. 4:  See responses to Objection Nos. 1-3. The

Company denies asking employees about union literature or engaging in unlawful surveillance.

OBJECTION NO. 3: Dunng the critical period before the election, the Employer, by and
through its agents, unlawfully intimated, coerced, polled, and harassed employees by forcing
them to say they would vote against the Union during a captive audience meetings held during
work time thereby interfering with their rights to a fair and uncoerced election.

RESPONSE TO OBJECTION NOQ. §5;  The Company denies engaging i any

urtlawful behavior. The Company never inquired of how any employee would vote and never
forced any employee to say how they would vote, whether for or against the Union. Company
managers did explamn the NLRB ballot process by informing employees that if they did not want
to be represented by a union, they needed to vote “no” and that a *‘ves” vote was a vote for union
representation. Managers and other communications also stated that the Company encouraged
employees to vote regardless of how they. intended fo vote.

OBJECTION NQ. 6: During the critical period before the election, the Employer, by and
through its agents, disparately enforced solicitation and distribution policies in work areas by

removing union literature from an employee bulletin board where other literature is allowed
thereby interfering with their rights to a fair and uncoerced election.

RESPONSE TO OBJECTION NO, 6:  See responses to Objection Nos. 1-3, The

Company maintained a non-discriminatory, viewpoint neutral policy prohibiting the use of the
Company’s bulletin boards for any Section 7 solicitations, whether in support of or against the
Union.

OBJECTION NO. 7: Duning the critical period before the election, the Employer, by and
through its agents, unlawfully interrogated employees about their umion support thereby
interfering with their rights to a fair and uncoerced election.
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RESPONSE TO OBJECTIONNQ.7:  The  Company  denies  unlawfully

Interrogating employees about thelr union support or lack thereof. The Company is unable to
provide more details given the vagueness of the objection.
OBJECTION NO. 8: During the critical period before the election, the Emplover, by and

through its agents, threatened employees with a schedule change, removal of a shift and loss of
Jjobs if the Union is voted in thereby interfering with their rights to a fair and uncoerced election.

RESPONSE TO OBJIECTION NO, 8:  The Cotmpany denies making any unlawful

threats during the campaign. Although the Union’s objection is not specific as to when the
alleged threats took place, thus precluding the Company from providing a full response, the
Company fully and fairly explained to employees that during the collective bargaining process
the terms and conditions of employment, including scheduling, would be subject to the
bargaining process, required that the parties were to bargain in good faith and that as a result of
the bargaining process, employees could end up with more, the same or less than they had before
bargaining began.

QBJECTION NO, 9: Dunng the critical period before the election, the Employer, by and
through 1ts agents, intentionally altered NLLRB doctuments and presented the altered docutnents in

an effort to mislead employees thereby interfering with their rights to 2 fair and uncoerced
election.

RESPONSE TO OBJECTIONNO.9:  The Company denies altering Board
documenis in an effort to mislead employees. During the pre-glection period the Union made
misleading claims to employees that it had not filed an unfair labor practice charge alleging that
the Company had unlawiully restored premium pay for Sunday and changed its policy of
overtime. In response fo employee inquiries about this ¢claim, the Company shared information
provided by a February 10, 2014 correspondence to the Company from the NLRB in this regard,
but redacted names and other non-pertinent information in an effort to pmtetﬁ those whom the

Union falsely accused of engaging in untawful behavior.
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OBJECTION NO. 10: During the critical period before the election, the Employer, by and
throngh its agents, threatened employees with a loss of Sunday premium pay and overtime
benefits claiming the Union had filed charges. that required it do so when in fact the Union had
never filed such charges nor in any way requested such benefits be taken away thereby
interfering. with their rights to a fair and uncoerced election.

RESPONSE TO OBJIECTION NO. 16:  The Company denies threatening employees

with a loss of Sunday premium pay and overtime benefits. Moreover, as stated above, the NLRRB
represented that it was pursuing allegations advanced by the Union that the Company’s payment
of Sunday premium pay and overtime benefits was unlawful. Because the allegation is
specifically set forth in the Region's February 10, 2014 Letter, the Union's contention that the
Company made a false statement is erroneous.

OBJECTION NO. 1%: During the critical period before the election, the Employer, by and

through its agents, threatened employees with a substantial loss in pay and benefits if they voted
the Union in thereby interfering with their rights to a fatr and uncoerced election.

RESPONSE TO OBJECTION NO. 11:  The Company denies threatening employees

with a “substantial loss in pay and benefits” if they voted the Union in or making any unlawful
threats. Rather, during the campaign, the Company fully and fairly explained the bargaining
process and that as a consequence of the bargaining process, employees could get more, less oy
the same wages, benefits and working conditions as they had before.

OBJECTION NQ. 12: During the critical period before the election, the Employer, by and

through its agents, threatened futility in bargaining if the Union was voted in thereby interfering
with their rights to a fair and uncoerced election.

RESPONSE 1O OBJECTION NQ. 12: The Company denies threatening futility in

bargaining if the Union was voted in. Rather, as noted above, the Company fully explained the
collective barga.ining process and that employees’ pay, benefits and other working conditions
could improve, diminish or stay the same as a result of the process.

OBJECTION NO. 13: During the critical period before the election, the Employer, by and

through its agents, threatened employees with mandatory overtime if the Union was voted in
thereby interfering with their rights o a fair and uncoerced election.
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RESPONSE TO OBJECTION NO. 13:  The Company denies threatening employees

with mandatory overlime. Again, the Company fully and fairly explained the collective
bargaming process and that the cmployees’ pay, benefits and other working conditions could
improve, diminish or stay the same as a result of the collective bargaining process.

OBJECTION NO, 14: Duriﬁg the critical period before the election, the Employer, by and

through its agents, threatened employees with loss of business if the Union was voted i thereby
interfering with their rights to a fair and uncoerced election,

RESPONSE TO OBJECTION NO. 14:  The Company denies threatening employees

with a loss of business if the Umion was voted in,

OBJECTION NO. 15; During the critical period before the election, the Bmployer, by and
through its agents, threatened employees with layoffs thereby interfering with their rights to a
fair and uncoerced election.

RESPONSE TO OBJECTION NOQ. 15:  The Company denjes threatening employees

with layoffs.

QBJECTION NO. 16: During the critical period before the election, the Employer, by and
through its agents, threatened employees with a plant shutdown if the Union was voted in
thereby interfering with their rights to a fair and uncoerced election.

RESFONSE TO OBJECTION NO. 16:  The Company denies threatening employees

wilh a plant shutdown.

Moreover, o the extent any unlawful conduct or conduct which affected the laboratory
conditions occurred, which the Company e:xpresély denies, the conduct was so minimal or
isolated that it is impossible o conclude that the misconduct could have affected the election
results,

The Company requests the Regional Director to dismiss the Union's objections and issue
a certification of results. In the altemative, the Comparny requests that the Regiucma] Director
issue a Notice of Hearing setting forth the Union’s specific allegations so that the Company may

have an opportunity to understand and fully defend against the Union’s allegations.
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Respectfully submitted this 7% day of March, 2014.

/af Robert T. Dumbacher

Kurt A Powell

Robert T. Dumbacher

Bank of America Plaza

600 Peachiree Street, N.E,, Suite 4100

Atlanta, Georgia 30308-2216

Telephone: 404-888-4000

Email: kpowelli@hunton.com
rdumbacher@hunton.com

Attorneys for Novelis Corporation
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CERTIFICATE OF SERVICE
I certify that on this 7th day of March, 2014, I caused the foregoing to be electronically

filed the with the National Labor Relations Board at htip:/inirb. gov,

s/Robert T. Dumbacher
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UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD
THIRD REGION
NOVELIS CORPORATION
and _ Cases 03-CA-121293
' (3-CA-121579
UNITED STEEL, PAPER AND FORESTRY, 03-CA-122766
RUBBER MANUFACTURING, ENERGY, 03-CA-123346
ALLIED INDUSTRIAL AND SERVICE 03-CA-123526
WORKERS, INTERNATIONAL UNION, 03-CA-127024
AFL-CIO 03-CA-126738
NOVELIS CORPORATION
Exaployer
and
UNITED STEEL, PAPER AND FORESTRY, Case 03-RC-120447

RUBBER MANUFACTURING, ENERGY,
ALLIED INDUSTRIAL AND SERVICE
WORKERS, INTERNATIONAL UNION,
AFL-CIO

Petitioner

ORDER FURTHER CONSOLIDATING CASES, SECOND CONSOLIDATED
COMPLAINT AND NOTICE OF BEARING

Cn May 6, 2014, a Comolidate.d Complaint and Notice of Hearing issued based on
charges filed by United Steel, Paper and Forestry, Rubbér Manufacturing, Energy, Allied
Industrial and Service Workers, International Union, AFL-CIQ (Union) in Cases 03-CA-121293,
03-CA-121579, 03-CA-122766, 03-CA-~123346, 03-CA-123526 and 03-CA-127024, alleging
that Novelis 'Cor_poration (Respondent) had engaged in unfair labor practices that violate the
National Labor Relations Act (the Act), 29 U.5.C. § 151 et seq.

On May 12, 2014, an Order Directing Hearing On Objections and Order Further

Consolidating Cases and Notice of Hearing issued, consolidating Case 03-RC-120447, in which

Beneral Counsel's Exhibit TKC_CC\
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Respondent and the Union ate both parties, with Cases 03-CA-121293, 03-CA-121379, 03-CA- |
122766, 03-CAWI23346, (03-CA-123526 and 03-CA-127024. Pursuant to Section 102.33 of the
Rules and Regulations of the National Labor Relations Boérd (the Board) and to avoid
unnecessary costs or delay, IT IS ORDERED THAT those cases are further consolidated with
Case 03-CA-12673 8, filed by the Union which alleges that Respondent has engaged in further
unfair labor practices within the meaning of the Act.

This Second Consclidated Complaint and Notice of Hearing, issued pursuant to Section
10(b) of the Act and Section 102.15 of the Board's Rules and Regulations, is based on these
consolidated cases and alleges that Respondent has violated the Act as described below.

I

(a)  The charge in Case 03-CA-121293 was filed by the Union on January 27, 2014,
and a copy was served by U.S. mail on Respondent on the same date,

(b)  The amended charge in Case 03-CA-121293 was filed by the Union on April 22,
2014, and a copy was served by U.8. mail on Respondent on the same date.

(¢)  The charge in Case 03-CA-121579 was filed by the Union on January 30, 2014,
and a copy was served by U.S. mail on Respondent on Janvary 31, 2014.

(d)  The charge in Case 03-CA-122766 was filed by the Union on February 19, 2014,
and a copy was served by U.S. mail on Respondent 611 the same date,

(¢)  The charge in Case 03-CA-123346 was filed by the Union on February 28, 2014,
and a copy was served by 11.5. matl on Respondent on the s;ame date.

(£} The amended charge m Case (3-CA-123346 was filed by the Union on April 22,

2014, and & copy was served by U.8. mail or Respondent on the same date.
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(g)  The charge in Case 03-CA-123526 was filed by the Union on March 3, 2014, and
a copy was served by U.S. mail on Respondent on March 4, 2014

(b)  The charge in Case 03-CA-127024 was filed by the Union on April 22, 2014, and
a copy was served by U.S. mail on Respondent on the same date.

() The charge in Case 03-CA-126738 was filed by the Union on April 17, 2014, and
a copy was served by U.S. mail on Respondent on the same date. |

) The amended charge in Case 03-CA-126738 was filed by the Union on May 22,‘
2014, and a copy was served by U.8. mail on Respondent on the same date.

I

(a) Atall mateﬁal times, Respondent, a corporation with a place of business located
at 448 County Road 1A, Oswego, New York, (Respondent’s Oswego facility) has been engaged
in the manufacture of rolled aluminum products.

(b) During the past twelve months, Respondent, in conducting its operations
deseribed above in paragraph II(a), purchased and received at its Oswego facility, goods valued
in excess of $50,000 directly from points outside the State of New York. |

I

At all material times, Respondent has been an employer engaged in comumerce within the

meaning of Section 2(2), (6), and (7) of the Act.
v
At all material times, the Union has been a labor organization within the méanjng of

Section 2(5) of the Act.
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A%
At all material times, the following individuals held the positions sef forth opposite their
respective narnes and have been supervisors of Respondent within the meaning of Section 2(11)

of the Act and/or agents of Respondent within the meaning of Section 2(13) of the Act:

Phil Martens  —  President and Chief Bxecutive Officer

Marco Palmieri -  Semior Vice President and President

Chris Smith  —  Plant Manager

Peter Sheftic -~ Human Resource Manager

Tom Granbois -~  Remelt Engineering Maintenance Reliability and
Automation Leader

Duane Gordon. - Remelt Operations Peader

Jason Bro - Cold Mill Operations Leader

Dan Taylor - Shipping Receiving and Packaging Associate
Leader

Doug Borer -~ Operations Leader, Hot Mill

Warren Smith -~  Director, CASH Operations

Andrew Bipps --  Associate Leader, CASH

Paul Elia - Associate Leader, CASH

Craig Formoza --  Manufacturing Unit Manager, CASH

Greg Dufore -~ Cold Mill Manager

Bryan Gigon -~  Associate Leader, Remelt Operations

Andy Quinn  --  Human Resource Manager
. VI

About January 9, 2014, Respondent, at its Oswego facility, in response to the Union’s
organizing campaign, restored its practice of providing employees with Sunday premium pay
and permitting employees to use personal time off or paid holidays as time worked for purposes

of determining overtime eligibility.
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v

About February 17 and February 18, 2014, Respondent, by Phil Martens, at Respondent’s
Oswego facility:

(a) Impliedly threatened employees that the plast would close if they selected the
Union as their bargaining representative.

(b  Threatened employees with a reduction in wages if they selected the Union as
their bargaining representative.

(c)  Threatened employees with more onerous working conditions, including
mandatory overtime, if they selected the Union as their barpaining representative.

(d}  Disparaged the Union by displaying a redacted Board letter and telling employess
that the Union had filed a charge regarding the restoration of the Sunday premium pay and
employees’ use of personal time on Sunday as time worked, at a time when no such charge had
been filed. d

Vi

Respondent, by Chris Smith, at Respondent’s Oswego fécil:ity:

(a) About February 17 and 18, 2014, threatened employees that if they elected the
Union, Respondent would lose business.

(h) About February 17 and 18, 2014, disparaged the Union by displaying a redacied
Board letter and telling employees that the Union had filed a charge regarding the restoration of
the Sunday premium pay and employees’ use of personal time on Sunday as time worked, at a

time when no such charge had been filed.
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- (¢} About February 17, 2014, threatened employees that Respondent would have to
rescind Suxiday premium pay and overtime benefits if it pled guilty to the Union’s charge.

(d)  About February 17 and 18, 2014, threateped amployees. with mére OHErous
working coﬁdﬁions, mncluding mandatory overtime, if they selected the Union as their bargain.iné
representative,

(e) About February 18, 2014, threatened employees that if Respondent pled guilty to
the Umion’s charge that 1t unlawiully restored Sunday premium pay, it would have to rescind the
benefit retroactive 1o January 1, 2014,

IX

About January 28, 2014, Respondent, by Craig Formoza, at Respondent’s Oswego
facility:

{a) Threatened employees with more onerous working conductions if they selected
the Union ag their bargaining representative.

(b) ‘Threatened employees that selecting the Union as their bargaining representative
would result in a loss of jobs. |

() Interrogated employees about their union membership, activities, and sympathies.

X

Respondent, by Jason Bro, at Respondent’s Oswego facility:

(a)  About January 12, 2014, interrogated employees about the union membership,

activities, and sympathies of other emplovess.

)} About Japuary 23 and January 30, 2014, interrogated and coerced its employees
about their union membership, activities, and sympathies by asking them how they would vote if

they did not want the Union.

A-0557



Case 16-3076, Document 170, 05/04/2017, 2027447, Page77 of 272

(¢)  About January 23, 2014 at Respondent’s Oswego facility, threatenéd employees

by telling them that they did not have to work for Respondent if they did not like it.

(&)  About January 23, 2014, prohibited employees from wearing union insigrnia on

their uniforms while permitting employees to wear antji-union and other insignia.
X1

About February 15, 2014, Respondent, by Andy Quinn, at Respondent’s Oswego facility,
by soliciting employee complaints and grievances, promised its employees improved terms and

conditions of employment if they did not select the Union as their bargaining representative,
X1

(@ On a date unknown to the General Counsel but within the knowledge of

Respondent, Respondent promulgated and since then has maintained the following rule:

Employees are prohibited from distributing any literature related to
Section 7 solicitations within the facility and from posting any
literature related to Section 7 solicitations on Company bulletin
boards in work areas.

(b) Since about July 2_7, 2013, Respondent, has maintained the following rule:

Novelis prohibits solicitation and distribution in working areas of
its premises and during work time (including Company e-mail or
any other Company distribution lists). '

The Company maintains bulletin boards to communicate Company
information to employzes and to post required notices. Any
unauthorized posting of notices, photographs or other printed or
written materials on bulletin boards or in other working areas and
during working time is prohibited. Employees are prohibited from
soliciting funds or signatures, conducting membership drives,
posting, distributing literature or gifts, offering fo sell or to
purchase merchandise or services (except as approved for Novelis
business purposes) or cngaging in any other solicitation,
distribution or siemlar activity on Company premises or via
Company resources during working times and in working areas.

7
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() Since about October 17, 2013, Respondent has maintained the following rule:

~Social Media Standard, Effective Date August 1, 2012, attached hereto as Exhibit A,

XHI

Respondent, by the individuals named below on the dates opposite their respective
names, at Respondent’s Oswego facility, selectively and disparately enforced the rules described
above in pa:agf'aph Xl{a) and (b) by prohibiting union postings and distributions, while
permitting non-union and anti-union postings and distributions in employes work and break

areas and on bulletin boards:

{a)  Tom Granbois -- About January 23, 2014
(& Duane Gordon - About fanuary 21 ,. 2014
) Tason Bro - About January 12, 21 and 23, 2014
(d)  Dan Taylor -~ About January 23, 2014
X1V

(a) About March 29, 2014, Respondent’s employee Everett Abarc engaged in
concerted activities with other employees for the purpose of collective bargaiming and other
mutual aid and protection by posting comments on his Facebook page regarding employees’
terms and conditions of employment and the results of the representation election.

(b)  About April 11, 2014, Respondent demoted its employee Everett Abare,

() Respondent engaged in the conduct de:scribe:d‘above in paragraph XIV(b) because
the named cﬁployee of Respondent engaged in the conduct described above in paragraph

XIV{(a), and to discourage employees from engaging in these or other concerted activities.
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(d)  Respondent engaged in the conduct described above in paragraph XIV(b) because
. the named employee of Respondent formed, joined and assisted the Union and to discourage

employees from engaging in these activities,

v
(a) The following employees of Respondent (the Unit) constitute a unit appropriate
for the purposes of collective bargaining within the meaning of Section H(b) of the Act:
Tncluded: All full-time and regular part-tine employees employed by the
Employer at its Oswego, New York facility, including the classifications
of Cold Mill Operator, Finishing Operator, Recycling Operator, Remeilt
Operator, Crane Technician, Mechanical Technician, Welding Technician,
Remelt Operations Assistant, Hot Mill Operator, Electrical Technician,
Process Technician, Mobile Equipment Technician, Roll Shop Technician,
Production Process & Quality Technician, Production Process & Quality
Specialist, EHS Facilitator, Planper, Shipping Receiving & Packing

Specialist, Stores Technician, Maintenance Technician, Machm_ist Fac:lity
Technician, and Storeroom Agent.

Excluded: Office clerical employees and guards, professional employees,
and supervisors as defined in the Act, and all other employees.

() About Jammary 8, 2014, a majority of the Unit designated the Union as their
exclusive collective-bargaining representative for the purposes of collective bargaining. |
(c)  About Januvary 8, 2014, the Union, by letter, requested that Respondent recognize
it as the exclusive collective-bargaining representative and bargain collectively with the Union as
the exclusive bargaining representative of the Unit.
{(d) At all times since January 9, 2014, based on Section 9{a) of the Act, the Undon
has been the exclusive collective-bargaining representative of the Unit. |
XVI
The serious and substantial unfair labor practice conduct described above in paragraphs

VI through XIV is such that there is only a slight possibility of traditional remedies erasing their

9
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effects and conducting a fair election. Therefore, on balance, the employees’ sentiments
. regarding representation, having been expressed through authorization carcis, would be protected
better by issuance of a bargaining order.
XVH
The allegations described above in paragraph XVI requesting ﬂa.e issuance of a bargaining |
order are supported by, among other things:
(a)  Phil Martens and Chris Smith are high-ranking supervisors fespmsible for the
discriminatory conduct described above in paragraphs VI through VIIT;
(b)  the conduct desenibed above in paragraphs VI through XTIV has not been retracted;
(¢)  there are approximately 599 employees in the Unit described above in paragraph
XV
(d)  the conduct described above in paragraphs VI through VIII was immediately
directed at approximately 559 employees;
(e) 299 employees learned or were likely to learn of the conduct described above in
paragraphs VI through VIII;
i) the conduct described above in paragraphs VI through XTI and X{II commenced
immediately on the heels of the Respondent’s knowledge of the Union’s campaign.
(g)  the employee described above in paragraph XIV was a leading organizer for the
Union.
XVIII
Since about January 9, 2014, Respondent has failed and refused to recognize and bargain

with the Union as the exclusive collective-bargaining representative of the Unit.

10
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By the conduct described above in paragraphs VI through XU and XIV(b) and (c),
Respondent has been interfering with, restraining, and coercing employees in the exercise of the
.rights puaranteed in Section 7 of the Act, in violation of Section 8(a)(1) of the Act.
XX
By the conduct described above in paragraph XIV(b) and (d), Respondent has been
discriminating in regard to the conditions of employment of its employees, thereby discouraging
membership in a labor organization in violation of Section 8(a)(1) and (3) of the Act.
XX
By the conduct described above in paragraph XVIII, Respondent has been failing and
refusing to bargain collectively with the exclusive collective-bargaining representative of its
emplayees in violation of Section 8{a)(1) and (5) of the Act.
XXII
The unfair labor practices of Respondent described above affect commerce within the
meaning of Section 2(6) and (7) of the Act.
WIHEREFORE, as part of the remedy for Respondent’s unfair labor practices alleged
above in paragraph XIV, the General Counsel seeks an Order requiring that Respondent:
Preserve and, within 14 days of a request, provide at the office
designated by the Board or its agents, a copy of all payroll records,
social security payment records, timecards, personnel records and
reports, and all other records, including an electronic copy of such
records if stored in electronic form, necesgary to analyze the
amount of backpay or other monetary amounts due under the terms
of such Order. If requested, the originals of such records shall be
provided to the Board or its agents in the same manner.
Immediately expunge from its files and records any reference that
Everett Abare was demoted for cause and prohibiting Respondent

11
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from using the demotion against him in any way and to notify
Everett Abare, in writing, that it has done so.

WHEREFORE, as part of the remedy for the unfair labor practices alleged abeve in
paragraphs VI through X1V, the Creneral Counsel seeks an Order requiring that the Notice be
read to employees durixig working time by Phil Martens or Chns Smith in the presepce of a

Board Agent.'

The General Counsel seeks all éther relief as may be just and proper to remedy the unfair
labar praatimjzs atleged.
ANSWER REQUIREMENT
Respondent is notified that, pursuant 10 Sections 102,20 and 102,21 of the Board’s Rules

and Regulations, it must file an answer to the second consolidated complaint. The answer must

be recgived by this office on or before June 16, 2014, or postmarked on oy before
June 15, 2014, Respondent should file an original and four copies of the answer with this office
and serve a copy of the answer on each of the other parties.

An answer may also be filed electronically through the Agency’s website, To file
'clectmnic;ally, go to www.nlb.gov, click on File Case Documents, enter the NLRB Case
Number, and follow the detailed insgructions. The responsibility for the receipt and nsability of
the answer rests exclusively upon the sender. Unless notification on the Agency's website
infonﬁs users that the Agency’s E-Filing system is officially determined to be in technical failure
because it is unable to receive documents for a continuous period of more than 2 hours after
12:00 noon (Bastern Time) on the due date for filing, a failure to timely file the answer will not
be excused on, the basis that the fransmission could not be accomplished because the Agency’s
website was off-line or unavailable for some other reason. The Board’s Rules and Regulations

require that an answer be signed by counse] or non-attorney representative for represented parties

12
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or by the party if not represented. See Section 102,21, If the answer being filed electronically is
a pdf document containing the required signature, no paper copies of the angwer need to be
transmitted to the Regional Office. However, if the electronic version of an amswer to a
complaint is not a pdf file contai,.n.mg the required signature, then the E-filing rules require that
such answer containing the required signature continue to be submitted to the Regional Office by
traditional means within three (3) business days after the date of electronic filing. Service of the
answer on each of the other parties must still be accomplished by means allowed under the
Board’s Rules and Repulations. The AnSWer may not‘be filed by facsimile transmissiog If no
answer is filed, or if an answer is filed untimely, the Board may find, pursuant t‘o a -Moti‘cm for
Default Judgment, that the allegations in the second consolidated complaint are trae,
NOTICE OF HEARING

PLEASE TAKE NOTICE THAT on July 16, 2014, at 1:00 p.m., at the James M.
Hanley Federal Building, 100 South Clinton S&eet, Room 843, Syracuges, New York, and on
cc;nsecutive days thereaftéx until concluded, a hearing will be conducted before an administrative
law judge of the National Labor Relations Board. At the hearing, Respondent and any other
party 1o this proceeding have the right to appear and present testimony regarding the allegations
in this second consolidated complaint. The procedures to bé followed at the hearing are
described in the attached Form NLRB~4668.‘ The procedure to request a postponement of the
hearing is described in the attached Form NLRB-4338. |

DATED at Buffalo, New York, this 2™ day of Juge, 2014.

[hien. L
RHONDA P. LEY, Regional Direc Gr
National Labor Relations Board - ]_(egion 3
Niagara Center Building
130 8. Elmwood Avenue, Suite 630
Butfalo, New York 14202

Attachments

i3
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COMPLIANCE AND ENFORCEMENT

The Corporate Communications Department is ultimately responsible for ensuring campliance with this
standard. Al employses are responsible for complylng with this standard. Any employee found in violation
of this standard wilt be subject lo corrective action, up to and including termination.

RELATED GLOBAL STANDARDS

Code of Conduet
Media Contact Standard
Company Assets and Privacy Standard

SUFERSEDING STANDARDS

This standard supersedes all other previously issued Carnpany soclal media standards.

CONTACT LIST

Employees may contact the Novelis Ethics Hatling or thelr local M= representative [f they have any guestions about
this standsrd. Afthaugh the Company generally will provide prior motification when possitle, the Company reserves
the rght lo change, amend, or lerminate the refarenced plans, progrems, standards and/or procediures & any lima,
withott notice, subject fo applicable law andfor the terms of any applicable coliestive bargaining agreement or
conlracts in place. The information provided ig hot intendod to supsarsede any applicable local, stete or country law or
the terms or provisions of any cumrent sollective baigaining agreement. In the evant of a conflict with this slandard,
the applicabls law, contraci, or collective baryaining agreement shall pravail,

"

Novelis Ethics Hotline Numbers

Country Number L
Brazil ‘ 0800-092-1819
Canada 1~800~B44-33B§L ‘
Erance 0800-91-5648

| Germany 0200-180-6638
ftaly 800-788381

South Korea 00308-132684
Luxernboury 800-2-5587
Malaysia 1-800-81-6212
Switzertand 0800-55-3308
Linited Kingdom | 0808-234-0284

| United States 1-800-844-3389

TiHe: Soclal Media Standard
Owner; Corporate Commiynlemtions
Effactive Date: August 1, 2012
Revislon Date; July 5, 2012

Page 3l 3
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UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD
REGION 3

NOVELIS CORPORATION
and , Cases 03-CA-121293;
. 03-CA-121579;
UNITED STEEL, PAPER AND FORESTRY, 03-CA-122766;
RUBBER, MANUFACTURING, ENERGY, 03-CA-123346;
ALLIED INDUSTRIAL AND SERVICE T 03-CA-123526;
WOREERS INTERNATIONAL UNION, AFL-CIO, 03-CA-127024
CLC, UNITED STEEL, PAPER & FORESTRY, 03-RC-120447

RUBBER; MFG, ENERGY, ALLIED IND &
SERVICE WORKERS INT'L: UNION, A¥L-C,
UNITED STEEL, PAPER AND FORESTRY,
RUBBER, MANUFACTURING, ENERGY,
ALLIED INDUSTRIAL & SERVICE WORKERS
INTERNATIONAL UNION, AFL-CIO, CLC
(ALSO KNOWN AS USW), UNITED STEEL,
PAPER AND FORESTRY, RUBBER,
MANUFACTURING, ENERGY, ALLIED-
INDUSTRIAL UNION, AFL,-CI0, CLC AND
UNITED STEEL WORKERS INTERNATIONAL
UNION

AFFIDAVIT OF SERVICE OF: ORDER FURTHER CONSOLIDATING CASES,
SECOND CONSOLIDATED COMPLAINT AND NOTICE OF HEARING (with forms
NLRB-4338 and NLRB-4668 attached)

I, the undersigned employee of the National Labor Relations Board, being duly sworn, say that
. on June 2, 2014, 1 served the above-entitled document(s) by certified or regular mail, as noted
below, upon the following persons, addressed to them at the following addresses:

CHRIS SMITH CERTIFIED MATT,

NOVELIS CORPORATION RETURN RECEIPT REQUESTED
448 COUNTY ROAD 1A :

OSWEGO, NY 13126

Kenneth L. Dobkin , Sepior Counsel REGULAR MATL
NOVELIS CORPORATION

3560 Lenox Road

Swuite 2000

Atlanta, GA 30326

Ganeral Counsel's Exhib-it ;Z’CJ:L)

A-0566



Case 16-3076, Document 170, 05/04/2017, 2027447, Page86 of 272

KURT A. POWELL , BESQ.
HUNTON & WILLIAMS LLP
600 Peachtree St NE Ste 4100
Atlanta, (GA 30308-2216

ROBERT T. DUMBACHER , ESQ.
HUNTON & WILLIAMS LLP

600 W Peachtree St NW Ste 4100
Atlanta, GA 30308-2216

Brad Manzolille , ESQ.

United Steel Workers International Union
Five Gateway Center, 9th Foor
Pittsburgh, PA 15222

IIM ERMT , UE FIELD ORGANIZER
United Steelworkers Internatiopal Union
FIVE GATEWAY CENTER, Rm. 913
PITTSBURG, PA 15222

BILL FEARS, ORGANIZER

UNITED STEEL, PAPER AND
FORESTRY, RUBBER ‘
MANUFACTURING, ENERGY, ALLIED
INDUSTRIAL AND SERVICE WORKIRS,
INTERNATIONAL UNION, AFL-CIO-
CLC ' :

REGULAR MAIL

REGULAR MAIL

CERTIFIED MAIL :
RETURN RECEIPT REQUESTED

CERTIFIED MAIL
RETURN RECEIPT REQUESTED

CERTIFIED MATL
RETURN RECEIPT REQUESTED

23 BRIDGE 8T.

PULASKI, NY 13142

June 2, 2014 Katy L. Domagala, Designated Agent of
- NLRB
Date Name

/s/Katy L. Domagala

Signature
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UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD
THIRD REGION

NOVELIS CORPORATION
and - Cases: 03-CA-121293
| - | 03-CA-121579
UNITED STEEL, PAPER AND FORESTRY, 03-CA-122766
RUBBER MANUFACTURING, ENERGY, ALLIED . 03-CA-123346
INDUSTRIAL AND SERVICE WORKERS, | 03-CA-123526
INTERNATIONAL UNION, AFL-CIO | 03-CA-127024
| 03-CA-126738
NOVELIS CORPORATION  Case: 03-RC-120447

and

' UNITED STEEL, PAPER AND FORESTRY,
RUBBER MANUFACTURING, ENERGY, ALLIED
INDUSTRIAL AND SERVICE WORKERS,
INTERNATIONAL UNION, AFL-CIO

_ NOVELIS CORPORATION’S
ANSWER TO ND CONSOLIDATED COMPLAINT

- Pursuant to Section 102.33 of the Rules and Regulations of Lhﬂ_Natioﬁal Labor Re_latidns
* Board, Novelis Corporation ("Novelis”), by undersigned counsel, submits this Answer to Second
Ccilnsnljdated Caniplaint in response to the Second Consolidated Complaint and Notice of
Hearing (“Complaint™) and denies that it committed unfair labor practices as set forth‘ in the
Naﬁpna} Labor Relations Act, 29-U.8.C. § 151, of seq. (“the Act”). Novelis employees voted -
against the United Steelworkers in a fair secret ballot election. The Complaint seeks to overtumn
(hrough litigation the majority of votes which, in tum, would disenfranchise those employees
who voted against the United Steelworkers by overriding their Section 7 rights. The Complaint |
also attacks Novelis’s Jawfully exercised free speech rights that it used to educate employees

about the track record of the United Steelworkers and the risks associated with having such an

Genaral Coungel”s E:;ch.:i.b'-it 1(’-:@\
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organization represent Novelis employees. Novelis therefore denies all allegations not expressly
admitted berein and further responds as follows:
L

(a)  Novelis admits the allegations contained in Paragraph L(a) of the

Complaint,
| {b)  Novelis admits the allegations contained in Paragraph L(b) of the

_ Complaint, |

()  Novelis admits the allegations contained in Paragraph I(¢) of the
Complaint,

@ Novelis admits the allegati.ons contained in Paragraph L(d) of the
Complaint. |

(¢) ~ Novelis admits the allegations contsined in Faragra;ph I.{(e) of the
Cumplai'nti..

() Novelis admits the allepations contajned in Paragraph L(f) of the
Complaint.

{g) Novelis admits the aUegati?ES | contained in Paragraph I(g) of the:
Complaint. |

(h)  Novelis admits the allegations contained in Paragraph L(h) of the
Complaint. |

(i) Novelis adnﬁts the allegations cunéaimd in Paragraph L(I) of the
Complaint,

(i) Novelis admits the allegations contained in Paragraph L.(j)) of the
Complaint. |
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pis
(a)  Novelis admits the allegations contained in Paragraph IL(a) of the
Complaint. |
(b}  Novelis admits the allegations contained in Paragraph IL(b) of the
Complaint. - |
IXL.
- Novelis admits the allegations contained in Paragraph I of the Complaint.
- .
Novelis admits the allegations contained in Paragraph IV of the Complaint.
V.

Novelis denies the allegations in Paragraph 5 because the phrase “at all material times™ is
vague and unclear. Novelis admits that the fm].lbwipg employees were or are supervisors and/or
_agents of Noveﬁs during at time periods relevant to the Complaint: Phil Martens, Marco
Palmieri, Chris Smith, Tom Granbois, Duane Gordon, Jason Bro, Dan Taylor, Doug Borer,
Warren Smith, Andrew Biggs, Pavl Elia, Craig Formoza, Peter Sheftic, Greg Dufore, Bryan
-Gigon, and Ahdy Quinn.

V1.
Novelis denies the allegations contained in Paragraph VI of the Complaint,
YIL
(@)  Novelis denies the allegations contained in Paragraph VIL(a) of the
Complaint,
(b)  Novelis denies the allegations contained in Paragraph VI.(b) of the

Complaint.
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Complaint.

Complaint,

- Complaint,

Complaint.

Complaint,

Compilaint.

Complaint.-

Complaint.

Complaint.

Complaint.

()

@

(@)

(b)

A{e)

(d)

(e)

(a)

(b

(c)

- Novelis

Novelis

Novelis

Novelis

Novelis

Novelis

Novelis

Navelis

Novelis

Novelis

denies

denies

denies
denies
denies
denies

denies

denies
denies

denjes

the allegations contained in Paragraph VIL(c) of the
the allegations contained in Paragraph VIL(d) of the

VI

the allegations coptﬂg@d in Paragrabh VIIL(aj of the
the allegations contained in Paragraph VII(b) of the
the allegations contained in Paragraph VII(c) of .the
the allegations confained in Paragraph VIIL(d) of the
the allegations contained in Paragraph VHL(e) of the

1X.

the aﬂegaﬁoﬁs contained in Paragraph IX.(a) of the
the allegations contained in Paragraph IX.(b) of the

the allegations contained in Paragraph IX.(c) of the
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(a)
Compllaimt,

(b)
Complaint. |

(c)
Complaint,

(d)
Complaint.

Novelis

Novelis

Novelis

Novelis

denies

denies

denies

denies

X.

the allegations
the allle:gations
the allegations
the allégaﬁmps

XL

contained in Paragraph X.(a) of the
contamned in Paragraph X.(b) of the
contained in Paragraph X.(c) of the

contained in Paragraph X.(d) of the

Novelis denies the allegations contained in Paragraph X1 of the Complaint,

(a)

Cornplaint.
(b

Complaint.
()

Complaint.
(a)

Complaint.
- (b)

Complaint.

XL,

Novelis admits the allegations contained in Paragraph XII.(a) of the

Novelis admits the allegations

Novelis admits the allegations

XHI.

contained in Paragraph XIL.(b) of the

contained in Paragraph XXL(c) of the

Novelis denies the allégations contained in Paragraph XHL{a) of the

Novelis denies the allegations contained in Paragraph XTIL(b) of the
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Complaint.

Complaint,

Complaint,

Complaint.

Complaint. -

Complaint.

Complaint.

Complaint.

Complaint.

Complaint.

{¢)

G

(a)

(b}

©

{d)

(&)

®)

()

(d)

Novelis

Novelis dentes

Novelis denies

denies

Novelis admits

denies

Novelis

Novelis deniey

MNovelis admits

Novelis denies
admits

Novelis

Novelis denies

the allegations
the ajlegations

X1V,

the allegations
the allegations
the allegations
lthf; allegations

XV,

the allegations
the allegations
the allegations

the allegations
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XVL
Novelis denies the allegations contained in Paragraph XIV of the Complaint.
- .
Novelis denies an_gaging in any v?mngfui conduct and denies that there is any basis
- whatsoever for imposition of a bargatining order that would ovemide the free choice made by a
‘majority of employees in the clection. Novelis denies engaging in any unlawful acts, Novelis |
_ édmits onljr that there are approximately 599 employees in the unit described in Paragraph XV
and denies all other the allegations contained in Paragraph XVIL |
N‘cwdis? denies that it has any obligation to recognize and bargain with the Union.
Emph_;:yces voted against union representation in a fair secret ballot election and that result
‘cannot be overturned without violating the Section 7 rights of the employees who freely voted
against union représantation and the free speech rights of vaﬂﬁ's. Novelis denies the allegations
of Paragraph XVIII. . |
Novelis dﬂnieé the allagations contained in Paragéraph XD{ éf the Complaint.
XX,
Novelis denies the allegations contained in Paragraph XX of the Complaint.
XXI.
Novelis denies the allegations contained in Paragraph XXI of the Cmmpiaint.
‘ XL
Novelis denies engaging in unfair labor prz;ctices and therefore denies the allegations in

Paragraph XXT1.
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WHEREFORE, Novelis denies engaging in any unlawful conduct and dc:nims that any
remedy would be necessary or proper. Novelis denies that an Order requiring that a Notice be
read {0 employees during .working time by M. .Martf:ns or Mr. Smith n the presence of a Board
Agent is appmf:riate.

AFFIRMATIVE AND OTHER DEFENSES

‘Without waiving or excusing the burden of proof of the General Counsel, or admitting
that Novelis has any burden of proof, Novelis hereby asserts the following affirmative or other
defenses:

FIRST DEFENSE

The Complaint should be dismissed because Novelis bas not interfered with, restrained or
coerced any emplayee in violation of the Act in the exercise of any rights he ﬁad under Section 7
of the Act.

- SE EFENSE

The Complaint should be dismissed because Novelis did not take any actions in violation
of the Act and has acted at all times in accordance with the Act and applicable NLRB precedent.

THIRD DEFENSE

The Complaint should be dsmissed in part because certain allegations, even if true, do
not violate the Act,

FOURTH DE

The Complaint should be dismissed in part because even if Novelis took actions in
response to protected concerted activity, which Novelis expressly denies, Novelis would have

taken the same conduct even in the absence of protected concerted activity.
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FIETH DEFENSE

The Complaint should be dismissed in part because Novelis is permitted to express or
dissemninate views, arguments, or opinions, as long as such expression contains no threat of
reprisal or force or promise of benefit,

SIXTH DEFENSE
The Complaint should be dismissed in part becanse certain aspects unpermissibly attack

Novelis’ rights of fres expression.

SEVENTH DEFENSE

The Relief so‘u‘ght‘should be denied as inconsistent with the Act and unwarranted under
the ci.rcumstanbeé’.
| EIGHTH DEFENSE
The Complaint should be dismissed in part because even assuming that Mr. Abare
engaged in concerted activity on March 29, 2014, which Novelis der;ies. h,is. activity was not

protected under the Act.

NINTH DEFENSE

The Relief sought pertaining to the issnance of a bargaining olﬁdér is imappropriate and
inconsistent with the Act because it cannot be demonstrated that the possibility of conducting a
fair rerun election is slight, it is inconsistent with the Section 7 rights of employees to not join
unions, to vote against unions and to actively oppose unions, the General Counsel cannot carry
its barden in demonstrating that the Union ever had majority support and even if it could, the
reasons for loss of majoriftj support are unrelated to any alleged ﬁnlawﬁzl conduct by Novelis.

TENTH DEFENSE

Novelis reserves the righi to assert additional defenses during the course of this action.
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ELEVENTH DEFENSE

Novelis agserts that the Complaint is not substantially justified and seeks the recovery of
all allowsble fees and expenses pursuant to Board Rules and Regulations and all other applicable,
laws.

WHEREFQORE, Novelis respectfully requests that upon final disposition of this
Complaint, the Administrative Law Judge and the National Labor Relations Board find that
Novelis did not violate the National Labor Relations Act in any of the ways alieged in the
Complaint; that Novelis receive an award of all allowable fees and expenses incurred in this
proceeding, and grant such other and further relief, at law or in equity, to which Novelis shows
itself to be justly entitled.

Respectfully submitted this 12th day of June, 2014,

HUNTON & WILLIAMS LLP
Kurt A. Powell

Bank of America Plaza, #4100
GO0 Peachtree Street, NE
Atlanta, GA 30308
Telephone: 404-888-4000

Facsimile: 404-888-41990 -
Email: kpowell @ hunton,com

Robert T. Dumbacher

Bank of America Plaza, #4100
600 Peachtree Street, NE

Atlanta, GA 30308

Telephone: 404-888-4000
Facsimile; 404-888-41290

Email; rdumbacher@hunton.com

Attarneys for Respondent NOVELIS
CORPORATION |
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CER TEOF S ICE

I certify that on this 12th day of June, 20'14, T caused the foregoing to be electronically
filed with the National Labor Relations Board at hitp/nlrb.gov and a copy of same to be served
by 1.5, Mail on the following parties of record:

Rhonda P, Ley

Regional Director .

National Labor Relations Board ~ Region 3
Niagara Center Building

130 S. Elmwood Avenue, Suite 630
Buffalo, New York 14202

Mr. Brad Manzolillo

USW Organizing Counsel
Five Gateway Center Room 913
Pitsburgh, PA 15222

Jim Ermi, UE Field Organizer

United Steelworkers International Union
Five Gateway Center, Room 913
Pittsburg, P A 15222

b

Robert T. Dumbacher

i1
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UNITED STATES OF AMERICA
. BEFORE THE NATIONAL LABOR RELATIONS BOARD

THIRD REGION -
NOVELIS CORPORATION
and Cazes 03-CA-121293
03-CA-121579
UNITED STEEL, PAPER AND FORESTRY, 03-CA-122766
RUBBER MAN UFACTURING, ENERGY, 03-CA-123346
ALLIED INDUSTRIAL AND SERVICE 03-CA-123526
WORKERS, INTERNATIONAL UNION, 03-CA-127024
AFL-CIO 03-CA-126738
NOVELIS CORPORATION
Employer
and

UNITED STEEL, PAPER AND FORESTRY, Case 03-RC-1206447
RUBBER MANUFACTURING, ENERGY, .

ALLTED INDUSTRIAL AND SERVICE

WORKERS, INTERNATIONAL UNION,

AFL-CIO

Petitioner

AMENDMENT TO SECOND CONSOLIDATED COMPLAINT
Pursuant to Section 102.17 of the Rules and Regulations of the National Labor Relations

Bouard (the Board), the Second Consolidated Complaint and Notice of Hearing, issued on June 2,

2014, is amended as foilows:

o Paragraph I(h): The charge in Case 03-CA-127024 was filed by the Union on
April 21, 2014, and a copy was served by .S, mail on Respondent on April 22,

2014,

General Counsel’s Exhibit T ¢med

A-0579



Case 16-3076, Document 170, 05/04/2017, 2027447, Page99 of 272

¢ Paragraph XV(b): About January 8, 2014, but no later than about January 13,
2014, a majority of the Unit designated the Union as their exclusive collective-
bargaining representative for the purposes of collective bargaining,

»  Paragraph XV(d): At all times since aboutlJanu.ary g, 2014, but no later than
Janwary 13, 2014, based on Section 9(a) of the Act, the Union has been the
exclusive collective-bargaining representative of the Unit.

* Paragraph XVII: Since about January §, 2014, but no later than about Japuary 13,
2014, Respondent has failed and refused to recognize and bargain with the Union

as the exclusive collective-bargaining representative of the Unit.

RESPONDENT IS FURTHER NOTIFIED that, pursuant to Sections 102.20 and 102.21
of the Board's Rules and Regulations, Respendent must file an answer to the above amendment

to second consolidated complaint. The answer must be received by this office on or before

June 30, 2014, or postmarked on or before June 29, 2014, Respondent should file an original

and four copies of the answer with this office and serve a copy of the answer on each of the other
parties.

An apswer may also be filed electronically through the Agency’s website, To file
Number, and follow the detailed instructions. The responsibility for the receipt and usability of
the answer rests exclusively upon the sender. Unless notification on the Agency’s website
informs users that ihe Agency’s E—Filling system is officially determined to be in technical {ailure
because it is unable to receive documents for a continuous period of more than 2 hours after
12:00 noon (Eastern Time) on the due date for filing, a failure to timely file the answer will not

be excused on the basis that the transmission could not be accomplished because the Agency’s

2
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website was off-line or unavailable for some other reason. The Board’s Rules and Regulations
require that an answer be signed by counsel or non-attorney representative for represented parties
or by the party if not represented. See Section 102.21. If the answer being‘ filed electromically is
a pdf document containing the required signature, no paper copies of the answer need to be
ransmitted to the Regional Office. However, if the electronic version of an answer to 4
complaint is not a pdf file containing the required signature, then the E-filing rules require that
such answer containing the required signature continue to be submitted to the Regional Office by
traditional means within three (3) business days after the date of electronic filing. Service of the
answer on each of the other parties must still be accomplished by means allowed under the
Board’s Rules and Regulations. The angwer may not be filed by facsimile transmission. If no
answer is filed, or if an answer is filed untimely, the Board may find, pursuant to a Motion for
Default Judgment, that the allegations in the amendment to second consclidated complant are
true.

DATED at Buffalo, New York, thus 16th day of June, 2014.

[ Len~

RHONDA P. LEY, Regional Direktor
National Labor Relations Board — Region 3
Niagara Center Building

130 8. Elmwood Avenue, Suite 630
Buffalo, New York 14202
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Sacial Media

STATEMENT

The Company recognizes the benefils of participating in. soclal media such as blogs, social networks,
videos, wikis, or other kinds of social media, This standard has been developed to empower employeas
to participate In social media, and at the same time represent our Company and our Company values.
The Cornpany adheres o s core values in the online social media communtity, and expects the same
cornmitment from all Company representatives, including employees. The same rules that apply to our
messaging and communications in traditional madia still apply in the cnfine social media space, Any
deviation from these commitments may be subject to disciplinary action, up to and including termination,

AUDIENCE

This standard applies {o the exient permitted by applicable Iaw fo all employees of Novelis inc. and each
business unit, departrmant function or group thereof and, to the extent permlfted by applicable law, each
of s subsidiarles and affiliates {"Cornpany"), unless ofherwise covered by a collective bargaining
agreement or otherwise subject to possible participation righis of Works Councit or mther rstional
employae representatives.

This standard s an extension of the Company's standard related to Media Contact.
STANDARD

This standard on Social Media is intended to outfine how Cormpany values should be demorstrated In the
onfine soclal medla space and o guide employse participation in this area, both when participating
personally, as well as when acting on behalf of the Company.

The Company respects employees’ use of blogs and other social media tools. |t is important that all
employees are aware of the implications of engaging in forms of sosial media and online conversations
that referance the Company andfor the employse's refationship with the Company. Employees should -
recognize when the Gompany might be held responsibie for or otherwise be impacted by thelr behaviar,

* In saciat media, there often Is no line between public and private, personal or professional. The. fofiowing
social media guidelines are important to consider:

Personal Behavior in Online Social Media

There Is & materlat difference belween speaking "on behalf of the Company" and speaking "about" the
Company. Only designated onling spokespeople can speak “on behalf of the Company.” The foliowing
set of principles refers to personal or unofficial enline activities if referring to Novelis.

Tile: Bocial Media Standard
Crwiigr: Cotporate Comtnunieations
Effactive Data: August 1, 2012
Revislon Date: July 8, 2012

Page 1 of 3
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1. Adhere to the Code of Conduct and other applicable standards. All Company employees
are subject o the Company's Code of Conduct in every public setting, and employees should
adhere to all Company principles, standards andfor policies In this regard including, as
applicable, policles related to internst and emall use, the Network Privacy Palicy and the
Media Contact Standard,

2. You are responsible for your words and actions. Anything fhat an employee posts online
that potentially can tarnish the Company's image ultimately will be the amployee's
respansibifity If an employee chooses to participate in the online social medls spacs, he/she
must do go proparly, exercising sound judgment and common senge,

3. Be a "scout” for compliments and criticism, Even if an employee is not an official online
spokesperson for the Company, employees can be vilal assets for manitaring the social
media landscape, Employees who identify poaitive ar negative remarks about the: Company
onfline that may be kmportant are urged to conslder forwarding such fo the corporate or
reglonal communications department,

4, Let authdrized Company spokespeople respond to posts. Unless an employee is
authorized, empiayaes are discouraged to involve themselves in speaking on behalf of or
about Novells in ary soclal media cornmumty that involves Novelis, the aluminum industry or
related topics, I an employes discovers negative or disparaging posts abolt the Company or
see third partles trying to spark negative conversations, avold the temptation to react. Pass
the post(s} along to our official spokesparsons, whe are fralned to address such commeants.

£  Be conscious when mixing business and personal lives. Online, personal and business
personas are tkely to intersect. Customers, colleagues and supervisors aften have accass to
posted online content, Keep this in mind when publishing Information onling that ean be seen
by more than friends and family, and know that information originally intended just for friends
ard family can be forwarded. Remember NEVER to disslose non-public information about the
Company (including confidential information), and be awara that taking public positions onlfine
that are caunter lo the Company's inferests might cause conflict and may be subject o
disciplinary action,

Oriling Spokespeople

Just as with traditional madia, the Company has an opportunity and a responsibility to effectively manage
its reputation online and to salactively engage and patticipate in online convarsations. Official Company
spokespeople are authorized to do 6. Emplovess desiring to engage in anline activity on behalf of the
Company should do so with express approval and with the assistance of mgiwnal or corparate
communications.

EXCEPTIONS and/or APPROVALS

Any requirement of this standard may be walved econditlonally on a case-by-case basis in exceptional
citgirnstances with written approval from the Viee President of Corporate Communications and

Govarntmernt Affsirs,
ROLES AND RESPONSIBILITIES

Corporate Communications is responsible for administering this standard and for enforcing its provisions.
It is the responsibllity of sach employee fo comply with this standard and consider it a condition of
employment,

Title: Social Media Standard
Owrer: Corporalg Communications
EHective Date: Atgust 1, 2012
Ravision Date: Juiy &, 2012

Page Zof 3
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Form NLRE-4568

{4-05)
UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD
REGION 3
NOVELIS CORPORATION
and ' Cases 03-CA-121293;
03-CA-121579;
UNITED STEEL, PAPER AND FORESTRY, 03-CA-122766;
RUBBER, MANUFACTURING, ENERGY, 03-CA-123346;
ALLIED INDUSTRIAL AND SERVICE 03-CA-123526;
WORKERS INTERNATIONAL UNION, AFL-CIO, 03-CA-127024
NOVELLS CORPORATION
Employer
and
UNITED STEEL, PAPER AND FORESTRY, Case 03-RC-120447

RUBBER, MANUFACTURING, ENERGY,
ALLIED INDUSTRIAL AND SERVICE
WORKERS INTERNATIONAL UNION, AFL-CIO,

Petitioner

AFFIDAVIT OF SERVICE OF: AMENDMENT TO SECOND CONSOLIDATED
COMPLAINT

I, the undersigned employee of the National Labor Relations Board, being duly sworn, say that
on June 16, 2014, [ served the above-entitled document(s) by certified or regular mail, as
noted below, upon the following persons, addressed to them at the following addresses:

CHRIS SMITH CERTIFIED MAIL,

NOVELIS CORPORATION RETURN RECEIPT REQUESTED
448 COUNTY ROAD 1A

OSWEGO, NY 13126

Kenneth L. Dobkin , Senior Coungel REGULAR MAIL
NOVELIS CORPORATION '

3560 Lenox Road

Suite 2000

Atlanta, (GA 30326

(OVER)

A-0584
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Form NLRB-4665
(4-05) Continued

KURT A. POWELL ; ESQ.
HUNTON & WILLIAMS LLP
600 Peachtree St NE Ste 4100
Atlanta, GA 30308-2216

ROBERT T. DUMBACHER , ESQ.
HUNTON & WILLIAMS LLP

600 W Peachtree St NW Ste 4100
Atlanta, GA 30308-2216

Brad Manzolilio , ESQ.

United Steel Workers International Union
Five Gateway Center, 9th Foor
Pittsburgh, PA 15222

IM ERMT , UE FIELD ORGANIZER
United Steelworkers International Union
FIVE GATEWAY CENTER, Rm. 913
PITTSBURG, PA 15222

BILL FEARS, ORGANIZER
UNITED STEEL, PAPER AND
FORESTRY, RUBBER.

MANUFACTURING, ENERGY, ALLIED

REGULAR MAIL

REGULAR MAIL

CERTIFIED MAIL
- RETURN RECEIPT REQUESTED

CERTIFIED MAIL
RETURN RECEIPT REQUESTED

CERTIFIED MAIL
RETURN RECEIPT REQUESTED

INDUSTRIAL AND SERVICE WORKERS,

INTERNATIONAL UNION, AFL-CIO-
CLC

23 BRIDGE 8T.

PULASKI, NY 13142

June 16, 2014

Katy L. Domagala, Designated Agent of
NLRRB

Date

Name

/s/Katy L. Domagala

Signature

A-0585



Case 16-3076, Document 170, 05/04/2017, 2027447, Page105 of 272

'UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD
| THIRD REGION ‘
NOVELIS. CORPORATION, )
, _ . ‘ )
“and | ) Cases: 03-CA-121203
S | Yy 03-CA-121579
UNITED STEEL, PAPER AND - ) 03-CA~122766 .
'FORESTRY, RUBBER ) 03-CA-123346
MANUFACTURING, ENERGY, Sy 03-CA-123526
ALLIED INDUSTRIAL AND SERVICE ) 03-CA-127024
WORKERS, INTERNATIONAL UNION, ) 03-CA-126738
AFL-CIO. | ) |
NOVELIS CORPORATION, -
and | Case: 03-RC-120447
UNITED STEEL, PAPER AND
' FORESTRY, RUBBER

MANUFACTURING, ENERGY, :
. ALLIED INDUSTRIAL AND SERWCE

- 'WOREERS, INTERNATIONAL UNION,
ARL-CIO.

e e i

NOVELIS CQRPQRATIQN’§ ANSWER TO
AMENDMENT TO SECOND CONSOLIDATED COMPLAINT

Pursuant to Section 102.33 of the Rules and Regulations of the National Labor Reh_atidns
Board, Novelis Corporation k(“Nowlis"’), by undcréign&d counsel, $ubmits this' Answer to
Amendment té: Second Consolidéted Complaint in response to the A.Inendmcnt. to- Second
Consolidated Complaint (“Complaint™) and denies that it comrmitted unfair labor practiccs as set
forth in-the National Labor Relations Ac_t, 29-U.5.C. §15i, et seq. (“the Act"). Novelis
maintains ‘its msponsms and defenses from its previous answer and denies all allegations not

expressly admitted therein and herein and further responds as follows:

General Counsel"s E‘.thit 1Cn i;\
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s Novelis admits the all@gatimﬁé' contained in Pafagraph L(h) :of the Con{plaint.‘
. Nﬁ;relis denies the_‘al_legations contained in Paragraﬁh XV (b) of the Complaint.
L Novali's dé',niés the allegations contained in Paragraph XV.(d) of the Coﬁlplaint.
. 'Ncwehs denies that 11 has any obhgauon to recognize and bargain thh the Umon
Employe:es vatcd against upion rcpresematmn in a fair secret ballot clccnon and that
. tesult cannot be overfurned without violating the Segtmn 7 nghts of the employees who
fm.cly. voted against uﬁon representation and the free speech rights of Novelis. ‘Novelis‘
' demes the allegations of Paragraph XVIIL
* WHEREFORE, Novehs dernijes engagmg in any unlawful conduct and denies that any

rcmedy would be RECESSary or Proper.

Respectfully subroitted this 25th day of June, 2014,

HUNTON & WILLIAMS LLP

Kurt A. Powell |
. Bank of America Plaza, #4100
600 Peachtree Street, NE
Atlanta, GA 30308
Telephone: 404-888-4000
Facsimile: 404-888-4190
Email: kpowell@hunton.com

Robert T. Dumnbacher

. Bank of America Plaza, #4100
600 Peachtree Street, NE '
Atlanta, GA 30308 -
Telephone: 404-888-4000
Facsimile: 404-388-4190
Email: dumtg ghgg@hunton.c_om

Attorneys for Respondent
NOVELIS CORPORATION
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CERTIFICATE OF ERVICE N

I certify that on thls 25th day of June, 2014 I caused the: foregoing to be alectromcally
filed with the Nauonal Labcr Relauons Board at hitp: //nlrb go and a copy of same to be-served
by 1.8, Mail on the following parties of ;e:cord:

" Rhonda P. Ley
 Regional Director
National Labor Relations Board ~ Ra@on 3
Niagara Center Building :
130 8. Elmwood Avenue, Suite 630
. Buffalo, New York 14202

Mz, Brad Manzolillo

UUSW Organizing Counsel
- Five Gateway Center Room 913
.- Pittsburgh, PA 15222

Jim Ermi, UE Field Organizer
- United Steélworkers International Union
- Five Gateway Center, Room 913
Pittsburg, P A 15222 .

Kot h—"

‘Robert T. Dumbacher
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UNITED STATES OF AMEFHCA.
BEFORE THE NATIONAL LABOR RELATIONS BOARD
REGION 3

NOVELIS CORPORATION

and Cases 03-CA-121293
03-CA-121579
03-CA-122766
03-CA~123348
03-CA-123526
03-CA-127024
03-CA-126738
03-RC-120447

UNITED STEEL, PAPER AND FORESTRY,
RUBBER MANUFACTURING, ENERGY,
ALLIED INDUSTRIAL AND SERVICE

WORKERS, INTERNATIONAL UNION,
AFL-CIO

INDEX AND DESCRIPTION OF FORMAL DOCUMENTS

GC Exhibit 1 (a) CQriginal Petition Filed in Case 03-RC-120447,
dated 01/13/2014

(b) Affidavit of Service of 1(a), dated 01/13/2014

(c) Original Charge Filed in Case 03-CA-121293
dated, 01/27/2014

(d) Affidavit of Service of 1(c), dated 01/27/2014

(e) First Amended Charge Filed in Case
03-CA-121293 dated, 04/22/2014

(f) Affidavit of Service of 1(e), dated 04/22/2014

(g) Original Charge Filed in Case 03-CA-121579
dated, 01/30/2014

aiiied X Receieed N
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(h) Affidavit of Service of 1(g), dated 01/31/2014

(i) Original Charge Fiied in Case 03-CA-122766
dated, 02/19/2014

(j) Affidavit of Service of 1(i), dated 02/19/2014

(k) Original Charge Filed in Case 03-CA-123346
dated, 02/28/2014

(I) Affidavit of Service of 1(k), dated 02/28/2014

{m) First Amended Charge Filed in Case
03-CA- 123346 dated, 04/22/2014

(n) Affidavit of Service of 1{m), dated 04/22/2014

(o) Original Charge Filed in Case 03-CA-123526
dated, 03/03/2014

(p) Affidavit of Service of 1(0), dated 03/04/2014

(g) Original Charge Filed in Case 03-CA-126738
dated, 04/17/2014

(ry Affidavit of Service of (1q), dated 04/17/2014

(s) First Amended Charge Filed in Case
03-CA-128738 dated, 05/22/2014

(t) Affidavit of Service of 1(s), dated 05/22/2014

(u) Original Charge Filed in Case 03-CA-127024
dated, 04/21/2014

(v) Affidavit of Service of 1(u), dated 04/22/2014

(w) Order Consolidating Cases, Consolidated
Complaint and Notice of Hearing in
Cases 03-CA-121293, 03-CA-121579,
03-CA-122766, 03-CA-1233486, 03-CA-123526
and 03-CA-127024, dated 05/06/2014

(x) Affidavit of Service on 1(w), dated 05/06/2014
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(y) Respondent's Answer to Order Consolidating
Cases, Consolidated Complaint and Notice of
Hearing in Cases 03-CA-121283,
03-CA-121579, 03-CA-122766, 03-CA-1233486,
03-CA-123526 and 03-CA-127024,
dated 05/20/2014

(z) Order Directing Hearing on Objections and
Order Further Consolidating Cases and
Notice of Hearing in Cases 03-CA-121293,
03-CA-121579, 03-CA-122768, 03-CA-123346,
03-CA-1235286, 03-CA-127024, and
03-RC-120447 dated 05/12/2014

(aa) Affidavit of Service on 1(z), dated 05/12/2014

(bb) Respondent’s Novelis Corporation’s Response
to Union’s Objections to Election, dated
03/07/2014

(cc) Order Further Consolidating Cases, Second
Consolidated Complaint and Notice of Hearing
In Cases 03-CA-121293, 03-CA-121579,
03-CA-122766, 03-CA-123346, 03-CA-123526,
03-CA-127024, 03 CA-126738 and
03-RC-120447 dated 06/02/2014

(dd) Affidavit of Service on 1(cc), dated 06/02/2014

(ee) Respondent's Answer to Second Consolidated
Complaint and Notice of Hearing
in Cases 03-CA-121293, 03-CA-121579,
03-CA-122766, 03-CA-123346,
03-CA-123526, 03-CA-127024, 03-CA-126738
and 03-RC-120447, dated 08-12-2014

(ff) Amendment to Second Consolidated
GComplaint, dated 06/16/2014

(9g) Affidavit of Service on 1(ff), dated 06/16/2014
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(hh) Respondent's Answer to Amendment to
Second Consolidated Complaint and Notice
of Hearing in Cases 03-CA-121293,
03-CA-121578, 03-CA-1227686,
03-CA-123346, 03-CA-123526,
03-CA-127024, 03-CA-126738 and
03-RC-120447, dated 06-25-2014

(i) Index and Description of Formal Documents

Genersl Catinsale Evivikit 4 G-
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UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD

THIRD REGION
NOVELIS CORPORATION
and Cases: 03-CA-121293
03-CA-121579
UNITED STEEL, PAPER AND FORESTRY, 03-CA-122766
RUBBER MANUFACTURING, ENERGY, ALLIED 03-CA-123346
INDUSTRIAL AND SERVICE WORKERS, 03-CA-123526
INTERNATIONAL UNION, AFL-CTO 03-CA-127024
03-CA-126738
NOVELIS CORPORATION Case: 03-RC-120447
and

UNITED STEEL, PAPER AND FORESTRY,
RUBBER MANUFACTURING, ENERGY, ALLIED
INDUSTRIAL AND SERVICE WORKERS,
INTERNATIONAL UNION, AFL-CIO

NOVELIS CORPORATION’S
AMENDED ANSWER TO SECOND CONSOLIDATED COMPLAINT

Pursuant to Section 102.33 of the Rules and Regulations of the National Labor Relations
Board, Novelis Corporation (“Novelis”), by undersigned counsel, submits this Amended Answer
to Second Consolidated Complaint in response to the Second Consolidated Complaint and
Notice of Hearing (“Complaint™) and denies that it committed unfair labor practices as set forth
in the National Labor Relations Act, 29-U.8.C. § 151, ef seg. (“the Act”).! Novelis employees
voted against the United Steelworkers in a fair secret batlot election. The Complaint seeks to
overturn through litigation the majority of votes which, in turn, wounld disenfranchise those
employees who voted against the United Steelworkers by overriding their Section 7 rights. The

Complaim also attacks Novelis’s lawfully exercised free speech rights that it used to educate

! Novelis hereby incorporates its Answer to Amendment to Second Consolidated
Complaint, filed on June 25, 2014,

1
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employees about the track record of the United Steelworkers and the risks associated with having

such an organization represent Novelis employees. Novelis therefore denies all allegations not

expressly admitted herein and further responds as follows:

Complaint.

Complaint.

Coriplaint.

Complaint,

Complaint.

Complaint.

Complaint.

Complaint.

Complaint.

(a)

(b)

(c)

(d)

(@)

)

&

(h)

(i)

Novelis

Novelis

Novelis

Novelis

Novelis

Novelis

Novelis

Novelis

Novelis

admits

admits

admits

admits

admits
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the

the

the

the

the

the

the

L

allegations

allegations

allegations

allegations

allegations
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(1) Novelis admits the allegations contained in Paragraph L(j) of the

Complaint,
1t
(a)  Novelis admits the allegations contained in Paragraph II.(a) of the
Complaint.
(b)  Novelis admits the allegations contained in Paragraph IL(b) of the
Complaint.

KK,

Novelis admits the allegations contained in Paragraph IIT of the Complaint.
IV,

Novelis admits the allegations contained in Paragraph IV of the Complaint.
V.

Novelis denies the allegations in Paragraph V because the phrase “at all material times” is
vague and unclear. Novelis admits that the following employees were or are supervisors and/or
agents of Novelis during at time periods relevant to the Complaint: Phil Martens, Marco
Palmieri, Chris Smith, Tom Granboeis, Duane Gordon, Jason Bro, Dan Taylor, Doug Borer,
Warren Smith, Andrew Biggs, Paul Elia, Craig Formoza, Peter Sheftic, Greg Dufore, Bryan
Gigon, and Andy Quinn,

VL
Novelis denies the allegations contained in Pazagraph VI of the Complaint.
VI
(a) Novelis denies the ailcgations contained in Paragraph VII.(a) of the

Complaint.
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Complaint.

Complaint.

Complaint.

Complaint,

Complaint.

Complaint.

Complaint.

Complaint,

Complaint.

Complaint.

(b)

(©

(@)

(a)

(b)

()

(d)

(¢

(a)

(b)

Novelis

Novelis

Novelis

Novelis

MNovelis

Novelis

MNovetis

Novelis

Novelis

Novelis

denies

denies

denies

denies

denics

denies

detties

denies

denies

denies

the allegations comtained in Paragraph VIL(b) of the

the allegations contained in Paragraph VII{¢c) of the

the allegations contained in Paragraph VIL(d) of the

VIIL

the allegations contained

the allegations contained

the allegations contained

the allegations contained

the allegations contained

IX.

in Paragraph VIIL(a) of the

in Paragraph VIIL(b) of the

in Paragraph VIIL(¢c) of the

i Paragraph VIIL(d) of the

in Paragraph VIII.{¢) of the

the allegations contained in Paragraph IX.(a) of the

the allegations contained in Paragraph IX.(b) of the
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Complaint.

Complaint.

Complaint.

Complaint.

Complaint.

{c)

(a)

(&)

()

(d)

Novelis

Novelis

Novelis

Novelis

Novelis

denies

denies the

the

denies

denies the

denies the

allegations

X.

allegations

allegations

allegations

allegations

XI.

contained

contained

contained

contained

contained

in Paragraph IX.(c) of the

in Paragraph X.(a) of the

in Paragraph X.(b) of the

in Paragraph X.(c) of the

in Paragraph X.(d) of the

Novelis denies the allegations contained in Paragraph XI of the Complaint.

Complaint.

Complaint.

Complaint.

Complaint.

(a)

(®)

{©)

(a)

XIi.

Novelis admits the allegations contained in Paragraph XII.(a) of the

Novelis admits the allegations contained in Paragraph XIL.(b) of the

Novelis admits the allegations contained in Paragraph XI1.(c) of the

XIII.

Novelis denies the allegations contained in Paragraph XIII.{(a) of the
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Complaint.

Complaint,

Complaint.

Complaint,

Complaint.

Complaint.

Complaint.

Complaint.

Complaint,

Complaint.

(b)

()

(d)

()

®)

(c)

(d)

(a)

(b)

(c)

Novelis

Novelis

Novelis

Novelis

MNovelis

Novelis

Novelis

Novelis

Novelis

MNovelis

denies

denies

denies

denies

admits

denies

denies

admits

denies

admits

the

the

the

the

the

the

the

the

the

the

allegations

allegations

allegations

X1V,

allegations

allegations

allegations

allegations

XY.

contained

contained

containad

contained

contained

contained

contained

in Paragraph XII.(b) of the

in Paragraph XIIL(c) of the

in Paragraph XIII.(d) of the

in Paragraph XIV.(a) of the

in Paragraph XIV.(b) of the

in Paragraph XIV.(c) of the

in Paragraph XIV.(d) of the

allegations contained in Paragraph XV.(a) of the

allegations

allegations
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(d)  Novelis denies the allegations contained in Paragraph XV.(d) of the
Complaint.
XVL
Novelis denies the allegations contained in Paragraph XIV of the Complaint.
XViL
Novelis denies engaging in any wrongful conduct and denies that there is any basis
whatsoever for imposition of a bargaining order that would override the free choice made by a
majority of employees in the election. Novelis denies engaging in any unlawful acts. Novelis
admits only that there are approximately 599 employees in the unit described in Paragraph XV
and denies all other the allegations contained in Paragraph XVIL
XVIIL
Novelis denies that it has any obligation to recognize and bargain with the Union.
Employces voted against union representation in a fair secret ballot election and that result
cannot be overturned without violating the Section 7 rights of the employees who freely voted
against union representation and the free speech rights of Novelis. Novelis denies the allegations
of Paragraph X VIII,
XIX.
Novelis denies the allegations contained in Paragraph XIX of the Complaint.
XX
Novelis denies the allegations contained in Paragraph XX of the Complaint.
XXT.

Novelis denies the allegations contained in Paragraph XXI of the Complaint.

A-0599
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XXII1.
Novelis denies engaging in unfair labor practices and therefore denies the allegations in
Paragraph XXIL
WHEREFORE, Novelis denies engaging in any unlawful conduct and denies that any
remedy would be necessary or proper. Novelis denies that an Order requiring that a Notice be
read to employees during working time by Mr. Martens or Mr, Smith in the presence of a Board
Agent is appropriate.

AFFIRMATIVE AND OTHER DEFENSES

Without waiving or excusing the burden of proof of the General Counsel, or admitting
that Novelis has any burden of proof, Novelis hereby asserts the following affirmative or other
defenses:

FIRST DEFENSE

The Complaint should be dismissed because Novelis has not interfered with, restrained or
coerced any employee in violation of the Act in the exercise of any rights he had under Section 7
of the Act, the Company did not take any adverse action against any employee under the Act and
no agent or supervisor of Novelis within the meaning of the Act took any unlawful act which
affected employee free choice.

SECOND DEFENSE

The Complaint should be dismissed because Novelis did not take any actions in violation
of the Act and has acted at all times in accordance with the Act and applicable NLRB precedent.

THIRD DEFENSE

The Complaint should be dismissed in part because certain allegations, even if true, do
not violate the Act.

FOURTH DEFENSE

8

A-0600



Case 16-3076, Document 170, 05/04/2017, 2027447, Page120 of 272

The Complaint should be dismissed in part because even if Novelis took actions in
response 1o protected concerted activity, which Novelis expressly denies, Novelis would have
taken the same conduct even in the absence of protected concerted activity.

FIFTH DEFENSE

The Complaint should be dismissed in part because Novelis is permitted to express or
disseminate views, arguments, or opinions, as long as such expression contains po threat of
reprigal or force or promise of benefit,

SIXTH DEFENSE

The Complaint should be dismissed in part because certain aspects impermissibly attack
Novelis® rights of free expression.

The Relief sought should be denied as inconsistent with the Act and unwarranted under
the circumstances.

EYGHTH DEFENSE

The Complaint should be dismissed in part because even assuming that Mr. Abare
engaged in legally cognizable concerted activity under the Act on March 29, 2014, which
Novelis denies, such activity was not protected under the Act.

NINTH DEFENSE

The Relief sought pertaining to the issuance of a bargaining order is inappropriate and
inconsistent with the Act because it cannot be demonstrated that the possibility of conducting a
fair rerun election is slight, it is inconsistent with the Section 7 rights of employees to not join
unions, to vote against unions and to actively oppose unions, the General Counsel cannot carmy
its burden in demonstrating that the Union ever had majority suppoert and even if it could, the

reasons for loss of majority support are unrelated to any aileged unlawful conduct by Novelis.

9
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TEN' EFENSE
" Novelis reserves the right to assert additional defenses during the course of this action.

ELEVENTH DEFENSE

ﬁnveljs asserts that thé Comp!aint. is not suﬁstanﬁally justified and seeks the recovery of
all ;i]lowabie fees and éxpenses pursuant to Board Rules and Regulatinns and all other applicable
laws, | | _

.WHEREFURE, Novelis respectfully requests that upén final disposition of this
‘COmpIain.t, the Administrative Law Judge and the National Labor Relations Board find that
Novelis did not vibla@_te the National Lebor Relations Ac;c in any of the ways alleged in the
Complaint, that Nﬁve]js receive an award of all allowable fees and cxpenses incurred in this
proceeding, and grant such other and further relief, at ‘la'w or in équ,ity,‘ ta which Novelis shows
itself to be justly entitled. | | |

Respectfully submitted this 15th day of June, 2014.

HUNTON & WILLIAMS LLP

Kurt A. Powell
Robert T. Dumbacher

: Bank of America Plaza, #4100
600 Peachtree Street, NE
Atlanta, GA 30308
Telephone: 404-888-4000
Facsimile: 404-888-4100 -
Email: kpowell®@hunton.com

Email: rdumbacher@hunton.com

Attorneys for Respondent NOVELIS
CORPOQRATION

10

A-0602



Case 16-3076, Document 170, 05/04/2017, 2027447, Pagel122 of 272

CERTIFICATE OF SERVICE
I certify that on this 15th day of June, 2014, I caused the foregoing to be elecironicaily
filed with thc National Labor Relations Board at mml //nirb.gov and a copy of same to be served
by .5, Mail and via émaﬁl on the folloﬁing parties of record:

Rhonda P. Ley

Regional Director .

National Labor Relations Board — ~Region 3-
Niagara Center Building

130 8. Elmwood Avenue, Suite 630
Buffalo, New York 14202 '

Mr, Brad Manzolillo

USW. Organizing Counsel

Five Gateway Center Room 913
Pittsburgh, PA 15222

.'fun Ermi, UE F1cld Organizer
United Steelworkers International Union
Five Gateway Center, Room 913
Pittsburg, P A 15222

and
bmanzolillo @usw.org' for the international
nicole.roberts @nlrb.gov;

- linda.leslie@nlrb.gov;
mary.mattimore @nlrb.gov

Robert T. Dumbacher _ / é%

11
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ADITYA BIRLA
-4 IJ'

Solicitation

CVERVIEW

Sullcltation can Interfere with normal operatfons, ba debimental lo efficlency, cause unnecestary
annoyance, and poss a threat fo security. Naovelis prohibits soficitation and distrimtion in working areas
of s premises and during working time (including Company email of any other Company distribution
figle).

AUDIENCE

This standard applies to the axtent permitted by applicable law to all employees of Novells Inc. and each
business unit, departmant function o group thareof and, to the extent permitted by applicable law, each
of Its subsidiaries and affifates ("Novells® or “Company®), unless otherwise coverad by a colteclive
bargaining agreement of otfierwise subject o possible participation rights of Warks Councll or othar
national ernployee representatives,

THis standard is not ihtended 1o be and does not craate a contract (sxpress or implled) and it i not
Intanded to be and doss not create any legally enforceable obligation on the part of Novelis or ita
employaes, Nothing in this standard is intended or sholdd he construed to Infringe upon employees’ rights
under applicable local Taws,

STANDARD

“The Company maintalne bulletin boards to communicate Campany information to employees and to post
required notices. An unauthorized posting of nofices, photagraphs or other prirted or written materials on
bullatin boards or in other working areas and during woridng time /s prohibited.

Empioyses are prohibited from sofleiting funds or signatures, conduciing membership drivas, posling,
distributing Hteratura or gifts, offering to sell o to purchase memhandise or services (except as approved
for Novelle business purposes) or engaging in any oiher solicitation, distrbution or slmiler activity on
Company premises ar via Company rescurcas during working imes and in working areds,

Persons who are no! empioyed by the Company ara prohibiied from soliciling funds or signatures,
conducting membership drives, posting, distribuing literature or gifts,” offering to soll or to purchase
merchandise ot services {axcept as approved for Novells business purposes) or engaging in any other
soficitation, distribution or slmilat activity on Cowpany pramizes or via Company resotifces at all imes.

ROLES AND RESPONSIBILITIES

Al maragers and supendsors are responsible for administedng this standard anidf for enforcing He

provisions. it I8 the responsibility of each employes to comply with this stancard ark conslder it a
condition of amployment.

Standard Thie: Solicitation Standant

Standard Owner Corporats Human Resowoes

Effactiva Date: August 1, 2042

Reevialon Date: March 1, 2013

Paga tof2

Y

Exh, No: 2" '
~ Flaceived -“f—/ Rejaots

CasoNo; 03 git =~ 124 g1 of
Case Nare- PNOE, (:'f- C)"" ‘;5 SA

No. Pgs: . Day eﬁ -1y Rep.: T, Novelis 23-000015
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COMPLIANCE AND ENFORCEMENT

Management and employeas are responsible for complying and, as applicable, enforeing compliance with
thiz standard, as wall as regional and/or local policles.

RELATED GLOBAL STANDARDS

Code of Conduct
Use of Company Property Standard

This stgndard supersedes all other praviously jssued Company soficitation poficies, guidelines or
standards,

[ GT LIST

Emplgyeas may confec! the Novells Ethics Holfine or thelr local HR mpresantativa if they have any questions ahout
tis standard, Atthough the Company genarally will provide prior notifcatfon when possibla, the Company resarves
the right lo changs, emend, or tarmirate the refamnced plans, prograrss, atandards andbr procedures &f eny Yme,
without nulice, subjset fo appﬂmwo law andlor the lermg of any sppliceble colfactive bargalning agmement or
contracts in place. The information provided Is not intendod to superseds any spplicable local, state o country law or
tha tarms or provisions of any ourrent coltactive bargalnieyy agreemant. In the event of B mmx with this standand,
the appifcable law, contract, or eoftective haertading agreement shelf prevad.

Novelts Ethics Hotline Numbars

I
Country Numbaor

" Brazi] (B00-687-16%8
Canada 1-80{-844-3389

France . ] OBOG-81.5848

| Gammany 0BOQ-1A0-BA3E
Ty e | BOD-7BHSAT

South Korea | GOS0 32684 ‘
Lieetn bourg 800-2-5587
M&aﬁm * 1 1-BO0-B1-621
Switzerand . | 0B00-56-3308

United Kingdom || DBGH-254-0254
" United States 1-803-844-3388

Standard Tile: Bolicitation Standar]

Standard Cuer: Corporata Human Rexources
Efteetive: Dinka: Auguat 4, 2042

Revision Dala: Manth 3, 2013

Pege 2 o2

Novelis 23-000018
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Placeholder For General Counsel Exhibit 5
*This exhibit is a video file in CD Rom format maintained with the
hard copies of the Appendix

SR

SRR,
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NOVELILS OSWEGO ~ 25th HOUR VIDEC FEBRUARY 2014
AUDIO/VIDEO RECORDING

3-CA-121293 et al

Tranzcribed for the
National Labor Relations Board

Transcript L of 1

By: Mary E. Dring

Burke Court Reporting, LLC

Ge \
Exh. No:& Raceived‘_‘z Hu]emﬁ
Case No.. 0.3~ ch- 121243 o X c»:_;x_
Cage Name: Narvedss Corp?

q_
No. Pgs: Data-‘ i Rep.: fharn,
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TRANSCRIPTION OF AUDIO/VIDEQO PROVIDED

MR. MARTENS: Well, good evening, everyeone. I
want to thank you all for taking the time to come here,
And I wanted to tell you a little bit why I wanted to meet
with you.

You know, the decision you're going to make is a
vary lmportant one. And for me, for many reasons, it's a
very personal one.

A lot of you don't understand what kind of
decisicns have been made to support the Owego Planit over
the past four years. And I want to take you through how
we've made commitments and how I've made decisions to
secure yeour future, your family's future, the employment
levels at this plant, and to keep it in jits unique way an
integrated part of cur company.

You know, in 2010 I made a decision to locate
The cash lines here that we're standing in. And I made
that decision after we evaluated many different optlons of
where we ceoculd put the facility. That investment was made
to a large degree on the backbone of the people here in
the plant.

We felt that we had a workforce that could
adapt, and leazn, and adjust fto the demands of a highér

profitability line, a higher speed engagement with the

customer, and ultimately the growth aspects of the Nerth

RURKE COURT REPORTING, LLC
{973) £52-0660
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American market place. That was a very, very important
decision, and it was one that now has led towards the
leadership position that we have in the automotive space
going forward.

But on that, we also made a decision to all of
you, and I personally made the commitmént te myself to
sustain the employment levels here at Oswego and make them
grow.

About a year later, we had to make probably for
me in my career one of the most difficult decisions and
that involved the loss of jobs for over 140 people. In
this plant, we lost the Ball business. That Ball business
was about 100 kiletons a year. It was realleocated to
another automotive -- I mean rolling supplier.

If we had just taken that business cut, we were
looking at a layoff here in the plant of about two to
three hundred people. T made the decision not to lay
people off here. I had made a3 commitment to this plant, I
had made a commitment to you, and I decided tc close
Saguenay. When I closed Saguenay, 140 people lost their
jobg. What did though is we allocated that product into
this plant. We kept the employment levels here —-

Does this work?

{Scund/mic iszsues.)

MR. MARTENS: We kept the employment levels here

BURKE COURT REPORTING, LLC
{973) B22-0660

O Fyhihit &
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at a sustained level. We added product into this plant,
and we closed the Saguenay facility.

What I saw out of all of vyou in that transition
wag a tremendous compassion for what we were doing; an
incredible effort to make that work seamlessly, and
ultimately I saw great collaboration. But that was a very
difficult decision for me to make, and I made that based
on the commitment I had made to you that you.didn't know
about; that we were going to maintain and grow the
employment levels here at this plant.

After that, we made another large investment
decision, now to expand even further in the automotive
space; we're going to add a third heat treatment line
here. We're spending $50 million on the infrastructure.
We are grewing the employment here by well over 100 new
jobs. And for all of you, when you think about your
future, and you think about what we've done together, we
have secured your future, your family's future, and we've
dene that in a collaborative sense.

And perhaps the most endearing thing to me was
the help you provided all of the company when we launched
the ERP system. That was tough. It wasn't a great
e¥perience, but it worked because of you.

And there are many things that we are trying to

do in this business. We haven't gotten them all right,

BURKE COURT REPORTING, LLC
(973) 832-0660

- Cuhihit R
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and I would like Marco te talk a little bit about the
region's commitment to some specifics that go to your
employment engagement here.

So let me bring up Marco, who you all know as
the president of North America.

MR, PALMIERI: Thank you, Phil.

Good afternocon, all. I made some notes because
I really want to make sure to tell you what 15 in my mind
today. I came here to tell you that we have heard your
feedback to our close relationship with those vehicle
nanagement Team.

I have three points that I want to make today as
you prepare for this vote on Friday —— Thursday and
Friday.

Number 1, in my employment at Glen Stockman (ph)
that wag a direct response teo feedback in the plant. We
committed teo the wage structure for the year, plus a 5
perxcent increase, and 2500 payout. This is significantly
richer than all the other plants in Novelis North America.

We alsc understand yvour concern has been the
shift schedule. We have no reason to change from the 12-
hour J-schedule (ph). Bui as a group, we need to work
together as a team to run the plant as customers' demands
can changé.

Those of you with guestiens about pension; our

BURKE COURT RERCRTING, LIC
{973) 692-0660
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pension fund is funded per the legal reguirements, no
doubts there. For those of you that don't participaﬁe in
the pensicn, our total retirement package is highly
competitive when you consider that the 4.5 percent dollar
per dollar company match in the 401(k) and the 5 percent
additional contribution that Novelis make to the
retirement fund.

We know that we have to improve communications
and trust between ledders and the employeses. We are
committed to more open dialogue, particularly in the areas
that affect our workplace.

Chris and his management team arxe working to
improve face-to-face communication within the plant, and
you should continue fo expect to be heard. Together we
are very focused on flawless execution and in meeting the
strict demands of our customers.

Our metheds for success will be tied to the
successful execution of our geals. &nd if we're
accomplishing our goals, we will all have the cpportunity
to share in that success. You have proven that you are up
to the challenge and I know that you will deliver,

{Indiscernible) these efforts, our North America
leadership team remains confident in the plant management
in Oswego. For that given reason if given the choice I

would not invite the Union to speak on your behalf., I

BURKE COURT REPORTING, LLC
(273) 692-0660
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would vote "NO."

Thank you. Now I call back Phil, pleaée.

MR, MARTENS: I want to add a few more commants
here. You know, as we've talked about this we've left
this a little bit down to the level to handle it here.
But I want to talk to vou a little bit about what it means
to vote "YES," and what it means to wvote "NO.,"

From a management peint of view you might be
surprised that the best decision for the company
financially is a "YES" vete. It's interesting for me to
say that because when I leok at the comparative balance
sheets of these agreements at Falrmont, at Terre Haute,
those are actually more financially favorable by a long
shot than what we have here and offer you.

Think about it. This year you get a 5 percent
merit, a $2500 payout; the folks at the other plants get
less than 2 percent, and they have to pay union fees.
That's a fact.

You have more flexibility.

Are we -— yeah (referring to microphone sound).

You have more flexibility in your scheduling.
And Marco just commented that we're not going to make any
changes there. We would certainly endorse the Chan@es
that could come with a union, but we don't want that for

you.

BURKE COURT REPORTING, LLC
(873) €32-0660
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There's a lot of other constraints and
restrictions that go along with that, but make no mistake,
if you vote "YE3" it becomes a business decision. The
base line for the start is not where you're at today. The
base line for the start is at where the Warren or the -—-
excuse me, the Fairmont or the Terre Haute agreements are,
and they are much different, and must less supportive of
the lifestyles that you want,

I don't want you to wote "YES." I don't think
that's the right decision for all of yeu. I have a
personal iﬁtarest in this comp&ny. I have a personal
interest in the livelihcods of the people here., BAnd I
know for a fact that the manners in which we work together
to get where we're at from a wage, from a shift
flexibility, from a benefit package are what you need.

Yeah, we've made some mistakes. BAs Marco said,
we have to communicate better and we will do that going
forward. But I think it's important that you understand
that it's in our best interest for you to vote "NO." It's
not the best husiness decision for many reasons, but it's
the best decision for the company, for you, and for your
families. And T think vou need t¢o really lock at that and
gtep back and say the lifestyle, the flexibility, the
security of everything that we've brought here, the

commitment I've made to this plant; ail of that put

BURKE COURT REFORTING, LLC
(973) €92-0860
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1 together is unigue. There's no other labor agreement in

2 || the United States that's as engaging as this one is. I

3 jcan guarantee you that.

4 I want to talk for a minute about the USW. I've
5 lidealt with unions around the world, and I think what you

& || have to understand is sometimes you have to understand

7 || that customer that you want to dance with a little bit

8 || better.

9 Apparently, last night in their discussions with

10 || you they said that they filed no grievances. And today as
11 I waz coming up I said, "That's strange because right here
12 is a letter from the NRLB (sic) of filed grievances."

13 j|That's who you're dealing with. That's not who I am.

14 i That's not what this company, Novelis, is about. And it's
15 Y not the kind of commitment that I would say I'm going to
16 |Jdo and then do something different.

17 The commitment I've made to you guys is

18 {junparalleled. I've maintained your Jjobs., We've

19 {{maintained wages above market. We've maintained shift

20 |patterns. We're maintaining your pension. We're here tao
21 lisecure your future forever. Nobody else can do that.

22 1} I encourage you to vote "NO." You have a

23 |{tremendous future, and you have an absolutely tremendous
24 |jagreement with us. 2nd all we want to do is work with you

25 [lgoing forward, better, and that's our jeb te deo,

BURKE COURT REPORTING, LIC
{973) €92-0860
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Thank you.

MR. BMITH: Thanks, Phil. Thanks, Marco.

Can everybody still me okay up there? We good?
Okay.

Just want to take 10 or 15 minutes to try and
bring some of those comments that you'wve Jjust heard from
Phil and Marc back into the message that we've been
relaying cover the last two or three months,

Why are we here today? It's about you and your
family, 1t's about your future, and 1it's about how the
vote 1s going to impact everybody that's depending on you
@5 a wage earner in your househeld.

It's about change. It's about great change.
It's about the fact that we've invested 3400 million in
this facility. Where else in this area for years have you
ever seen that same sort of confidence invested in a
company to guarantee jobs, to guarantee security, and to
give them the opportunity to develop a brand new portfolio
of products, that not only is geing to have an impact on
your career, on this company, but that of the automotive
industry in North America, as well?

It's about growth. Two hundred plus jobs
already announced, And if we do this right, and we hit
this out of the park as far as that first vehicle, that

first program is concerned, who's going to deny us asking

HURKE COURT REFORTIMG, LLC
{973) 622~-0680
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13

for a fourth line? But we have to deliver.

And it's about communication. Even this
microphone doesn't work —-- but it's about communication.
We'wve already admitted we have some work to do in that
regard, but I would like to think we'wve already
demonstrated the fact you do have a voice. We've relayed
that, and the discussions, and the concerns that we'wve had
over The last four or five months to Atlanta, to Phil, to
Marco; they'wve listensd. We'wve learned along the way.
Would we have done it a little bit differently if we had
the time to do it again? Probably right. But the fagt of
the matter is with a 5 percent pay raise and & two and a
half thousand dollar bonus; I think it's a pretty good
start. People are listening to Oswego.

The last three years, after I left Oswego after
my first stint, I was given the opporitunity to work in the
automotive market from a commercilal perspective. The last
18 months of that term I was involved in every negotiation
meeting that we had the Ford Motor Company over the F-150,
the P352 contract.

When I had the cppertunity to come back here,
and to help deliver whalt we promised in that contract, I
was really proud and privileged, and still am, because I
know we can deliver exactly what we're expected to as far

as managing the expectations of the customer.

BURKE COURT REPORTING, LLC
(973) &92-0660
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12

That said, with any new development with new
enterprise, there is some concerns that come along with
it; safety always being one of them. It's always
something we lead with every meeting, with every event
that we have. Everybody can vouch to that. 3o imagine
the challenge that we took on when we finished our most --
our safest year after 49 years of histery, and then we
atarted the development as far as the automotive expansion
is concerned.

We have a construction site. We have numerous
items that we're going te be faced on a day-to-day basis
(si¢), upset conditions, and that's the challenge that we
took on as a whole. And we've done pretty good so far,
Albeilt we haven't got to.th@ levels that we demonstrated
last year, But that is going to be first and foremast as
we continue expand here (sic) and in remcunt (ph) in the
years Lo gome.

Then you have the design and construction, and
most of you know it even better than me. When we signed
that contract, and the timeline that we had available to
usg, we had to work successfully through at least one
Cswego winter without getfting the roof eon this building.
Fortunately, it was a mild one. But we were still
lncorporating state of the art equipment and technoleogy to

make sure we are the cutting edge of automotive

BURKE COURT REPORTING, LILC
(973) 692-0460
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development as we go forward. And we've done a pretty
good job at delivering in that regard, also.

Fulfilling the contract. It was a tough
negotiation sessicon. We had about 18 months and over 50
visits to Detroit to get the final document. Onée we had
it agreed to there was a lot of commitment from our side
in what we had to deliver from a legal, a contractual
perspective on a product range that we've never delivered
in a finished format of this facility. That's guite a
commitment; 147 KT a yeax,lone and a hailf of these cash
lines just to go to one product. One program. 2And that's
whait we signed up for.

And then we have the timeline. Fortunately,
Phil had the foresight to be able to invest even before we
signed that contract. The big benefit that we had, we had
a two-month advantage over the weather and our competitors
in realizing what you new see around vou.

We're still behind the 8«ball to a certain
degree, however. When you look at what we have teo do in
that same period of time, in terms of commissicning these
lines, qualifying the material, passing all the Ford
testing, and then be able to set a supply chain up that's
going teo guarantee you two weeks of inventor§ on the floor
for 126 specifications every day of the week, 24 hours a

day, for the next six years, which is the duratien of this

BURKE COURT REPORIING, LLC
{973) 692-0660
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program. That's the deliverables that we have in front of
us. That's what's Ford's expectations amount to,

My concerns, however, did not include a rapid
increase in competition. Most of yeu would have heard
recently the expansion that was announcéd by Constellium
and Tri-Arrows; $150 million to do exactly what we're
doing here, to build their own gash line. Great news for
the automotive industry. They see theilr perspective
supply chain and options increasing. For us, however,
ultimately it's a competitor.

{t's not an overseas competitor anymore; it's
somebody in our backyard who will be competing for those
very same programs that we'll be looking at after the F-
150. And de you honestly think it's geing to stop with
one line? Not a chance,

So that's what we've got up against. Not only
are we ¢golng to be delivering on our commitments, we'wve
also got to be aware that other people can expand on the
demand that we sees, just like we've done, just like Alcea
have done (sic). And that's net going te change.

We stub cur toe, we fail on delivery, we don't
sustain supply or the gquality that we need, then we're
back amongst the Alteran's (ph). It's ours to lose, guys.
We got to make sure we don't fall inte that category.

The other thing that T didn't envision was

BURKE COURY REPORTING, LLC
{973} &92-0860

A-0620




Case 16-3076, Document 170, 05/04/2017, 2027447, Page140 of 272

1l {{having a potential third party to work with., A third

2 |{party that knows very littlie, if anything, about our

3 |lbusiness. A third party that knows nothing about the

4 || supply of material to the automotive industry. A third

5 J|party that doesn't understand cur strategy on a worldwide
6 {|basis, and the role that Oswego's golng to be playing in

7 that to be successful for the company if we do it right

8 || for decades to come. That's a concern.

9 Let's be honest, that last peoint, that's exactly
1C¢ ||where we sit today. We have a distracted and divided

11 |jworkforce. That's not something that we can afford to

12 | 1ive with long~texrm if we're going to be successfuvl as far
13 |jas the automctive initiative is planned going forward.

14 So that's brought us up to today. That's given
15 |jyou a little background of the last three or four years,
lg || and that's brought you up to where we cﬁrrEntly sit at
17 i this moment in time.
18 Let's spend 2 couple of minutes looking at the
15 || future. Let's look at what that future may lcok like once
20 jjwe're successful. Ifve got a two-minute video. For those
21 jjof you that haven't seen it, this is the launch of the F-
22 11150 that ford unveiled about four or five weeks ago in

23 || Detroit at the motor show. As yoﬁ're watching it ask

24 |tyourself what has Ford got in terms of skin (ph) as far as

25 |{this development's concerned? Ii's billions of dollars.

BURKE COURT REDORTING, LLC
(873} 692~0660

P

A-0621




10
il
12
13
14
15
16
17
18
19
20
21
22
23
24
25

Case 16-3076, Document 170, 05/04/2017, 2027447, Pagel141 of 272

16

And you'll see by the fanfare and the show that they put
on to the world to see the attributes of this new product,
exactly how strong they are behind it.

And then ask yourself what role are we going to
play in this? It's going to bhe pretty ceool. I promise
you that. This is the one opportunity you will have in
your gareers to actually have such a hig impact on two
huge industries, and still be able to see that through to
your days of retirement. But we have to deliver. |

S0 watch the video. See what you think.

(Whereupon, a video was played.)

MR. SMITH: More than 760,000 units sold last
year alone. Or to break it down, one every 41 seconds.
And thankfully we've got the opportunity to be the lead
supplier on that program, We have the highest percentage
of aluminum going into that vehicle from the three
suppliers that are involved. Sc as their sales go up, so
doeg ocur opportunity to deliver more material to the
program., That's a pretty neat position te be in. ILet's
not take it for granted.

This is really only the beginning, and hopefully
you've over time understood a little bit of what we've
been saying in terms of the opportunities that lie ahead
of us once we're successful in delivering the material for

the launch of this program.

. BURKE COURT REPORTING, LLC
{973) 692-0660
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The recent $200 million announced in December
for a third cash line brought the total to over $400
miliion to be invested in Oswege announced over the last
three or four years. Where else can you look at any other
industry in this part of the world that even comes close
to demeonstrating that sort of support:; to guarantes that
sort of an opportunity, te be on the edge of cutting
technolegy that will have such an impact on the future of
this organization, as well as the customer base that we're
geing to be supplying.

Two hundred new jobs already. But again, it's
not a God-given right that every program we get the
opportunity te supply this volume of material to; we've
got to earn it, guys. We've got a heck of a leaxning
curve that we have got to get To in a very small period of
time if we're going to realire those opportunities.

And as you heard me say before, it's not just
the cash lines. The cash lines are the frosting on the
cake. They get their photographs in the paper and they
get all the good publicity, but if we don't take the order
correctly, process the éxdex, cagt it, hard roll it, cold
roll it, the cash lines are not a Band-Aid. Every one of
us in this facility has an equal amount of responsibility
to make sure that we do what we need to do to make sure by

the time the calls arrive here for this process they're in

BURKE COURT REPORTING, LLC
{973) 692-0660
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the best possible condition that we can deliver.

And we haven't got to do it conce; we've got to
do it every day. And if we actually get to the point
where we realize where we see we can be five years from
now, and we're rolling 150 automotive calls a day down the
hot mill, that quality has got to be seamless for every
one of them. It's not do two good and then one bad,
nobody's going to stand for that. That's not going to
make us competitive, But that's what we've got to
achieve, and then sustain it on a regular basis going
forward,

We recognize, as Phil said, the past year we got
off track. And I'm not here to pick an argument, I1'm not
here to make any excuses; we got off track. There was a
lot of change over a short period of time, and as T said,
we've learned some valuable lessons, which won't be
repeated. But at the end of the day, I think vou'll agree
with the concessions we were able to put back on the table
garlier this -- or earlier last month, that pecple are
listening, we understand it's not necessarily a case of
one-size~fits-all. S0 we've gol some of those concessions
back to make us whole,

But the ball is now still in our court to make
sure we deliver around the conditions and the benefits of

employment that you've currently got on the table, in your

BURKE COURT REPORTING, LLC
(973) 682-0680
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hand, and as per the beoeklet that was released four weeks
ago. That's in the bag.

Relationships have been strained. You guys can
probably tell me half a dozen stories each, Qhere it's
gither within a c¢rew, it's family members here on site,
it's department to department. Not something that I
honestly envisioned when I came back here 12 months age
that we would be having to deal with on a day-to-day
basis. It's no fun for me; it can't be any fun for you.

We have to change. We have to change fo# the
better. If we're going to realize the opportunity that
3400 miliion investment and 200 new Jjobs are going to give
us we have to change.

Az I mentioned earlier, with that sort of
investment, 1it's probably the only time in your career
that you can actually work here in 0Oswego Works and be
able to be an integral part of delivering on that.

And we've got tc get past the vote. Simple as
that. And I'm hoping that by the time you leave here
today, you'll have enough information to be able to make
an informed decision based on fact. Not promises, fact.

The next 12 months are critical. We'we got new
facilities, we've got a new product portfolio, we've got
an extremely demanding customer as we all will become to

appreciate in that same periocd of time. That same

BURKE COURT REPORTING, LIC
(873) 692-0660
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customer will have options as we go forward. 7The last
thing we want to do is give them any reason to look
alsewhere outside of Novelis, or specifically Oswego, New
York for any future aluminum intensive programs that they
bring to the table.

Bringing in a union is a distraction that will
take us away from achieving our business goals. You can't
tell me that the last three of four months everybody in
this room has been concentrating on their job 100 percent
of the time. It comes with the territory when you
intreduce the "union" word in the conversation., We cannot
afford to have any distractions as we go forward in the
next 12 months and beyond. 2&nd I honestly believe that
without a union is the only way we're going to reallze
that success.

I want to refer fo the last six months in
support of the Union. "At least I have a veoice,” really?
The unfair lzbor charge that Phil mentioned, how many of
you actually knew that that was actually being filed? Not
many I would guess.

Did you also know that that charge was filed
against the fact that we brought those concessions to the
table four weeks ago? So in other words, if we plead
guilty, those concessions come off the thble. Do you want

to take a worte now? That's fagt.

BURKE CQURT REFORTING, LLC
{973) 63952-0660
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"Let the chips fall where they may," really? Do
you really want to lesave it to someone else to define your
future? Teo define your work relationships with each
other? Look at the people sat (sic) next to you. If a
union comes in here we're going fto loze people. We're
going to lose those people in the same row, the zame
shifts that you work with, the same crews; they're going
te go elsewhere because thelr career is going to be
stunted. They won't like the atmosphere and the rigor in
which we have to abide by with the rule bocks, the things
that we've taken for granted.

For those of yvou who have never worked anywhere
else; this is a really unique place. Try and talk to some
of thoese around you that actually worked in a union
environment; do you hear any of them telling you that's
the way we got to go? Ask those questions, please.

I'm neutral., I would argue nobody can afford to
be neutral. If 100 people turn up to vote and 51 of them
vote "YES" for the Union, you've got a union here in
Oswego, New York, Here in Novelis. If you don't want a
union, don't expect everybody to have your best interests
at heart; go and vote, We have the times set up, four
separate pericds, hopefully will be convenient for
everybody to do that. Flease vote and make your voice

heard.

BURKE COURT REPORTING, LLC
{973) 632-0660
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Roll the dice. Again, do you really want to put
it to that risk for somebody else to vote for what they
think is going to be in your best interests? I'll leave
you to answer that question yourself. 5o please, think
about it. Make a decision. Make an informed decision.
Vote, And vote "NO."

For those of you who have already made your mind
up and you want te vote for the Union, arguably whatever I
zay I'm not golng to change your mind at this stage. I
wish it was different but I'm trying to be realistic.

For those of you that are against the Union, but
you're not necessarily pro-company, I'll ask you this; a
lot of you are wearing stickers "One More Chance. One
More Year," is that such a bad thing? If you want to aign
my name up against what we've promised here today, have at
it. If that's what you want me tc make sure that we can
deliver here, ['m up for the challenge,

I've told you before; this is the job that I've
wanted for a long, long time when I've been with this
company. And it's providing these two gentlemen in the
front here let me stay here. I'm in it for the long run
guys.

I came back here for a reason. I moved my
family for the ninth time in 28 years with this company to}

come back to Oswego, New York. It was about the

BURKE COQURT REPORTING, LIC
(973) 6%2-0660
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opportunity. It was about the people. It was about the
culture. And it was abéut what I know we can deliver out
of this facility that's going to have an impact, not only
here, but in Novelis worldwide, 2And I'm still up for that
challenge, and I'm still confident we can deliver on those
contract terms that we signed with Ford two and a half
years ago. And I also know we are best situated to do it
without a uniecn.

Thank vou all for your time.

This is the last slide I got; they are the dates
and the times for the veting at the end of the week., I
appreclate your attentiveness. Any gquestions you have
over the next couple of days comg and see me or any of the
management team and we'll do our best to get back te you
with a response as soon as we pessibly can. Thank you
very much.

{(Whereupon, the above audioc was concluded,)

BURKE COURT REFPORTING, LLC
{973) 832-0660
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CERTIFICATION

I, Mary E. Dring, the assigned transcriber, do hereby

certify that the foregoing transcript of proceedings on

Novelis Oswedgo -~ 25th Hour Video February 2014, is

prepared in full compliance with the current Transcript
Format for Judicial Proceedings and is a true and accurate
non-compressed transcript of the proceedings as recorded.

NJ AOC AD/T 582

Signature/Date

Burke Court Reporting, LLC
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January 07, 2014 @ .

Novelis Corporation Exh. No:_]__ Raceived Rejectad

448 County Route 1A CaseNo. P2 -1212032 ot | -

Oswego, NY 13126 Case Name: Nozed ) {ogr
No, Pgs: Dm;?_," 17 HE:J.: v,

Dear Mr . Chris Smith,

As you are aware, the Unjtéd Steelworkers have been asked by a majority of your employees fo
represent them for the purposes of collective bargaining. We would a this time respectfully request
card-check recognition to prove we represent the majority. The USW is hopeful that the organizing
campaign at Novelis Corporation will be conducted in & fair, professional and lawfil manner, We are
also hopeful that the management of Novelis supports its employees’ legal right to self-organization, to
form, to join, or assist labor organizations, to bargain collectively through representatives of their
choosing, and to engage in other concerted activities for the purpose of collective bargaining or other

mutual aid or protection.

The National Labor Relations Board polices Union representation campaigns to make sure they are
free of unlawful threats or promises. The election rules are strict, as they should be, to assure the
employees a fair election. The Union is commitied to the goal of a fair election, one which enables the
employees to make an informed decision as to their legal representational rights. I am confident that

you share in our concern that your employees are guaranteed a fair election,

Several of your employees have raised concerns as to what their legal rights are relative to their
conduct during this organizing campaign. Of equal concern is what management can and cannot do
during the organizing campaign and what would be considered unlawful conduct under the National
Labor Relations Act. 1 have instructed the in-plant organizing committee to disseminate the following

information to the employees relative to their later concerns:
Members of management or agents of the company CANNOT:

1. Threaten employees with economic reprisal for Union activity. For example, threatening to
move the plant or close the business, curtail operations, or reduce benefits if employees
Unionize,

2. Interrogate employees about their own Union membership or activities or those of other
emplovyees, including meeting attendance, card soliciting or signing, and other forms of

Union participation.

GC Exhibit 7
A-0631
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3. Interrogate employees on how they intend 1o vote.

Bar pro-Union employees from soliciting signatures on authorization cards on or off

company property during non-working hours.

5. Tell employees that the company will fire or punish them if they engage in Union activity.

6. Layoff, discharge, or discipline any employee for Union activity.

7. Attend any Union meeting, park across the street from the Union hall to see which

10.

11

12,
13.

14.

13,

16.
17.

18,

19,

20.

21.

22.

employees enter the hall, or engage in any activity indicating that employees are being
monitored or kept under surveillance to determine who is and who is not participating in the
organizing drive.
Announce that the company will not dea! with a Union.
Ask an employee, during a hiring interview about his/her affiliation with a labor
organization or how he/she feels about Unions. '
Make distinctions between Union adherents and non-Union adherents, for example, when
assigning particularly desirable or undesirable work, overtime work, etc.
Purposely separate pro-Union employees from other employees to prevent the pro-Union
group from having access to others.
Transfer workers on the basis of Union affiliation or activity.
Choose employees to be laid off so as to weaken the Union’s strength or discourage
membership in it.
By the nature of work assignments, create conditions intended to get rid of an employee
because of his/her Union activity.
Discipline Union employees for a particular action and permit non-union employees to go
unpunished for the same thing.
Deviate from company policy for the purpose of getting rid of a Union supporter.
Take actions that adversely affect an employee’s job, pay rate, or other term or condition of
employment because of the employee’s Union activity.
Threaten a Union member through a third party.
Threaten workers or coerce them in an attempt to influence their vote.
Tell employees, for example, that overtime work (and premium pay) will be discontinued if
the plant is Unionized.
Say Unionization will take away vacations or other benefits and privileges presently in
effect.
Say Unionization will force the company to layoff eraployees.

7
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23. Start a petition or circular against the Union or encourage or take part in its circulation if
started by the employees.

24. Urge employees to try to induce others to oppose the Union or keep out of it.

25. Grant employees wage increases, special concessions, or benefits in order to keep the
Union out,

26. Promise employees promotions, raises, or other benefits if they get out of the Union, refrain
from joining it, or vote against it.

27. Promise benefits to employees if they reject the Union,

I am confident that you understand the importance of refraining from these types of actions to facilitate
our common goal of a fair election. 1 am also confident that the organizing staff will conduct
themselves in a professional manner and will provide factual information to the employees regarding
the benefits of electing the United Steelworkers as their authorized bargaining representative. I would
like to assure you that this organizing campaign is not an attempt by your employees to hurt Novelis in
any way. In fact, the employees would like nothing better than to be part of a real team that would

assist this company in becoming the world’s leading manufacturer of aluminum.

If you have any questions as to the Union’s organizing campaign, do not hesitate to call. I look

forward to our cordial relationship during this organizing campaign.

Sincerely,

James Ridgeway

Staff Representative

United Steelworkers - District 4
812 State Fair Boulevard, Suvite 7
Syracuse, NY 13209-1320

Phone; 315-468-1623
Cell: 615-504.6224
Fax: 315-468-3504
jridgeway(@usw.org

CC:
ITVHile

GC Exhibit 7
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JAN~-13-2B14 1518 NLRE REG 3 N Tie 331 4972 P
UNITED STATL  OVERNMENT N DO NOT WHITE IN THIS SPACE
RATIONAL LABOR RELATIONS BOARD Cuye No. Datw Flleci
PETITION (13-RC-1 20447 01/13/2014
INSTRUCTIONS: Subinit an original and 4 copien of this Petitisn to the NLRE Regionat Office in the Reglon in which the ampioyer conosmed iy
i , i more s in required for any one item, stiach additional sheets, numbesl in scoordingly,

The Petition alleges thit the following circumstances exist and requests that the Natienal Labor Relations Board procesd under its propst suthority
uatit t0 Swection % of the Netinos! Labor Reletions Act,

1. RP OF THIS ITION [if hox RC, RM, or RD is chacked and a charge under Saction B{D)(7) of thi Act hies been filed invelving ihe amployer

nemad hWHE I% tatamant foliowing the description of the type of patition shall niet ba tosmad made.) {Eheck One)
X [RC FICATION OF REPRESENTATIVE - A substantial numbar of employess wish to be represented for purposes of collective bargaining by

Patitiotor and M% duaines 1o be certified as represantative of the empluyess
AM-REPRESENTA (EMPLOYER PETITION) - One or mom indnidusls o Isbor crganizations have precented a oiaim to Pattioner Yo be

Lrad ms the ER ! 3 of Pelitianer,
RODECERNIFICATION - A subislantia! numbar of employses ascert that the cortified or cumently recognized bamaniig mepresentative 15 no longer
thalr rapresaniative,

UDWITHDRAWAL OF UNION SHOP AUTHORITY - Thidy pament (30%) or more of enmpicyees i @ bamgaining unit covarsd by an agresmant
batween thel employer and » tabor oganization deatry thut such authorily ba macindad.

UCLUNIT CLARIFICATION - 'A labor organization s currently recognizes by Emplayar, bil Patitioner saeka Garfication of placement of terain

cm%w (Check gom) | ) In unht not praviously sadified. [ ] In unll previously cartified in Cass No. .

ACAMENDMENT OF GERTIFICATION - Fatitionsr sseks amandrent of cortification issusd in Gase Ng., Aftach siatemem
dencribing the spacific swmehdiment sought. -

2. Nama of Employer Employer Reprosuntative to conbict Talaphone Number Fax Nutnber

Novelis Corporatinn Chris Smith 315.349.0121

3. Agdress(es) of Establishment(s) nvalved (Street and mumber, oy, stste, ZiE cote)
448 County Road 1A, Oswego, NY 13126

4a. Typa of Ectabianment (Faciory, mine, WHOBSEIET, o1e.) a5, ideniily principal produel oF service
Factory Aluminum Rolls
§. Unit Involved (In UC petition, descrite oressnt bargaining unit and attach description of proposed darhcation.) | 68, ';-?6 of Employees in Unit:
tnciudad: Pragent
All Production, Maintenance , Quality Contral, Shipping and Recelving Employees 570

Exchded: All other employees including professional emplayees, quards, and supervisors, as | Proposed (By UCIAC)
defined by the Act

6h. In thie petition supported by 30% or mors of the empioyees in the wit? _ X Yes No
{if yeu have checked box RC in 1 above, cheek and oampiete EITHER item 78 or 7b, whichever is applicable)

Ta. [ X ] Request for recogrition a3 Bargaining Representative was made on (Date) January 07, 2014 and Employar deciined recogniiion on or about
| {pate) Company has nof responded

70.[ ] Petitioner ia curmenily recognitomd as Bergaining Representative and desres cotificalion under thas Ad.

4. Name of mcognized of Cedtified Bargaining Agert (f hone, &o SIRle) Aflation
N/A ‘ N/A
Addrass, Teiephone, Bnd Fax Numbear Date of Recognition or Gertification
N/A N/A
§. BEapiration Oate of Current Contract, If any (Manth, Day, 10. ¥ you have checked bax UD in 1 abinve, shaw hate the dite of executien of dgraeimant
Yoar) NIA pranting union ahop (Manth, Day, ang Year) N/A
110, 15 thare Now & sinke of pickating al the Employars T1h. 1T 40, APArOKIMataly Riw Foiiny SMpIOYBEE are pAriCIRalng 7
establishmant(s) involved? NO N/A

Hic. The Employer hs been picketad by or an bahalf of (Insert Hmm} ._Since (Month, Doy, Yesr) N/A
12 antratiang crindividuals oiher than Patiionar (and ather than thods nmed in tkms B ki 115), which have cikimed recognilion as represontatives and

oihwr orgenizationa sand individuats khown lo bave & regresantative Interest in any amployess in ynit descritad in lism 5 above. (If none, a0 slamm]
Date of Chaitn (Required only if

Name Affilimtion Addrass Pelition Is filad by Employar

N/A

| duclere that f have vead the abiove petition and that the staternents ars trus to the best of my knawledge and buitef.
United Steel, Paper and Faorestry, Rubber, Manufacturing, Energy, Allied Industrial and Service Workers, international

Undon, AFL-CIO-CLC -
B M Organizer
Signature of Reprasenialive or parsan filtg pefiion Tite
23 Bridge St, 409.782-9888 115-343-1222
Address Telechone Fax
Pulaski NY 13142
City State Zip
WILLFUL PALSE STATEMENTS ON THIS PETITION CAN BE PUNGSHIKEGRRE AND IMPRIBONMENT (U.5. CODE, TITLE 18, agrg?rtgc 1;«12
&C Exhibit 8
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January 13, 2014

Mr, James Ridgeway
Staff Represantative
United Steelworkers — District 4
812 State Fair Boulevard, Suite 7
Syracuse, New York 13200-1320

Dear Mr. Ridgeway:

This letter will confirm that [ received your January 7, 2014 letter requesting recognition of the United
Steelworkers as the bargaining representative of our employess on the afternoon of January 8, 2014,

Novelis daes not believe that a majority of our employees desire union representation and we decline
your request for recognition.

While your letter refers to a “fair election,” we note that you request Novelis to recognize the union
without giving our employees the upportunity to vote in a properly conducted efection. We do not helieve
your suggestad approach is appropriate for such an important decision. If the union believes that a majority
of our employees desire representation, the union should file a properly suppoerted petition for a secret baliot
election to be conducted by the National Labor Relations Board, We respect our employees and we respect
their rights to choose or decline union representation on a fully informed basis through a properly conducted
election. We would hape that the United Steelworkers will do 50 as well,

Sincersly,
Cpws Sawdify
Chris Smith
Plant Manager
be¢
Exh. Not Y Recaived _'.'.’.:Hajaotad-.__.,,

Case ”"':w-:"”?..é:.éﬁ L f Zhe gy e ﬂ_{?
Cusge Name:n,f.g*i‘?’r&zfﬁj- G'w.‘-” -

No.Pgs:_i_ Dateh /717,

Rep.: fl_

tlovelis inc.
448 Caunly Roule 1A
Cawegn, NY 13128

Telephons + 315-340-0124 VWeheite v, nausfis, com
Fax +1 M5-3440136 Esmal Info@novels.com
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Case Name: Nﬂ"“_]f(:‘;‘; — At y“?—m'-‘
Form NLRE—£52 No. Pgs: Date:— FEp. L oo

UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

STIPULATED ELECTION AGREEMENT

Novelis Corporation Case 03-RC-120447

The parties AGREE AS FOLLOWS:

1. PROCEDURAL MATTERS. The parties waive their right {o a hearing and agree that
any notice of hearing previously issued in this matter is withdrawn, that the petition is amended
te conform to this Agreement, and that the record of this case shall include this Agreement and
he governed by the Board's Rules and Regulations.

2, COMMERCE. The Employer is engaged in commerce within the meaning of Section
2(6) and (7) of the Nationai Labor Relations Act and a question affecting commerce has arisen
concerning the representation of employees within the meaning of Section 9(c).

The Employer, Novelis Corporation, a Texas corporation with its principal offices located at
3560 Lenox Read, Suite 2000, Atlanta, GA 30326 and a facility located at 448 County Road 1A,
Oswego, NY 13126, the only facility involved, is engaged in the recycling, manufacturing and
non-retail sale of rolled aluminum products. During the past 12 months, a representative period
of time, the Employer purchased and received goods valued in excess of $50,000, which goods
were shipped directly to the Employer's Oswego, New York facility from points located outside
the State of New York.

3. LABOR ORGANIZATION. The Petitioner is an organization in which employees
participate, and which exists for the purpose, in whole or in part, of dealing with employers
goncerning grievances, fabor disputes, wages, rates of pay, hours of employment, or conditions
of work and is a labor organization within the meaning of Section 2(5) of the Act.

4. ELECTION. A secret-ballot election under the Board's Rules and Regulations shall
be held under the supervision of the Regional Director on the date and at the hours and places
specified below.

DATE: February 20 and 21, HOURS: 4:30 AM - 7:20 AM and
2014 4:30 PM —~ 7:30 PM

PLACE: The West Wing Conference Room at the Employer's Oswego, New
York facility.

If the election is postponed or canceled, the Regional Director, in his or her discretion, may
reschedule the date, time, and place of the election.

5. UNIT AND ELIGIBLE VOTERS, The following unit is appropriate for the purposes of
collective bargaining within the meaning of Section 9(b) of the Act;

included: All full-time and regular part-time employees employed by the
Employer at its Oswego, New York facility, including the classifications of Cold
Mill Operator, Finishing Operator, Recycling Operator, Remeit Operator, Crane
Technician, Mechanical Technician, Welding Technician, Remelt Operations
Agsistant, Hot Milt Operator, Electrical Technician, Process Technician, Mobile
Equipment Technician, Roll Shop Technician, Production Process & Quality
Technician, Production Process & Quality Specialist, EHS Facilitator, Planner,

GC Exhibit 10
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Shipping Receiving & Packing Specialist, Stores Technician, Maintenance
Technician, Machinist, Facility Technician, and Storeroom Agent,

Excluded: Office clerical employees and guards, professional employees, and
supervisors as defined in the Act, and all other employees,

Those eligible to vote in the election are employees in the above unit who were employed
during the payroll period ending January 12, 2014, including employees who did not work
during that period because they were ill, on vacation, or were tempararily laid off.

Employees engaged in any econcmic strike, who have retained their status as strikers and who
have not been permanently replaced are also eligible {o vole. in addition, employeas engaged in
an economic strike which commenced less than 12 months before the election date, who have
retained their stafus as strikers but who have been permanently replaced, as welt as their
replacements are eligible to vote. Employees who are otherwise eligible but who are in the
military services of the United States may vote if they appear in person at the polls,

Ineligible to vote are (1) employees who have quit or been discharged for cause after the
designated payroll period for eligibility, (2) employees engaged in a strike who have been
discharged for cause since the commencement thereof and who have not been rehired or
reinstated before the elaction date, and (3) employess engaged in an econormic strike which
began more than 12 months before the election date who have been permanently replaced.

6. ELECTION ELIGIBILITY LIST. Within seven (7) days after the Regional Director
has approved this Agreement, the Employer shall provide to the Regional Director an election
eligibility list containing the full names and addresses of all eligible voters. Excelsior Underwear,
Inc., 1568 NLRE 1236 (1966); North Macon Health Care Facility, 315 NLRB 359 (1594).

7. THE BALLOT. The Regional Director, in his or her discretion, will decide the
language(s) to be used on the election ballot. All parties should notify the Region as soon as
possible of any voters or potential voters who only read a language other than English.

The question on the ballot will be “Do you wish to be represented for purposes of collective
bargaining by UNITED STEEL, PAPER AND FORESTRY, RUBBER MANUFACTURING,
ENERGY, ALLIED INDUSTRIAL AND SERVICE WORKERS, INTERNATIONAL UNION, AFL-
CIO-CLC? The choices on the ballot will he "Yes" or "No".

B. NOTICE OF ELECTION. The Regional Director, in his or her discretion, will decide
the language(s) to be used on the Notice of Election. The Employer will post copies of the
Notice of Election in conspicuous places and usual posting places easily accessible to the
voters at least three (3) full working days prior to 12:01 &.m. of the day of the election. As soon
as the election arrangements are finalized, the Employer will be informed when the Notices
must be posted in order to comply with the posting requirement. Failure to post the Election
Notices as required shall be grounds for setting aside the election whenever proper and timely
objections are filed.

9. ACCOMMNODATIONS REQUIRED. All parties should notify the Region as soon as
possible of any voters, potential voters, or ather participants in this election who have handicaps
falling within the provisions of Section 504 of the Rehabilitation Act of 1973, as amended, and
28 C.F.R. 100.503, and who in order to participate in the election need appropriate auxiliary
aids, as defined in 29 C.F.R. 100.503, and request the necessary assistance.

10. OBSERVERS. Each party may station an equal number of authorized,
nansupervisory-employee observers at the polling places to assist in the election, to challenge
the eligibility of voters, and to verify the fally.

(%
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11. TALLY OF BALLOTS, Immediately upon the conclusion of the last voting session,
all baliots cast will be comingled and counted and a tally of batlots prepared and immediately
made available to the parties.

12. POSTELECTION AND RUNOFF PROCEDURES. All procedures after the ballots
are counted shall confarm with the Board's Rules and Regulations.

UNITED STEEL, PAPER AND FORESTRY,
RUBBER MANUFACTURING, ENERGY,
ALLIED INDUSTRIAL AND SERVICE
WORKERS, INTERNATIONAL. UNION, AFL-

NOVELIS CORPORATION CIO-CLC
{(Empioyer) (Petitioner)
By /s/Kenneth L. Dobkin 1/27/14 By [s/William A. Fears 1/25/14
{Name) (Date) (Nama) {Date)

Recommended: /s/Tom Miiller 1127114
THOMAS A. MILLER, Field Examiner (Date)

Pate approved: 1/27/14

{siRhonda P. Ley
Regionat Director, Region 03
National L.abor Relations Board

G
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/ (
FORM NLRB-760 ( UNITED STATES OF AMERICA *
/oy NATIONAL LABOR RELATIONS BOARD
Novelis Corporation Case No. 03-RC-120447 Date Filed 1/13/2014
Employer Date Issued: February 20 & 21, 2014
and Type of Election If applicable,
(check one) check either or both
United Steel, Paper and Forestry, Rubber [X] Stipulation
Manufacturing, Energy, Allied Industrial and [1 Board Direction
Setvice Workers, International Union, AFL- [] Mail Ballot {1 8(b)(7)
CIO-CLC Petitioner [1 Consent Agreement [} Mail Ballot
{1 RD Direction
[] Incumbent Union (Code)

OVERALL TALLY OF BALLOTS OVERALL
The undersigned agent of the Regional Director certifies that the results of the tabulation of ballots
cast in the election held in the above case, and concluded on the date indicated above, were as follows.

1. Approximate number of eligible voters. . .. ... .. 5 q !
2. Numberof Void Ballots . . .. ..ot ¢E/

3. Number of Votes cast for United Steel, Paper and Forestry, Rubber Manufacturing, Energy, Allied Industrial and Service

Workers, International Union, AFL-CIO-CELC ..........couuiiiiiiiiiiiiniiiin et et seaesenser s 17-5
4. Number of Votes cast against participating labor organization ............ ... . . i i 1 % 7 '
5. Number of Valid votes counted (sum 0f 3,4) . ... ... i b( ; O
6. Number of Challenged DAllofs . . .« -+« vvreeeee e es s 10
7.  Number of Valid votes counted plus challenged ballots (sum of 5and 6) ............... ... ..., _\2; 70

8. Challenges are [NQT] sufficient in number to affect the results of the election..................oo il
9. A majority of the valid votes counted plus challenged ballots (Item 6) has [[NOT] been cast for:

United Steel, Paper and Forestry, Rubber Manufacturing, Eneroy, Allied Industrial and Service Workers

International Union, AFL-CIO-CLC —— .
For the Regional Ditector ﬂ—’- %/

The undersigned acted as authorized observers in the counting and tabulating of ballots indicated above. We hereby certify that the counting and
tabulating were fairly and accurately done, that the secrecy of the ballots was maintained, and that the results were as indicated above. We also
acknowledge service of this tally.

For: Novelis Corporation For: United Steel, Paper and Forestry, Rubber
Manufacturing, Energy, Allied Industrial and
Service Workets, International Union, AFL-CIO-

2%@77 LU e ey

GC Exhibit13

0. 1995-399-085/22492
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YESI 1WANT UNITED STEELWORKERS UNION kePRESENTATION!
| HEREEY AUTHORIZE THE
United $tael, Paper and Fotestry, Rubber, Manufacturing, Energy, Allied

Industrial and Service Workers Intemational Union, AFL-CIO-CLC
(adse knawn in shor ge United Steshwvorkers or DSW)

TO REPRESENT ME IN COLLEGTIVE BARGAINING.

vame Bl £ Jond

{Prinl)

o aiens =m0 (DB ELSs) LI, (s.f.:ﬂ 7% 3/%90F

Stmal ‘or Rural Roule

Caty SlalB Zip Code
. “ .
e co (34
Dirle E%NOI Prigt-Mame
[=0 %)~ -4 %a
Einpleyad by: Location
Nolt el /'S O ter &5

Depurimenl A2 (7 EI] Job Tile /o€ ypg RAR gl
Wilnens £mail addrasy

; i BO1 5/05 =
Are you intarestud in joinlng the Organizing Sommitae? Yoo E] (st oiher elde)

ML v

YESE TWANT UNIMTED STEELWORKERS UNIDN REPRESENTAHDN‘
. | HEREBY AUTHORIZE THE :
United Steel, Paper and Forestry, Rubber, Manufacturing, Enerny, Allied
Industrial and Service Workers International Union, AFL-CIO-CLC
(also known in short as Uniled Steetworkars or U3W)

TO REPRESENT ME IN COLLEGTIVE BARGAINING.

wre_Clois fech A 22 ee i)

fint) Phons

Home addrase \g /Ze(;: lim::f\;;u GI"?”

CMOF/[UP:S 7 Z(r;gd? <

IID::::) Ji':j bignalur%ﬁ%

Mz ly Eiz gy |
loyue by l.anation

Bk lus D Sociha o Aidag Ihr

Degpardmont &hif Job Tite Reta

. Emait addrass ﬂﬂ@{#k@a)lﬂq 4 KMM
ves [] " B0T 505 el

{5ae other stde)

Wilngss

Arp you Interastad n palaing the Ceganizing Comimiltiaa?

GC Exhibit 15
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This card will be used to secure Union recognition
and collective bargaining rights, Initiation fees are
walved for afl current employees and no duss will be
paid until your first contract has been accepted,

Tt m,
You have the absclute demoératid Figtf] Gra-

tected by Federal | aw étﬁ oggamze and join the
United Bteslworkers, | Wyr higg

By signing this card, you are takin importani
step toward aohlevmg a genuu@ V?ﬁiw c?rkplace e
decisions that affect you and your

This card will be used to secure Union recogritien

and collactive bargaining rights. Initiation fees are
waived for all current employess and no dues will be

paid untit your first canfract has been accepled.

You have the absoldtéid&}ﬂﬁ‘érhﬁﬁqgght oro-
tected by Federal Law, to organize and join the
Unifed Staalworlie[j; £ Hd c1pyr Wi

3y signing this card, you aﬁ ﬁ[‘g an important
step toward achieving & gen e m warkplace

decisions that affect you dndiy@ital

be.

Exh. No: wf,_.._ Renegivad me (17 F—
B2 -1212.47 j ‘ﬁ

Cage No.:
Casg Name At LA\J (amg
No. Pgs: Datdr. LY Rep.: e
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lanuary 9, 2014

Dear Qswego Team -

A few short weeks ago we announced In our Business Update & Wage meetings:
* 5% wage increase
= 52,500 lump sum payouts
v 12 schedule for CY2014
Subsequently we confirmed:
s )12 schedule for CASH
» Extension of former holiday pay and avertime pay practices until 1/6/2014
*  Lump sum payouts can be redirected to HSA tax-free

We've never stopped listening and having dialogue. We value your input about the impact of changes.
Since the changes in May we have continued to listen and engage In dialogue, share information and
answer your questions, During our December Businass Update 8 Wage meetings we committed to
respond to your questions in mid-fanuary.

We have represented your concerns and interests with our corporate partners in Atlanta and a3 & result
L am pleased to announce that we have agreed...

«  No planned major impacts to employea compensation and benefits

#  There will be a cadence and method of communication that provides sufficient time for
everyone to be personally informed, digest any impact and plan accordingly

= Vacation and Holiday WILL be considered "hours worked” and WILL be included in the
calculation of overtime (“bridge to overtime”)

= 1% x premium pay for Sunday wil! be restored

Together, we have a lot to deliver in 2014 if we are to be successful — we need to continue to stay safe,
comrmission both CASH lines and build refationships with the new custamer base. | need you to
continue to do your part, as you have in the past, to help to ensure that we maintain our competitive
advantage.

Thank yvou for your patience through this entire process.
Best regards,
U Soudh

Chris Smith
Qswego Plant Manager

Ge

/€ :
Exh, No! .. Recelvad ___ Halectad ’
GaseNo, 02~ Ci - f2/203 o wé

Case Namar, Vsuedis  Cogp
NO, P ﬂﬂ'mwmn&@:?:l\f{/ Hep.: /%\-

GC Exhibit 16

A-0659



Case 16-3076, Document 170, 05/04/2017, 2027447, Pagel79 of 272

Tixhibsit Nu_ﬁl.‘_».]'_zmﬂmiﬁed X Received | X
Case Mo B-CA-R2193 1A

Cnsa Mame Movelis Corp

Rep . Addorns

Dalg July 1e-18, and 21-23, 2014
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il

Giiiding Principles
-anuary, 2074

Dear, feam Member,

W 6ré; prnud to have you as a member of our growing
Giwego team. 1t Is an exciling bme to be 2 part of Novels
&5 wa work together o further lhe sucesss of our expanding
twisiiegs and leadership in the aluminum industry.

i@"‘;sgd on your feadhack, we are providing you with the
304 Qﬁwggn "My &mpio ent Al-a-(lance.” included In the
' i our safety, schedule,

th 8 safe wnrk envnronment whare you are glven the
!f‘r'g too!s and resources you need to succaed,

Kly‘tn the success of every Novelis faclidy and employes is
cmazlng and ensuring a company culture based oh mitual
g ragbect and communicatian.

Ypﬁr.laadback it fmportant, After reviewlng the guide, please
EETY any questions wilh your area leadership ar any of the
‘kq’y,aunmma lisled on the final page.

Bkt r‘éﬁ“a'r'ds
b Soi psM™
Fig Snith Peter Sheftlc
F.laﬂi Manngar Human Resources Manager
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NNt s —— 8

My Pay

2014 Wages ~ Operations & Mainteniaoce
We offer 4 falr ard compeditive lotat compensation package
Below is a {able reflecling the 2014 wage rales,

1

2

3

4 ,

B 52368 $0.66
& §24.53 $0.665
7 $25.48 §0.645
8 $26.51 40 63
2 $27.85 $0.505
10 ‘52898 50,49
[ e 50.665
7l s 0648
e . $0 3084
b 7 $29 40 $0.605
i o, D §040
L ' " 58175 §0 465

Wages mffect 5% genarsl wage increass,
Lurap sumn {lor hourly smployeas hived belare Janvary 1, 20H4): §2500
. Al olher shill premiums remaln infacl

i f

The work week is Monday through Sunday. The fallowing
poficies apply when determining overlime pay, Pay day is
o Thursday of ach weak

Overtime Calculation

Ml Sunday hours wilt he pald at one and une-haif
{1-1i2) times your regular rale of pay.

- All haurs In excess of 40 haurs in 2 week week will be paid =t
one and ane-half (1-1/2) times your regular
rate of pay.
~ Hourg ysed to determine ahgibdily for 40 hours will include
work hours, vacation shd Koliday {including fioating holiday
hours}, |Fvacation and hotiday fall aRer the 40 hours of wark
they will ba paid at orte and one-half (1-12) times your
reguiar rale of pay.

+ Trere shall be no pyramiding or dupheation of any pverims ar
pramidth payitient.

.Call Lin Pay -

!\' an emplnyae Iz called back Yo work aRer !eavmg the planl al lhe end nf
shift, hefshe will be pald 2 minimum of four hours, N you hava sleady
watked 40 heurs, those hours will be peid gt ime aod ane half. Oy
heurs worked wil be counled towsids addilional overlime caeulation.

Ttm E:mw Leadar provides from iing shop foor Ieaderahlp !u ansura
tha continuity of our business. Crew Leadars shall ba paid & fatrate
premium of $2.00Mour far gl hours workad.

Empluytaa of Novells Omega patllc:pam na quamerty performance-
bazad recogation system mfermed to as the varable compensation
program. s deskgned fur empfoyess lo share n the success of the
swega planl, as well a3 the success of the Company.

A-0662
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My Benefits" m‘ I y

Novels offers 3 highly competitive benefils package that includes
heaith ire, refirerant =avings ard incorme protection plans, as
well as encliary benefils such 2s educational assistznce.
Healt T i R
Medical & Prasoiplion Novelis Medics! Flan

Health Gavings Company-furided Health Sevings Ancount
Account {HSA); up o 50% of your madicat plan deductible
A confidentlal service thal helps addrasy

personal problems that may afect yout
heslth, family life ot job parformance

Etnployes
Assistance Program

Ciental Mattife Frefarred Duntist Bragram (PDFP)

Visian Eye Exam & Malerials Allowance

Flexlble Spending  Hesfth Care F2A (imded lo dendal and vislon

Acsounls (FSAz) axpenses)/Dependent vam FSA

W Tobacce cetsation, Weight Walchers,
elinass

On-site health club

Maical and proseription drug coverage through
privale exchenge

Rabree Medital

Disabliity Short-term disabitity/.ong-term disabiity

Basic Life Ingusange &

ALIED 1.5 Eamings

Suppt Insursnce Opblanal lifa insutance; Depatdant ife insdranes
Business Travel Accldenital death snd dismnembanment

Insurance whie raveling on company business
Henofits - " Lo

Savings Account (Tinployes Gonttibyllons

. 8l 6% or more; Navells malkch sl 4.5%).
Ratrement Acttiunl: 5% Movelis contibution
for ertiployess hired alter 17172008, Savings
aaceunt and pensian plan for employeas hired
before 1/1/2005,

Savings and
Ratirgtment

Adoplion psslstance; Educetional assistance

E;p::‘;ﬁﬁy 529 College savings plan; Libery auto &_
Rsotfttn home insurance; Alleg (offers other disability

and insurance products)
Ernpioyer Discounis  See the HR \9am for details

The Dswego HR leam iz avaitable to help anawer your
benefits questions. Specific pravider contact information s
8l=g listed below. -

Novelis Benelits

Semlce Center £66-898-0422 EnmillOning sarmNovels
(Trion)

Madleal

(Anthem) 33209758 BEG.-240-7423 Antharm.com

Employes

LT

Pm;m':“ 33209758 BOD-BEE-1044 Anjhemeap som
{Antern}

Prescripton

Elnug ET7634-55208 Mycatarnaratma.cam
{Catamarn Fx)

HSA (ACSENY

Medlan) B7T-472-4200 taybenafiwatiet com
Danlal (Mellifn) 39366 BUG342-0854 Mybenafls malife com
F3A (Tron) 266-886-0822 EnmiOnine comMNavelis
Wellness

{Viverme) Ba5-84B-3723  Noveliswelnessrnatiers.com
Cigabiity )
(MelLie) BEG-729-9407 Mybenalit malifa com
Sevings &

Retmment 085858  800-522-1188 Vanguard.com
(Vanguart)

Fenslon Mypensioneenter.cam/
{Memer) BAG-722-4750 Naovells

A-0663
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My Vacation & H'Qlldays Alh

Employees annually receive the nurmber of days for which
they are eligible in a calendar year based upon length of
semvice. increases wilt hacome effectiva on January 1 of the
employee's 5th snd 10th annivarsary whereby employees
will prograss 1o the higher rate. The vacation days must be
used within the talendar year. See lable below for details,

Maximom Annual Eligibility -

. 4ud 10 days (80 hours)
54 15 days (120 hours)
40 or more 20 days* (160 hours)

Employees hired before Aprit 1, 20493 will remain eligitile o
raceive 25 days annual vecalion sfler they reach 25 years
of sarvice with the company. "

2014 Novells Oswego Holiﬁay Schedule

Cine and one-hail

B haurs of
Huliday pay

Chriglmas Day
MNaw Year's Day

tegular rala of
sy + B hours of
- | Scheduled ard
ot Warked

Memoral Day | One and shechall

Covat tme wilh
PR 4th of July (1-342) times Floating Hetiday/
Holiday ~ Lator Day your raguiar Vacation Hours
S Ly after rate of pay
Thenksgiving

' - Each employee recalves BO ficurs of figating holidays
resetved (o cover nop-cammited Rolidsys and for parsonal
- time off. No pyramiding.

A-0664

My Resources .
L ]

The Human Resources web page has a varlety u‘f et
informatlan for employees including Benefits, Caraers aq‘d Z
Nerth Amarica Standards, Tha North America Standards, S
for exarmple, cutline kay policies including vacation snd it
halidays, leave standards, & drug and alcohal free wark- -
place, progressive discipline and several athers. To view the -
standards, visit Insidenovelis.com or see your dec admin
for o hard copy.

1. Go o "My Depariments®
2. From the drop down ment, click on “Human Resources”

3. On the {op kzft hand side, click on “North America Standards”

5 ol . - i
% . [———— . f J—
Many

iy T s A i i Y
e e mu:::m,.x:a:m Ty,
e g
el ey
[y ™ pr—

T e ——
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My Qutreach: .
Novelis Neighbor Jb

Wa have & proud histery of giving back L9 the Oswege Healion and angoutage you to
fommunity through our Novetls neighbor program, which
' includes financial contributlons and volunteer hours. Racant
-examples of emplayee volunteadsm include working with
- Unitad Way of Greater Oswego County, the Oswego Counly
" Habital for Humanity and the Qswego Renaissance
. Assaciallor/ Oswege Tree Canopy Project.

Cyeth yau atiout

Drwwn Loy

& Habitat

for Humanity”

)
m“%%”ﬁﬁissagﬂgg

A-0665



Case 16-3076, Document 170, 05/04/2017, 2027447, Page185 of 272

FW: Announcement - Mandatory Hourly Production &
Maintenance Employee Meetings

Everett Abare (Everett. Abare@novelis.com) -« + - safelist
Thu 3/13/14 1:07 PM
eabare@hotmail .com (eabare @hotmail.com)

From: Matthew.ADM-Bennett/CGI@novelis.com [mailto:Matthew.ADM-Bennett/CGI@novelis.com] On
Behalf Of Novelis_Oswego_Communications@novelis.com

Sent: Monday, February 17, 2014 9:55 AM

To: Oswego_Users@novelis.com; matthew.bennett@cgi.com

Subject: Announcement - Mandatory Hourly Production & Maintenance Employee Meetings

All hourly production and maintenance employees are asked to attend one
of the following mandatory meetings:

When:

Monday, February 17 - 5:30 pm

Tuesday, February 18 - 5:30 am and 5:30 pm

Where:
All meetings to be held at the west end of the CASH building, between the
two accumulator towers for CASH line 1 and 2.

Required PPE: Steel-toed shoes, hard hat, safety glasses and hearing
protection.

Attendance at these mandatory meetings will be considered time worked. If

GC Exhibit 18
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you have any questions, please see your area leadership.

Chris Smith
Novelis Oswego Plant Manager

GC Exhibit 18
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UNITED STEELWORKERS

TRANSCRIPTION OF MP3 FILE LABELED

"PHIL MARTINS VOTE NO COpY®

REPORTED BY: ANTHONY JUDE CORDOVA, (SR

JOB NO. USW-050414

AA COURT REPORTERS
P: 412.288.5370 F: 412.288.5371
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PHIL MARTENS: The first thing I want to
do isa talk‘tm you a little bit about why I
{indecipherable) a little bit abmut?tha
commditment that I personally had
(iﬁd&cipherable) success of this
{(indecipherable) as well as (indecipherable)
what you may not realize is that four yvears
ago, we made a decision, a very strategic
decigion, to change the product mix in our
overall structure in North America, and by
doing go, we had to make a decigion on where
are we golng to put the automotive business.

It wasn't a straightforward call, but,
ultimately, I decided to put the business here
in Oswego, New York, and that investment
started out with 5200 million. As Chris wili
gay., it's gﬁmwn to well over %400 million, and
with that, we actually made a zeries of
decisiong that had to be maintained throughout
the indefinite future of this facility, but
first and foremost was employment cwntinuity,
the second was growing the buginess, and the
third was as we move forward with the
automotive sector, ensuring that the right

capabilities were in the plant to succeed.
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That decision put us in a position; put me
in a position where we had to balance out a
number of different, wvery difficult things, and
if you read ﬁha letter that was posted last
night that I penned to communicate this to vou,
you'll understand that we actually had to close
ancther plant, and that was the Saguenay Works
facility, to ensure that we retained and
maintained employment levels here at this
plant.

That level of decision-making rarely
happens, and with the speed at which we did it,
we actually had to sit down with the Saguenay
people and let over 140 pecple go to maintain
the employment levels here versus looking at
two to 300 (indecipherable) here. We lost o#ar
a hundred KT (indecipherable) business, and
through that decision, I said we made a
commitment to this plént we have to maintain
the employment levels and we have to keep the
bage production (indecipherable).

As we moved forward from there, based om
the collaboratlive effort, I was very impressed
with the workforce here. Not only did we close

Saguenay in a very streamlined manner, but we

Al COURT REPORTERS
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reallocated that product mix -- it was a very
complicated production mix -- into this plant
and we had very few, if any, customer issues.
That gave me lot of conifidence in the people
here at the plant and decision to invest
heavily here and to actually keep things at the
level that we had in growing the plant.
Subseguent to that, we made a decision to

further invest into the facility. You're all
aware, and Chris will mention it, on the third
cash line that we're going to (indecipherable)
and that raises the total invegstment including
the infrastructure to about £400 miliion. The
reason for the gector shift from
(indecipherable) automotive (indecipherable)
decline., Profitability (indecipherable)
survivability of the facility and everything
that we do in our lifeétyle, we had to make a
shift to a higher profit margin, higher
sustainable long-term growth essentially and
that's the automotive (indecipherable).

| Chris is goimg to talk to you a little bit
about the relationship that we have with Fcfd
and the F-150 (indecipherable) it really starts

to get down to the future that we built here

Ad COURT REPORTERS
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for all of you. Nobody can deny that we are
positioned as the global leader in automotive,
nobody can deny that we've invested heavily
into this plant, and ncbody can deny that your
future znd vour family‘'as future are more secure -
toda? than they ever have been. I want to have
Marco come up and talk a little bit about some
pf the gpecifics, and a lot of this you can
raead in the letter that I -+~ was posted last
night.

MARCO PALAMERI: Thank you, Phil
{indecipherable) I'm here for two very specifica
reasons. One is because we care about Oswego.
W& care about you. That's very important for
us to be here and talk to you, and the second
reason is because (indecipherable) feedback for
you guys to the‘managament'of (indecipherable) .
That feedback is wvery importént to us and
(indecipherable) talk to you personally.

I basically want to address three or four
points that I think are important. I'm sure
you got all this answers to (indecipherable)
management, but I want to give you the
reaggurance from the North America region and

from corporate.
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The first item that I want to talk to you
about is the overall compensation. You all
(indecipherable) my employment (indecipherable)
and that document was put together as a
feedback, a response to our regquest that you
(indecipherable) very important. We tried to
ragpond as quick as we could. In that document
(indecipherable) all the wage structure for the
year which include on top of that five percent
increase in your salary plus a £2,500 bonus
pay-out, §2,500. This is extremely
(indecipherable) than any other
{(indecipherable) plant in North America. Thisg
iz really a very good package for the -~ I
really emphasize that.

The second point I came here to emphasize
is about the pension. Some people have
concerns about penslon. T want to make this
very clear. Your pension iz completely funded
ag per the Federal Government regulations. We
are above the minimum reguired by the
government. You should have no concerns about
that. Tt is prataated. The money is there
{(indecipherable}) above what is required by the

Federal Government.
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Thoze of you that are not in the pension,
retirement plan, our retirement plan is very
competitive. If you consider the 4.5 percent
match dellar by dollar that the company makes,
the 4.5 percent, plus the five percent
additional ceontribution (indecipherable) the
retirement fund, I have nevar seen such a
competitive pilan., It'sg extremely positive and

very competitive in the market. It is very

good (indecipherable).

A third concern I want to address, again,
I'1l really tell you what Chris and
(indecipherable) has already told you, but I
want to make that point again. We understand
that you guys have conderns about the
{(indecipharable) the twelve-hour shift
(indecipherable) ghift schedule. We have no
reasons to change that schedule. The only
thing that we have to bear in mind
(indacipherable) as time (indecipherable) our
cugtomer regquirements will be more and more
demanding, and then we as a team will have to

work together to f£ind the right way to respond

to our customers (indecipherable). That is

vary clear.
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And the fourth point that I want to
emphagize, and I want to say thank you, because
we just haa the (indecipherable) participation
wag great, We had more than eighty percent
participation. If my memory's right, it was
eighty-three percent. That was the
(indgcipherable) range of paréicipaticn‘ Means
that eighty-three percent of vou
(indecipherable) responded to this
(indecipherable) and in that survey, you guys
{indecipherable) loud and clear to us, you said
that we expect a more honest, transparent,
face-to-face communication from the
(indecipherable) .

We understand that and we are trying to
improve that in & big way. Chris
{(indecipherable) is doing all they can to
improve that and will be working very
diligently in months to come to make it even
better. {(indecipherakle) go into that later,
we are in the phase of execution of our
investments (indecipherable) launching the Ford
ﬁrugram and {imdaﬁipherabla) and our success
will ke (indecipherable) by the sucéess of this

(indecipherable) and if we succeed, we will all
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ba able to éhara on that success
(indecipherable).

But mow it's time to (indecipherable) now
it's time for us to work together to deliver
our {(indecipherable). Now it's time that the
plant management and everybody else have to
work as a group, asf a single team and
(indecipherable) management and the employees
on the plant floor, and that's why I really
want to say 1if I had the option of wvoting, my
vote would be no.

We don't need the union in this plant. We
have you work for fifty vears in a very
successful way, {(indecipherable) direct
communication with plant management and
employees and we can work for fifty year more
in the same way. Pléase, vote no. Thank you.
And now I have (indecipherable).

PHIL MARTENS: I want to talk a little bit
about two subjects here. First, the subject is
what would it'bé like in a union envirénment,
and, second, just a perapective on the
(indeaipherable) I made both ﬂf these comments
earlier today, but what I waﬁt to lead in with

ig just think about what Marco just said.
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(indecipherable) five parﬁent‘(indecipherable)
going to‘get a $2,500 (indecipherableé) USW
Novelis plantz is at lesg than two percent.
You're going to get the shift patftern that you
wanted whic¢h is truly unigque for aﬁ operation
of this size, very, very unique. The other
plants don't hawve that.

You have flexibilility in termz of how you
can actually schedule your work. You have good
crews that you work on. You don't have gtrict
rules and régulatimna. I ¢can go
(indecipherable) but if you wvote yes, I move
for (indecipherable) personal decisgion and a
personal passion for this plant
(indecipherable) and I loock at it as a start
point for your discussions with
(indecipherable) the lower wages. Pensions are
funded at a lower 1a§el. They gat 1oﬁar
benefits in terms of compensation. They have
gbtricter rules in terms of how you can de your
work. .Career laddering is different.

I can go on and on, but as a business
decigion (indecipherable) if I look at what
this plant is about and I look at why we made

the investment and I look at what we want to
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aﬁcampliﬁﬂ here and what we want you and your
familieg to thrive with o%ar the next decades,
that's the wrong decision. We're willing to
pay yvou more. We're willing to offer vou the
flexibility because we know vou will do the
work at a level that is world-class, and that's
worth a hali of a lot. That'g very unigue in
any operating system that you can find in this
gountry or any country (indecipherable). That
flexibility is gomething you should cherish.

That's why I would wote no a thousand
timés and T think vou sheould, too. Becauge
when you go intc a situation when you're
dealing with a union, it's not yaﬁr voice
anymore. It's the voice of the union. United
States Steelworkers do not know this plant.
They do not know this induastyy. Chris will
cover that in a minute. But what they do know
is they do know how to say one thing in a forum
and then turn around and press charges against
this ¢0mpaﬂy.

There have been two grievances filed.
This has raised a lot of noise when I brought
this to your attention yesterday, and the

reason I bring it te your attention is,
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apparentlf, when they had their
(indecipherable) meeting, they said they would
not file a grievance (indecipherable) or
grievances. This is a public domain document.
You can leok it up. I'm =ure there's been
copies passed around.

But that's (indecipherable) what you're
dealing with right now in Nowvelis with the top
executive team telling you we are passionate
about what you do. We have to do thingsa
better. That's why we're here. We have better
wages. We have better benefits. You have
inceredible working conditions., and you and your
families have a future that ia more ﬁéﬁura
today than it ever has been at any time that
this plant has been in existence, and I
personally have made the difficult decisions to
make that a reality. When you havé a chance to
vote, do yourself and your families a favor and
vote no. Let me turn it over it Chris.

CHRIS SMITH: Qkay. Let's try and recap
that (indecipheraﬁle).hﬂw it affects us and how
it will affect us going forward
(indecipherable) so why are we here? As Phil

said and Marco mentioned, it's about yvou, it's

iz
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13

about your family, it's about our future. Give
that some thought. As a waga earner, a lot of
reople are going to be dependent mﬁ what you
bring home, on what sort of (indecipherable) as
‘we go fﬂrwa#d;

It's about change. It's about positive
change, $400 million (indecipherable)
investments as far as we know in the past two
or three years. You name me one other plant in
this part of the region, in this part of the
country that can even come closge to competing
with that. It's a great opportunity and one we
should make the most of.

It's about growth, 200 plus jobs already
confirmed. We've already taken on 160 people
since the beginning of last year
{indecipherable) catalysgt as far as that grbwth
is concerned, and if we do what we know we can
do and what we have to do, what we're
contracktually obliged to do as far as the Foxd
comtract is concerned, there will be more.
That's up to us.

It's also about communication. I'm the
first to admit that we need to improve on that.

A lot of the discussions wetve had over the
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last two. or three months has been a common
denaminaﬁnr, when we'*ve got plang in place that
we will deliver and sustain going forward to
make sure that we don't get off track as we
have been. No excuses, no loocking for an
argument. We need ta improve.

When I had the opportunity to come back
here twelve months ago, 1t was pretty neat from
my point of view., Having worked on the Ford
contract for the previous eighteen months and
now being given an opportunity to have a
regpongibility to deliver on the things that I
helped negotiate (indecipherable) but it wagn't
without some concerns going into with my eyes
opaen, one of them being safety. We were just
coming off the most successful year in the
plant's history and then we were introducing so
much more congestion and many, many challenges
as far ag the copstruction of those facilities
were concerned, new employess, construction
site (indecipherable) making sure everybody
understands the need (indecipherable) and to
give xespeét to the situations that thgy are in
and the equipment they're going to be using on

a day-to-day bagis.
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It's eagy for us to stand here and say
two o'clock on a Saturday morning when
gomeone's on thelir own, not always so easy to
deliver. Designing construction of the cash
lines themselves, a lot of you knﬁw batter than
me (ind&cipherable) not the most friendly, if
you will, to work through, especially when
you're doing a lot of external construction,
and to do what we had to do before we could
even get the roof on the building and to be
able to do that safely is a credit to everybody
for their focus and skills that they
incorporated to make sure that was done
successfully and well within the time line we
had available to us. But, nonetheless, on the
outzset, it wasz a real concern.

Fulfilling the terms of the contract
(indecipherable) thirty pages long., took us
over eighteen months to negotiate, and there's
a lot of deliverables on there that we're on
the hook for willingly to be part of this
lprcgram. When vou lock at the time line that
we had available to us from the construction,
from the commissioning, from the qualification

of material, from passing the testing, as we
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all know as rigorous as it is coming from an
automotive manufacturer, that was a heck of a
learning curve in a really, really short period
of time, but we're close to dalivérimg on ;hat
already, and, again, credit to everybody here
and everybody else that's been involved in this
becauge we all have a piece. We all have |
ownership with, but the rewards out there are
significant and I'll go into that.

Time line itself, fortumately, we were
able to break ground about two to three months
before we actually signed that contract. It
gave us that little bit of extra time. Our
competitors, not so much. They now are four
monthe behind us ag far as the construction of
their cagh line is concerﬁed, vet we gtill have
to deliver material for the launch of that
vehicle in October. 8So you think we've got a
difficult task? Imagine being in that
position.

It's not going to be easy. HNone of this
is easy. If it was easy, evervbody wauld.ba
daing it. The fact of the matter is we have
that opportunity to capitalize on that first

(indeaipherable) advantage by investing when we
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did to the extent that we did, providing us
that chance to make a success of what will be a
real game-changing product coming into this
facility (indecipherable).

Some of the things that I didon't
anticipate twelve (indecipherable) familiar now
with the announcement that came out two or
three week ago from the (indecipherable) where
they annocunced a joint venture to invest
8150 million in the (indec¢ipherable) with their
own cash line. From the automotive
manufacturers, they're thinking that's pretty
good; right? They'!'ve now got a wider
(indecipherable) is concerned which is great,
shows commitment of the aluminum industry to
their demand (indecipherable).

The other way you could look ét it and the
way that we should leock #t it from our
pergpective, it's also competition. It's not
competition in EHurope. It's not coming from
Agia. Essentially, itz in our own back wyard.
S0 rast assured the demand and the numbers that
we've seen and how that's geing to increase
over the next five to ten years, these guys

sitting at the next table as we leave the room
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(indecipherable) the zame programs, and I'm
sure they will be succesgsful with our first
cash line, but once they (imdeaipherablé)
credibility in the (indecipherable). Thisz ig
real, guys. This iz now. But that means we
(indecipherable) future. That's today. That's
the opportunity that we have in front of us.

I also didn't anticipate the possikbility
of dealing through a third-party. The reasgon
that I came back here was really based on the
five years experience I had here previously.
The uniqueness of the culture of this facility
having worked in over a dozaen of them around
world for Novalis, whether vou realize it or
not because you work it every day, but it
really iz, asg coray as that may sound
(indecipherable) fifty years of producing
world-class aluminum out of this facility is
huge. |

There's very few other mills or any other
businesses could honestly lay claim te that
Smrtnof auccé%s: Eﬁ‘a unigque but it's
gufficient to. enable (indecipherable) to give
confidence in us to invest that money here and

grow that =-- that succesg even further. Let's
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make sure he ﬁpeﬁds that money wiseiy.

Let's be honest. What we have here today
is a distracted and divided workforce. It i=s.
Let's call a spade a spade, not something that
I expected I would ever have to talk about when
T came back here twelve months ago. TIt'a
digappointing. I understand why we are where
we are. I'm not standing here to give excuses.
We've had enough communication over the last
two or three months to ailr the reasons why and
the things that we should have done
differently, could have done differemntly, would
do differently if we had the chance again, but
the fact of the matter is here today we have a
distracted and divided workforce.

Wa can't afford foxr that to continue.

That is not going to breed the success that we
nead if we're going to make sure that those
cash lineg are not going to be the biggest
white elephant in (indecipherable) Novelis
history. Simple as that;

Okay. That's the past. To bring us up to
where we are today, what I want to show you now
is juszt a two—minute video to give you an idea

of what the future is going to loock like and
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what a big part we're going to play. This is
the launch of the F-150 as introduced by Ford
about three weeks ago at the motor show in
Detroit.

We've talked & lot about the amount of
money that we have inveéted in this -- in this
vehicle. Ford has invested billione of dollars
in what is their flagship preoduct. So just
look at this and understand (indecipherable) we
have to be a part of that success story and
{indecipherable) even further going forward.

HPEAKER: Ladies and Geantlemen, pleasge
welcome Ford Motor Company's group vice
preaident, gleobal product development, Raj
Nare.

8o there you have it, a neﬁ era in Built
Ford Tough. We'wve taken the baat truck in the
world and made it better in every way? This is
our toughest, smartest, most capable F-150

we've ever done setting the standard for the

future of trucks. The new F-150 utilizes new

materials that are improved durability and
capability {(incomprehensible) and boosts gas
mileage. The rock solid frame and body are

what sets this truck apart. The fully box

20
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frame uses more high strength steel than ever.
In fact, it's stronger than the gteel found in
some of our competitors' heavy-duty truck
frames. Plus, the body's made from a
high-strength aluminum alloy that's lighter and
more resistant to dents and corrosion,

Overall, as much at 700 pounds of weight
have been saved helping the f—lSO tow more,
haul for, accelerate guicker, stop shorter, all
with better gas mileage, and, of course, the
F-150 also exceeds or legendary Built Ford
Tough truck $téndards.

The F-150 has undergone more than
10 miliion milez of Built Ford Tough torture
testing. Most important to our customers, of
course, is capability, and the F-150 delivers,
and it starts with power and the choice of four
engines including an all new 2.7 liter eco
koogt V6 with auto gtart stop. Thisg engine
delivers tﬂa same power as gome mid range V8's
but with better fuel economy.

Wa've loaded the F-150 with eleven class
,exclusiva features such as lighting where our
cugtomers need it most for capability around

the clock. Cuztomers will alse appreciate our
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(indecipherable) for 360-~degree camera view
which halﬁs with marrow off-road trails and
tight parking spots. In the bed, our patented
box (indecipherable) system, handles everything
from leoading ramps to cargo dividers, and new
and improved apps help drivers gquickly find and
organize information from gas mileage to
A&pwing.

So, Ladiezs and Gentlemen, this is the new
Ford ¥-150, the toughegtf, smartest, most
capable F-150 ever, setting the standard for
the future of trucks.

fo we invite you to come down and take a
c¢loger look for yourself, and we'll all be down
here to answer your questions. Thank you.

CHRIS SMITH: Pretty impressive. Lot of
money. Lot of time. Lot of importance being
attached to this vehicle and the program going
forward. We have an opportunity that I would
argue you're never going to bave in your
careers going forward again to be a huge part
of this.

Look at some of the numbers again. Best
selling vehicle for owver thirty-two years in

North America. Last year alone, they rold over
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760,000 units. To break it down, one every
forty-one seconds. OQur contract has a fixed
percentage asg the leading aluminum manufacturer
supplier for this program. As their sales
increase, so does the volume of material that
wa supply out of this facility.

We do a good Job, further programs will
come. We already have 147,000 {indecipharahle}
comuitted a year to thig program. One and a
half of the first two cash lines are already
dedicated to this one program, one program with
oné customer, and that's the impact it's going
to havé on thig facility and at the bottom lins
as far as Novelilis is concerned in North America
and globally.

This is a global initiative as we continue
to grow our (indecipherable) footprint. For
North America, it's going to originate here out
of Oswego, New York (indecipherable). 2ag I
paid, this is.only-the beginning. In December,
we announced the additional %200 million for
the third cash line. We know the programs that
are going to be coming down the pike
{(indecipherable) years to come as the that

(indecipherable) standards continue to be
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reacted upon (indecipherable)-Narth Americarara
going to continue to btry and take weight out of
the vehiclaa; tried and tested, easy solution,
if you will, as we already have a track record
in Burope with JLR as you are mostly familiar
with, iz to go (indecipherable) replacing steel
with aluminum. -

Eo who's to say when we hit thisg out of
the ball park, make a sudcess and give that
credibility to this operation, that there will
be more investment? But we've got to deliver
first. It*s not a God-given right that every
time Novelis hasg the opportunity to invest in a
cagh lane when to comes to Nowvelis
(indecipherable). It isn't.

We've been extremely fortunate. We'lve
been given a great opportunlty. There's been a
lot of faith put in this workforce and in this
location. It's up to us to lose. Az simple as
that. It's ours to lose.

$400 million invested. Where else in the
last decade have yaulheard anything rivaling
that by way of investment monies? Not even
just_ip :olling milla., In businesses in

general. We're in a pretty unigue situation
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and one we need to make the most of
(indecipherable) 200 new jobs. We continue to
do what we know we can do and have done
gsuccezsfully for so long (indecipherable)
hopeful that will increase, also, but we have
to work together to succeed.

Go back to the other glide. Divided and
distracted workforce iz not going to do
(indecipherable). We recognize the past year,
ag I mentioned earlier, we got off track. We
really did. I've been honest with everybody in
thiz room everytime we talked about 1t.

There's been lessons learned. There are things
that were done that won't be done in the same
manner going forward. Evaerybody makes
mistakes. Im our relationship, everybody has a
speed bump every mow and again. Whether it's
at home with your spouse, wi;h yvour kids, with
your work mates, it happéns.”

We've got a fcrty-ninémyear unblemished

~record. It would be a shame to tip the

fiftieth with what we've been through in the
last eight months. Relationships have been
strained. Some of you loock to me and say

that's an understatement. Within families,
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within crews, as friends, longstanding
relationships have been strained.- I don't
think anyboedy in here wants to work with that
in the back of yOur.mind geing forward. It is
a distraction., It's not a pleasant one and we
neead to get through that.

We have to change. 850 many ways
(indedipherabla) guccessful to make the moast of
the opportunities (indecipherable) let's not
waste it. The opportunity itself is really
unprecedented. When we started rolling
{indecipherable) twenty-five plus years ago,
when we went from the (indecipherable) as far
as the portfolio of product coming out of thie
mill. Now we have that same chance multiplied
by a hundred times in terms of the wvolumes that
wa're going to be producing in support of the
automotive market.

T can't even guess whether there's going
to be another ocne thirty vears down the road
that ig going to be equal or anywhere clozme to
what we have in front of us now. What would
that market be? I have no clue. It's almost
like it's too good to be true, and for that

reagson, we neaed to make the mozt of it. We
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have to get past the (indecipherable). Prebtty
much guarantee that everybody in that room for
the last three months has come to work without
any (indecipherable) right, wrong or
indifferent (indecipherable) in some way, shape
or form. We have to gat past it. The next
twelve months are going to ba critical to what
we do ag far as auvtomotive ls concerned in-
North America and specifically how it's going
to affect this piant. We've got a new product
portfolioc to supply, 126 specifications in
which we have to have a two-week supply on the
flooxr in the warehouse available to the |
customer twenty-four hours a day, seven days a
waeak .

We have to commission two new pileces of
equipment in the next year to make sure that we
.can satisfy (indecipherable) we signed up to
supply as far as that agreement is concerned.
We have to develop processes all the way
through this facility from casting, hot
roiling, cold rolling before it even gets to
the cash line. Everybody in this room has an
opportunity to influence the success

(indecipherable) we all have a role to play.

27
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From thé time that we accept that order to the
time that coil arrives in cash, everybody hag a
ra%ponsibility to make sture it's in the besat
poasible aanditian 1f we'lre going to be
succegsful, Cash is not a bénd-aid. Iit'g not
guiné to make up for any errors or mistakes
upstream as a jusﬁification along with that RFA
that we have to dalivaxla g2et volume by day
throughout the yaar for forty years and that
doesn't include (indecipherable) that doesn't
ineiude (indecipherable) it's got to be right
the first time. Simple ag that.

Ouxr risgk. Bringing in the union is a
diptraction that will take us away from
achieving our business goals. I firmly believe
that. I've worked in union envircnments for
sixtean years before I came to Oswego. You
look around you now. You will not gee the same
faces here a year from now should the union be
voted in. People will leave. People will get
frustrated by the rigor and the rules that we
have to follow. People will mnot be happy with
the culture that we've gotten used to and a lot
of us cherish, and the reasons that we've been

successful for the last forty-nine years will
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- glowly be eroded away. Just think on that when
you're making that decision at the end of the
week, please.

Some of the things thﬁt I've heard leading
tp to the vote which caused me heartburn, if
yvou will, at least I have a voice with the
union. I think Phil'e already touched on how
well that veice ie being heard or how
(indecipherable) it's being (indecipherable).

Let the chips £f£all where they may.

Really? With everything we have just talked
about, do you really want to sit back and have
someone that you don't know negotiate your
future? Is the upside to what vyou already have
in your hand worth the risk going forward? I'm
asking the quegtion. I'm not telling you. I'm
asking you to ask yourgelves those questions

- between now and the end of business on Friday.

I'm neutral. I would argue ﬁohody gould
afford to be meutral. You have you to have a
voice, whatever that wvoice ig., But if only a
hundred people turn up to vote and Eifty-one
one of thém vote yes for a union, there will be
a union in Novelis Oswego.

Please make the effort to be here to get
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that voice that you (indecipherable) roll the
dice. Again, that's a gamble. I don't think
that's an informed gamble. Ask yourself those
questions, guys. The next three days are going
to culminate in you making the most importaﬁt
and impactful deciszion that (indecipherable)
will have the opportunity (indecipherable).
Make sure it's an informed one, and you will
have all the facts and understand exactly how
it's going to affect you and yvour families
going forward.

So please vote. Vote no. 2As I menticned
to the other groups, on a personal note, when I
was given the opportunity teo come back here, I
convinced my wife that it was worthwhile moving
#mx the ninth time in twenty-eight vears with
this company. It wag an easy decision for me
but I had to make that pitch. Right? The
piteh was all around you, corny ag that may
gound, but I have worked in enough plants to
know how special this facility is.

The five years that I spent on the hot
.mill were the most enjoyable in the fourteen
jobs that ITf've had with this company and I

truly mean that. When everyvbody's

30
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(inﬁecipherable) in the right direction and
they all share the same objective, it's just a
great place to be, and that's been demonstrated
with the success over the last half a century.
Why would we want to jeopardize that? Itve
admitted there's been mistakes made. I've
admitted the fact that the relationship in the
last six or eight monthz has not been what we
would like it to be or what it was for the
fixgt forty-nine years.

But what's going to defipne this Ffacility
and everybody in this room is how we make that
whole again, howfwe get to the point whare
everybody is going to be pushing in the same
direction, that we're not going to be divided
or distracted, and we are going to deliver as
far as the requirements of that F-180 ¢¢ﬁtract
ie concerned. That is going to be foundation
for further programs coming into North America
and coming into Oswego.

If we do noﬁ deliver, if there’s a delay
in the launch of that truck and it's down to
ﬁﬁ, you c¢an forget all those other projections.
The automotive industry is loocking for the

aluminum indusgtry to stand up and bhe counted as
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far as its commitment's concerned. We stub ouf
toe, that is going to be.tha biggest white
elephant in (indecipherable) those cash lines
are our 401(k). I don't think anybody wants to
play with that. These are some of the facts,
not the promises. These are the facts which I
really hope vyou will consider over the next
three days.

I thank you for your time and your
attention. As I saild, if anybody has any
gquestiong afterwards, we'll be hanging around
and everything we can do to get answers back to
yvou (indecipherable) 1f it's not clear here
{indecipherable) as to do so (indecipherable).

Thank you very much.
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CERTIFICATE OF REPORTER

I, Anthony J. Cordova, duly authorized
shorthand reporter, do hereby certify:

That the foregoing transcript constitutesz a
true transcript of my shorthand notes taken as such
reporter of the audio recording and reduced to
typewriting under my supervigion and control to the

baest of my ability.

May 2, 2014

Anthony J. Cordova, RPR, (CPE, C8R
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4:23.25:16;31.7 rules (3} shews (1) 5:8 succeed (3)
Relationships (2) 10:11,20;2%:21 17:15 speed (2) 2:25:8:2525:6
25:23;26:2 signed (2) 3:12;25:17 success (12)
replacing (1) ] 16:12:27:18 spends (1) 2:8,8:23.24:.9:1,
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Wonderland. .. (s B

] ""_, C? b ‘ i

Y Exh. No: 25§ Fiaceivec!:.:ﬂej clegd__.... !

252 4 D'-“}T 4 likes Case No.: Q}-f.ﬁf-./m“i/}ff? el oA |
Casa Nama:./™ svedrs Loep”

No. Pgg: Darg:‘_iw;_ﬁep; A

4 Share

i

Comment

Everett Abare
Saturday at 10:08 i

As | look at my pay stub for the 36 hour
check we get twice a month, One worse
than the other. | would just like to thank all
the F*#KTARDS out there that voted *NO"
and that they wanted to give them another
chance...! The chance they gave them was
to screw us more and not get back the
things we lost....I Eat $hit "NO" Voters.....

15 Likes 7 Commenis

Comment

-~ Everett Abare
9 March 25 at 10:32 near Scriba, NY -

5

| What's this mean?
A-0727
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Everett Abare
3 hours ago &

As Hiook at my pay stub for the 36 hour
check we get twice a month, One worse
than the other. | would just like to thank all
the F'#KTARDS out there that voted *NO"

and that they wanted to give them another
i chance...! The chance they gave them was
;j. to screw us mora and not get back the
4 things we lost....! Eat $hit "NO* Voters.....

10 Lk 3 Cominents

B Comment # Share

0 r ( b) | Noveils 27-000003
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NOVELIS

Social Media

STATEMENT

The Company recognizes the benefits of participating in social media such as blogs, social networks,
videos, wikis, or other kinds of social media. Thig standard has been developed to empower employees
to participate in social media, and at the same time represent our Company and our Company values,
The Company adheres to its core values in the online social media community, and expects the same
commitment from all Company representatives, including employees. The same rules that apply to our
messaging and communications in traditional media still apply in the online social media space. Any
deviation from these commitments may be subject to disciplinary action, up to and including termination.

AUDIENCE

This standard applies to the extent permitted by applicable law to all employees of Novelis Inc. and each
business unit, department function or group thereof and, ta the extent permitted by applicable law, each
of Its subsidiaries and affiliates ("Company"), unless otherwise covered by a collective bargaining
agreement or otherwise subject to possible participation rights of Works Councll or other national
employee representatives. :

This standard Is an extension of the Company's standard related to Media Contact.

STANDARD

This standard on Soclal Media is intended to outline how Company values should be demonstrated in the
online soclal media space and to guide employee participation in this area, both when participating
personally, as well as when acting on behalf of the Company.

The Company respects employees’ use of blogs and other social media tools. It is important that all
employees are aware of the implications of engaging in forms of sacial media and online conversations
that reference the Company and/or the employee's relationship with the Company. Employees should
recognize when the Company might be held responsible for or otherwise be impacted by thelr behavior.

In social media, there often is no line between public and private, personal or professional, The following
soclal media guidelines are important to consider:

Personal Behavior in Online Soclal Media

There is a material difference between speaking "on behalf of the Company" and speaking "about" the
Company. Only designated online spokespeople can speak “on behalf of the Company.” The following
set of principles refers to personal or unofficial online actlvities if referring to Novelis.

Tile: Soclal Media Standard
Owner; Corporate Communications

e . - : t1,2012
EXHIBIT ND.._..-HEGEWED'_'HEJECTE[ il Eﬂ%ﬁ:lg: lgatt?ﬁﬁfy 5, 2012
0 2-CH- HF;@E S HAME Nﬁ*’d (3 'f_;.-n_-f’ Fage 10of 3
GASE NO L ZCASE e
REPORTER...*.GC. :

NO.OF PAGES ___DATE— Py
General Counsel's Exhibit 4’
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1. Adhere to the Code of Conduct and other applicable stardards. Afl Cormpany employees
are subject to the Company's Code of Conduct in every public setting, and employees should
adhere to all Company principles, standards and/or policies in this regard incliding, as
applicable, policles retated to internet and emall use, the Network Privacy Policy and the
Media Contact Standard,

2. You are responsible for your words and actions. Anything that an employee posts onfing
that potentiaily can famish the Company's Image ultimately will be the empioyee's
responsibility. if an employes chooses to participate in the online soclal media space, helshe
must do so properly, exercising sound judgment and common gense.

3. Be a "scout” for compliments and criticism. Even if an empioyes is not an official online
spokesperson for the Company, employses can be vital agsets for monitoring the social
media landscape. Employees who identify positive or negative remarks about the Cormpany
oniine that may be important are urged to consider forwarding such to the corporate or
regional communications department.

4. Let authorized Company spokespeople respond fo posts. Unless an employee is
autherized, employees are discauraged to Involve themseives in speaking on behalf of or
about Novells in any soclal media community that involves Novelis, the aluminum industry or
refated topics. If an employee discovers negative or disparaging posts about the Company or
see third partles trying to spark negative conversations, avoid the temptation to react. Pass
the past(s) along to our official spokespersons, who are trained to address such comments.

5. Be consclous when mixing buslness and personal lives. Online, personal and business
personas are likely io intersect. Customers, colleagues and supervisors oftan have sceess to
posted online contant, Keep this in mind when publishing Information online that can be saen
by more than friends and family, and know that information originally intended just for friends
and family can be forwarded. Remember NEVER to distlose nonepublic information about the
Company (Including confidential information), and be aware that taking public positiens onfine
that are counter to the Company's interests might cause conflict and may be subject to
disciplinary action.

Online Spokaespeople

Just as with traditional media, the Company has an opporiunity and a responsibility to effectively manage
its reputation online and fo selsctively engage and parficipate in online conversations. Official Company
spokespeaple are authorized to do so. Employees desiring 1o engage In oniine activity on behaif of the
Company should do $0 with express approvai and with the assistance of regional or corporate

communications.
EXCEP 5 andior APPRO

Any requirement of this standard may be waived conditionally on a case-by-case basis in exceptional
circumstances with written approval fom the Vice President of Corporate Gommunications and

Government Affairs.
ROLES AND R SIBILITIES

Corporate Communications i2 responsible for administering this standard and for enforcing lts provisions.
It is the responsibliity of esch emplovee to comply with this standard and consider t a condition of

employmeant.

Titte: Soclal Media Standard
Owar: Corporete Communications
Effactive Date: August 1, 2012
Revision Date: July 5, 2012

Fage 20f3
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COMPLIANCE AND ENFORGEMENT

The Corporate Communications Department is ultimately responsible for ensuring compliance with this
standard. All employees are responsible for complying with this standard. Any employea fourd in viclation
of this standard will ba subject to corrective action, up ta and including termination,

JTED GLO STANDARDS
Code of Conduct
Media Contact Standard
Company Assets and Privacy Standard

SUPE G STANDARD
This standard supersedes all other previcusly issued Company social media standards,

CONTAC

Emplayeas may confact the Novells Ethice Hotling or their local HR represantative if thay have any questions about
this standard. Although the Company generafly will privide price nofification when possible, the Company resenves
the right fo change, smend, or terminate the referenced plens, programs, standards andior procadures et any tima,
withaut nolice, subject to applicable law sndfor the terms of any applicable collective bargaining agreement or
cantracts b place, The information provided is not intended {a supersedas any applicable locsl, state or couniry law or
the terms or provislons of any current coflactive bargaining agreemert. In the svent of a ponflict with this standard,
the applivable law, contract, or collective bargaining agreement shall prevail.

-

Novelis Ethics Hotline Numbers

Country Number

Brazil 0800-892-1819
Canada 1-800-844-3389
France 0800-21-5646
Germany (1800-180-6638
taly 800-788381

South Korea 00308-132684
Luxembourg B00-2-5587
Malaysia 1-800-81-6212
Switzerland 08030-56-3308
United Kingdom | 0808-234-07284
United States 1-800-844-3388

Thie: Social Media Standard
Ovmer: Comorate Communicalions
Effactive Date: August 1, 2012
Revislon Data: July 5, 2012

Page dof 3
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Any of the acls listed inside this folder

constitutes a viokation. 1If your emplayer

dogs any of these things, make & note of i,

tncluding names of those isvolved, tims,

place, clc., and rveport such incidents to
-the unien,
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mmuﬁﬂ_ﬁe 8. {a} It shalt be an H_Eﬂm:‘ .‘

~ labor practice mmw an -

—— What this means

.wﬂ irmeans that employees are supposed to have 3
FREE {HOICE in deciding whether or nol they
want 0 use shelr right to organize. Anyihing
that an employer does 1o interfere with this free
choicz is ngainst the law.

V¢ i mems that erapdoyers who get “rose {roubds
doring an organizing campaign are breaking the
lawy. An empluyer is not supposed 1o quesiion
employees, or even find eut how empioyees feel,
who signed cards, which emplovees are pushing
the wion, who alleaded meelings, what went on
at meelings. etc. 1t4s none of their bustness,

wﬂ It mzans that an caployer s not supposed to
make any promises of raises, promolions or
other benefigg in osder to influence employees in
le exercise of their Behis,

Wﬂ It prsans that an cmployer cannot ke away, or
threaten to talie away, any benefits which you
abready have because of your union activigs.

37 1t means that # is flizgal for air employer
penalize an employse in any manner because of
lsis union activity or bekief, This includes sach
things as culting out overtine, transferring to
# lesa desivable job, suspension or discharge.
{If an emplover does any of [hese things, and
it is proven that it was dote becaise of waion

activity, he must reinstate the employes to is
fortner posision without loss of seniority and pay

hims for ail 1ost wages, plus miterest),

YOUR mﬁ@ﬂﬁm
‘ wmn.ﬂmowﬁ .m m.mﬁ_ ovees mwmm mﬁ

right 1 sel{-organiz
form, | Joln oF assist in ?wmm organization
bargain coliectively through vepresent

of their o nmaan:ﬁ. and o eapape in
concerted activities forthe purpose of colld
w.&E 1 or other mstual aid or protecti

_ﬁ,wﬁ this means
wa It means that employees have (hé Jepad +i
ledp-organiee, 1o foir and 1o support a un
thetr own choosing. This mclugdes such act
as signing @ union card, petdng others o
cords, aftending union meetings, wearing
butiens, passing owt union literature and ¢
union to other employees, ~

Y 1t states that employees have 1he legal right-
together and work'as a team in order to hel
uther,

,.m#‘ it says that employees have the legal ri
deal with their empioyer as a geoup, rathe
inctividdoaify.

oo gives employees tie logal right to taks
grou action as they feel pecessary in or
gain their desired goals 3o tong s these a
violate o other tavws.

M__ﬂ it does not mean tat employees have he
carty o0 uriien activity during werking ho
1o allow their union activity to interfers wit
Jobs. (For this prpase, breal dime and lune
ate not considered as working hows.)

United Steelworkers
Five Gutewsy Center, Pittsburgh, Fa, 15
WWWISW.Org

1-877-511-8792

A-0735
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THE EMPLOYER CANPM &

Altend any wnion meeting, park  across
the street from the hall or engage in any
undercover activity which would indicate
that the employees are lhelng kept under
surveillance to determine who is and who is
not paiticipating in the unicn program:

Tell employees that the company wil) fire or
punish them if they engage in union activity;

Lay off, discharge or discipline any employee
Tar enfen activigy,

Grant epiptoyees wage Increases, special
coftcessians Or benefits in order to kegp the
UERE ot -

Bar employee wiion representatives from
soficiiing employees” memberships on or off
the company propery dwing non-working
Tgesrs:

Ask employees about union matfers, meetings,
eic. (Some employees may, on fheir own
accord, wallt ap and tell of such matters, It
is not-an unfair fabor practice to listen, but to
sk questions 10 obtaln additional information
is ilegal.); .

Askemployees what they think about the union
or. a union fepresentative once {he empioyse
refuses lo discuss it .

Ask employees how they lntend to vote;

Thrsaten employees with reprisal for participat-
ing in union activities. For example, threaten
to move the plant or ¢lose the business, curlail
operations or reduce employees® benefits;

Promise benefits o employees if they reject
the ynion;

3

3

1. Give financtat support or other assistance o a
union;

12, Aanounes that the company will not deat with
the witon,

13. Thaeslen 1o ¢lose, in fact close, or move the
planl in order fo avoid dealing with a wiion;

14, Aslc employess whether or not they belong
Jfooa umion, or have signed up for unioh
Hu"dmm:aﬁwo,ﬁ

15. Ask an employes, during the hiring interview,
about hiis affiliation wilh & fabor o1ganization
or howy he feels abwsst untons;

16, Make anti-unign stitements or act in a way
that might show preference for 2 non-gsion
employee;

17, Miake distinctions between union and nos-
union employees whaen assigning oveitime
work ar desirdble wark;

18. Purposety leam up non-union employees and
keep ihem apwt from those suppdeting the
wiion,

,H_m._.m:mﬂ..ﬂ. J_.{o&.._.ﬁ_mma:mrww_mmmmﬂwm:._o:
affiliations or activities; :

2. Choose employees 16 be aid ofT in order to
wealen the union'’s strenoth or discoumps
mambérship in the union;

. Discriminate  against union people  when
disciplining empioyees,
22. By notwre of work assignients, creale

conditions infended to get vid of an employze
becalise of his unidn activity;

renerce employees seeldng fo ¢

23

id

25

2%

Z7

.

28.

24

34

31

32

33

34

35

t isunlawind for your employe b supervisar or foreman to salerfere with, festiat

rganize o1 join s union. Anyof the acis lisied

wnended.

Fail fo gront a scheduled benefit or wage
increase because of union atlivity;

Deviale from company policy for the DUFPOSE
aof getting rid of a union supporter:

Takeactionthat adverscly affectsan employee’s
Jjobor pay rate becalise of union activity;

Threaten wotkers ar coerce tiem In an attempt
to influerice their vote;

Threaten & union member thiroigh a third
partys

Promise empioyess a reward or a future benefit
i they decide “no union™,

Tell emiployees overlime work (and premium
pay) wili be discontinued ¥ the plant i
aniosiidnd;

Say unionization will force the company to lay
off employees;

Say unionization will do away with vacation
or other benefits and priviloges presently in
effect;

Promise emiplovees promotions, raises o other
benefits i they get out of the union or refrain
from joining the union;

Start @ pelition or circular against the uaion
o encourage o take past in ils circwlation iT
Started by employees;

Usge employees to 4y to induce olhers o
oppase ihe union or keep out of it; )

Visit the homes of employees to urge them to
regect the uajon,.

For more information call 1-877-511-8792 or visit our website at Wy usw N3

——
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AREL

United TWe Szand. Divided IFe BEG. ..

{-12-13

Remernber the “only” reason that management attempted to give us
back anything or open “DIALOG” is because of “YOU, US
TOGETER, forced them to look at us AS ONE not individuals..
DON'T let them eall you; or any of us THIRD PARTY.

WE ARE DESTEND TCQ BE UNIFIED. . .}

FEAR..“You gain strength, courage, and confidence by every experience in
which you really stop to look fear in the face. You must do the thing which

TAKEN

Retirement Benefits-

Medical Instirance

Life Insurance
Profit Sharing Bonus

Stock Op.tions

you think you cannot do.”

TAKEN
Vacation Supplement
Sick Time
Option Days

Committed Ho]iday's;

Elegnor Roosevelt

TAKEN
Unscheduled OT
Training OT

Inferior Medical Coverage;
Fams; Turkeys for
Retirees and Teraps, Safety
Celebrations; Employee
Celebrations...!

tfn'jtec! We Stand, Divided We Beg..! We the employees here at this awesome and

amazing facility that we call our second home is being attacked over and over again.

- Our Movemnent to Unify is to protect what we have left. The Dictators that are
supposed to be representing us have failed us miserably and are continuing to look for
more items to take to what they call "STAY COMPETITIVE,..I” & CORP GREED

-~

5
A-0737
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[~ )5~/

WHEN THE COMPANY FINDS OUT
THE EMPLOYEES WANT A UNION,

EXPECT
TRICKS &
DECEFPTION
FRONM THE
COMPANY

(s
A-0738
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ey - 1Y

The first goal in your organizing campaign has been achieved. A petition -
for an election at Novelis, Oswego, has been filed with the National
Labor Relations Board.

A majority of workers at Novelis have signed cards to show support to
improve wages, benefits, and working conditions at your facility.

Your next goal is to win your election. Everyone’s support 1s necessary
if you are to be successful.

Working with the National Labot Relations Board, the Union will set up
your Union Election.

The details of the election will be contained on a special NLRB notice,
which the company will have to post in conspicuous places inside the
work area no later than three days before the election date.

The NLRB will conduct the election. It will be by Secret Ballot, and it
will be YOUR ELECTION,

Your Organizing Commiftee will keep you informed of when the date,
time and place will be for your election.

|.t’ time for a :
POSITIVE CHANGE

.af[ Novelis! UNITED STEELWORKERS

Working together . . .
WE'RE STRONGER!

. .. &
UMITY AND STRENGYH FOR WORKERS

P e s
Laaee GW 1 e,
, Terd

A-0739
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These are my rights.
| UySW— Family First.

A-0740
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)i

Listed below are ALL the things the company has
GENEROUSLY given to us over the past 10 years..!

IEthis paper could talk you wotild be hearing
CRICKETS...-/

Together We S=tam:’:, Divided We BEG...1 o
A-0741
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jiee]iy

Novelis Employees Take Away List
| Everyone is Affected

Aluminum foil at Christmas

Celebration of success (families can no longer attend)
Turkey for Temps

Turkey for Retires

Lifa insurance for Retirees

Medical Benefits for Retirees
Sick time

Committed Holidays

Option C for holidays

Profit Sharing

Vacation supplement

Vacation sell back option

" Vacation accrual (where did that year go?)

Holiday pay for shift workers changed from 12 hours reduced to 8 hours
Qvertime for training

Overtime for working unscheduled days

Health Insurance Plan changed to High Deductible Plan
Having to use vacation time before short term disability

Re-Apply for your job after 6 months for short term disability
The threat of changing your J-12 schedule to J-21 schedule

No Representation No Voice |
No Pension Protection They CGan Ereeze It At Anytime

Without a contract nothing is Protected
UNITED WE STAND DIVIDED WE BEG
VOTE YES |

o, T AR
UNTEY AWS, SPRXHETH FOR WO kRS { o

A-0742
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+» Unioh Dues

< Qur Union

<+ Contracts

&

&

Dues are 1.45% of your wage.

Initiation fees of $10.00 waived for all newly formed union
membpers.

No one pays dues until a contract is negotiated and voted
info place. |

No hidden union or non union fees.

44% of all Union dues are returned to the Local Union.

«  Qur union will have Union Officers, Stewards and
commitiees.

o The officers and stewards positions are elected and
serve a term of 3 years,

* All actions of our union will be demacratic and subject
to a vote.

» We will also have Union committees.
1. Workers compensation commitiee
2. Safety and Heailth committee
3. Civil Rights committee
4. Women’s commitiee
5. Organizing commitiee
6. (rievance commitiee

Contracts are negotiated by union members in our
bargaining commitiee. A representative from the

. Steelworkers International union, and corporate

management. |
The bargaining committee consists of representatives
from all departments.

y
A-0743
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« A contract must be ratified by an employee vote. If itis
turned down by the vote it will return to the table.

“+ Pensions and Retirements
e The USW does not buyout pensions.

* The USW Bargains to protect pensions

¢ The USW does, ensure Union members have the legal
resources to provide accountability that our pensions
and enhanced 401k programs remain secure and
properly funded in the future,

< Qrganizing Our Union
* Qur Card Campaign enabled us a means of
organization and showed we have a majority of
support within the company,

1. A Majority of Novelis’s employees signed union
representation cards, a Petition was filed with the
“National Labor Relations Board” and a snapshot
was taken of Oswego Works.

= Our Election :

1. Our election date's are set Feb 20th and 21
4:30am-7:30am and 4:30p-7:30pm both days.

2. Place: West Wing Conference Room

= Winning our Election

1. House calls are done to ensure employees are
informed on the union, as well as to create a poll to
ensure the union. It also allows employees to ask
questions that haven't been answered in Union
meetings. |

2. The Company will pull out all the stops to prevent us
from winning our election and gaining the

(>
A-0744
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recognition and power that comes as bemg United
Steel Workers.

3. A"Vote NO” Committee will be formed and lead by
management. Management will tactfully pole
employees and have anti union meetings. Rumors
will be started by the “Vote No” committee and
management.

4. If the election is lost the snapshot is no longer valid
and there is a one vear period that must be
surpassed before a petition can be refilled, At this
time management has full contro! and no
restrictions of our wages, benefits and schedules.

We will continue to be At Wil Employees,

[ 3

A-0745
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WN‘JT UNITED. STEEELWORKERS UMC“N REPR::.‘SENTAT?ONI

’..Jmted SteellPaper nd Forestry, Rubb ,Ma. ‘ X
Industrizl and Surwca Workers International Union,

Tris __rd will be used to secure Union recognition
and collective bargaining rights. Inifation fees are
waived for all current employees and no dues wil be
paid until your first contract has been- accepteci

You have the absnlute democratlc nght pro-

tected by Federal g u;g?ﬂﬁ%and join the

United. Steelwurkers.

By signing this c:arct." yo‘j s l[Elklr‘g g lifportant
step toward achieving a e‘mume yoice in workplace

decisions that affect you nd yiaur family,
& MOInay

U TR m e e ) et s s A AR

This card will be used to secure Union racognition
and collective bargaining rights. initistion fees are

waived for all current employees and no dues will be
paid until your first contract has been accepted.

You have the absolute democraiic right, pro-

tected by Federal L.aw, to orgéﬁifq;apg;_jjnin)tge
i

United Stealweorkers.

By signing this card, you are ‘i’al(mg an :mpénr’fmp 0z

step toward achieving & genuine vaica in workplace

decisions that affect you and ycmr farhilg o
’f‘) ,’*’7 AN

R 1

A-0746
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- YES!H IWANT UNITEL STEELWORKERS UNIUN KEPRESENAARUMN!

FHERERY AUTHORIZE TE"

Tnitad Steel, Paper and Forestry, Rubber, Man.  airing, Energy, Altied
Industrial and Service Workers International Union, AFL-CIO.CLE
{also known in short s United Steeiworkers or USW)

TO REPRESENT ME N COLLECTIVE BARGAINING.
wm _Mnneth Hacl - 315)ST//iSE
i hona
Y502

- F
zy\(.'"?fﬁfi”'})'i“)” At

Home address
Streel of Rural Rovle

Sheelag &Y (/S L
 City \ gt I Cade
2Ll K anegt, et
Latas “ Bignalure (Do Not Print Name)

Nevdlrs QLW e Y
Emplayed by Logatign I

03 505 wfifia
{see other gide}

Yus [:]

Are you Interastad In joining tha Grganizing Commitiea?

TN B :e:.rﬁﬂ

Thig card will be used to secure Union recognition
and collective bargaining rights. Initiation fees are
waived for all current employees and no dues will be
paid untit your first conlract has heen accepted.

- You have the absolute depoégratigritik] pro-
tected by Federal Law, to organize and join the
United StEElWOIjkETE.t D :E, H:’l g I HU[‘\ hl‘ﬂi

By signing this card, you are taking_an important
slep toward achieving & genuine $ardelin workplace
decisions that affect you and yButiBiThA Y

YES! WANT UNITED STEELWORKERS UNKON REPRESENTATION!

| HEREBY AUTHORIZE THE
United Steel, Paper and Forestry, Rubber, Manufacturing, Energy, Allied

Industrial and Service Workars internationat Union, AFL-CIOCLE
(also known in short as Unitad Steefworkers or LSW)

TO REPRESENT ME iN COLLECTIVE BARGAIMING,

Hame DE’AIJﬂ A’AUA:H. ‘ 3()"-?6?*7110

{Rrinyy — 7 Phang
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UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 3 Agency Website:
130 S Elmwood Ave Ste 630 Telephone: (716
Buffalo, NY 14202-2465 Fax: (716

February 10, 2014
B ‘.

Kenneth I.. Dobkin, Senior Counsel "Ext. Nos. L. Receivad . Relactod
NOVELIS CORPORATION NI SRV e
3560 Lenox Road 8 Ne.: NNV D
Suite 2000 Case Name:—ZYE4. _-“;*;"-f’
Atlanta, GA 30326 Mo, Pgs: Data: Rep.: A

Re: Novelis Corporation

Case 03-CA-121293

Dear Mr. Dobkin:

I am writing this letter to advise you that it is now necessary for me to take evidence from your
client regarding the allegations raised in the investigation of the above-captioned matter. As explained
below, I am requesting to take affidavits on or before February 26, 2014, with regard to certain
allegations in this case, '

Allegations: The allegations for which I am seeking your evidence are as follows,

*  On Jaguary 21, 2014,
from the break room and left anti-union literature in its place.

*  Onor about Jasuary 23, 2014, [N - dovn urion

literature from the remount cafeteria board.

*  On Jamuary 28, 2014, an employee
when he asked him how he felt about the Union. threatened the employee that the

Employer might change to an 5-21 schedule if the Union is elected. Management would eliminate
one shift and would lay off employees in order of senjority.

removed pro union literzture

* Plant Manager Chris Smith and Human Resource Manager Peter Sheftic announced to
employees that it was restoring I % premium pay for Sunday and vacation and holiday time
would be considered “hours worked” in the calculation of overtime in response to learning that
there was an ongoing union organizing campaign.

¢  On January 23, 2014 held a2 meeting with the anneal
metal movement crew in the furnace room. [Jffff informed employees that they could not wear

“vote yes” stickers on their uniforms. If they wore themn on their personal clothing, the
sticker should not be visible. During this meeting, JJJlif threatened eraployees that they
were “at-wili” employees and didn’t have to work there if they did not like it JJJff poBed

General Counsel's Exhibit ’AHD

A-0751
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eployees by asking if they knew what they had to do if they did not want the Unién.
‘When no one responded, intimidated them by addressing an employee by name aud
told him to “say vote no,” After the employee repeated what i told him to say,
went around the room to the other employees and asked them what they had to do'if they
did not want the Union. Before leaving the furnace room, an employee asked a question
regarding posting union literature. % responded that he was removing all union
literature, pro and con, from bulletin boards. Before leaving the room, h
who entered towards the end of the meeting, took all union paraphernalia
_including a union organizer handbook and “vote yes” sticker pages with him.

o In Janmary 2014, m entered the pulpit and removed union literature that
prompted employees'td vote one way or the otber. Jilf then interrogated an employee in
the room when be asked him if he knew who put the union literature in the room. Before
the employee answered; JJJ§ gave the employee three names of employees and asked if it
was any of them,

¢ On January 29, 2014, _ held a meeting in the pulpit similar to the January 23,
2014 meeting. - polled and intimidated employees by asking them “if you don’t
want a union in here, how do you vote?”

*  On January 21, 2014, - removed union literature from the bulletin board in the
cold mill Jocker room hall where employees are allowed to post.

Beard Affidavits: I am requesting to take affidavits from [N

Chris Smith; Peter Sheftic, and any
other individuals you believe have information relevant to the investigation of the above-
captioned matter. If you do not adow the Board agent to take sworn affidavits from
representatives who may have relevant information, the Agency will consider that to constitute
less than complete cooperation in the investigation of the charge,

Date for Sabmitting Evidence: To resolve this matter as expeditiously as possible, you
are requested to present your evidence in this matter by February 26, 2014. Electronic filing of
position staternents and documentary evidence through the Agency website is preferred but oot
required. To file electronically, go to www:nlrb.gev, select Fite Case Documents, enter the
NLRB case number, and follow the detailed instructions. If 1 have not received all your
evidence by that time or spoken with you and agreed to another date, it will be necessary for me
to make my recommendations based upon the information available to me at that time.

Please contactme at your earliest converience by telephone, (716) iaRl, or e-mail,
, 50 that we can discuss how you would like to provide evidence and 1
can answer any questions you have with regard to the issues in this Inatter.
L]

Very truly yours,

Patricia Petock
] ' PATRICIA E. PETOCK,

A-0752
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Placeholder For General Counsel Exhibit 42
*This exhibit is an audio file in CD Rom format maintained with the
hard copies of the Appendix
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